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Introduction

Southern Connecticut State University’s mission is to provide exemplary graduate and
undergraduate education in the liberal arts and professional disciplines. As an intentionally
diverse and comprehensive university, Southern is committed to academic excellence, access,
social justice, and service for the public good. SCSU enrolls approximately 10,000 students 6900
full-time undergraduates, 1200 part-time undergraduates and 2400 full and part-time graduate
students. SCSU has approximately 2,600 students who live on campus in nine residence halls and
townhouse apartments. The educational enterprise of Southern consists of 439 talented full-time
faculty, and 531 devoted full-time staff members along with 529 part-time faculty and 225 part-
time-staff. Southern Connecticut State University is a student-centered institution which regards

student success as its highest priority.

In an effort to fulfill our mission and provide optimum an environment for learning, Southern
Connecticut State University (SCSU) is committed to creating a campus free of sexual violence.
The University continues to dedicate significant resources to become more knowledgeable of best
practices; understand our current climate; comply with federal, state and CSCU Board of Regents
laws and policies; increase awareness and streamline processes for reporting; promote victim
support services; evaluate and enhance our systems of response, investigation and adjudication;
and, educate faculty, staff and students on prevention and intervention initiatives. Through these
efforts it is our goal to create a campus environment where every member of our community

understands his/her role to reduce, and ultimately eliminate, sexual violence at Southern.

As part of Southern Connecticut State University’s ongoing effort to address sexual misconduct
within our community the following report is issued to present data and information in an effort to
provide greater transparency about the frequency of reporting/disclosing sexual misconduct
within our community and the ways in which we address sexual misconduct on our campus. This
report summarizes sexual misconduct disclosures and reports made to the University from
January 1, 2017 through December 31, 2017, ongoing preventions and risk reduction programs
and campaigns, as well university policies relating to sexual misconduct and support resources
offered to students and employees both on and off campus. SCSU is committed to providing a
safe environment in which all community members can pursue education and employment free

from sexual discrimination/violence.



I. SCSU policies regarding Sexual assault, Stalking, and Intimate partner violence

Copies of the following policies regarding Sexual assault, Stalking, and Intimate partner are

available in the appendix A. These policies include:

* BOR/CSCU Sexual Misconduct Reporting, Support Services and Processes Policy (Effective 6/ 16/2016)
* BOR/CSCU Policy on Consensual Relationships (Effective 10/20/2016)

* BOR/CSCU Policy Regarding Reporting Suspected Abuse or Neglect of a Child (Effective 1/ 10/2015)

* BOR/CSCU Student Code of Conduct (Effective 6/16/2016)

II. Written Notifications

The University recognizes the importance of dialogue about the topic of sexual
discrimination/violence. One way to keep this topic present is to communicate often about the
University’s policies, support services, and resources. Throughout this reporting year, various
mechanisms were used to communicate sexual misconduct information to students and employees
as well as provide data to the community. These mechanisms include Campus emails.
distributions of SART brochure. University programs and training. the University’s Annual Crime
Report (see appendix E) and the General Assembly Report on Sexual Misconduct. In addition the

University also maintains a comprehensive website (www.southernct.edu/sexual-misconduct) that

provides resources, reporting options, and policy information for the community. Appendix B
provides sample communication e-mails about University policy and most important
resources/reporting options. Lawn signs, electronic boards, bulletin boards. and social media were

also engaged.

III. &IV. Prevention, Awareness, and Risk Reduction Programs and Campaigns

SCSU understands the importance of providing prevention and awareness programs to all
students, faculty and staff in order to foster a positive, respectful, and safe climate for the entire
community. At the beginning of each academic year, the University launches, an educational
training program on sexual assault and relationship violence entitled Haven. New students are
required to complete this two-part, 75-minute, on-line training module that covers definitions,
bystander intervention, and campus-specific policies and resources. All Faculty and staff also are
also required to complete an on-line module that focuses on the same material from the
perspective of the employee. The modules cover the important role of responsible employees and

provide guidance on how to handle reports and disclosures of sexual misconduct. The University



also provides in-person sexual harassment prevention training as part of the Civility and Respect

in the workplace which is mandatory training for all new faculty and staff.

Recognizing that programing is not as effective when done simply at one point in time, the
University provides a number of different avenues and venues to offer on-going education. Many
of these programs are delivered throughout the year through our Violence Prevention, Victim
Advocacy, and Support Center. They cover such topics as policy and definitions, bystander
interventions, risk reduction, and options for reporting and advocacy. During the period covered
by this report, the University offered 49 such programs (see Table 1). These programs included
both small scale programs in our residential areas as well as large scale programs such as our

Annual “Take Back the Night,”

Table 1
SEXUAL VIOLENCE PREVENTION, AWARENESS, AND RISK REDUCTION PROGRAMS:
Number of Programs
Program Category

Prevention: Awareness: Risk Reduction:

Sexual Assault 45 17 11

Stalking 32 11 11

Intimate Partner Violence 46 17 11

To complement in-person programs, the University provided on-going passive programs and
campaigns that allow for the dialogue on sexual misconduct to permeate throughout the entire
community (see Table 2). Campaigns include educational messaging, highlighting resources,
reporting options, and bystander campaigns (see Appendix D for detailed list ). Southern
participates in the nationally recognized “It's On Us Campaign,” aimed at raising awareness
and encouraging students to take a stand against sexual violence. This year Southern created
an “It's on US” video featuring SCSU students. The video is available for viewing on the
University's website. Southern also conducted a “Red Flag Campaign,” which is aimed at
providing awareness of the signs of unhealthy relationships, and support for those who

experience abusive or unhealthy relationships.



Table 2
SEXUAL VIOLENCE PREVENTION AND AWARENESS CAMPAIGNS:

Number of Campaigns
Program Category
Prevention: Awareness:
Sexual Assault 9 3
Stalking 9 3
Intimate Partmer Violence 9 3

In addition to all of the programming, both active and passive, we staff a fully functioning
Violence Prevention, Victim Advocacy and Support Center (VPAS) to offer students, faculty, and
staff a place to go to get information, access on-campus and community resources, and/or receive
advocacy support services. This Center is committed to helping to create a campus community of
respect and safety by raising awareness, providing education, supporting victims, and training for
intervention. Some of the primary areas of focus for VPAS include the following:
e Building and sustaining healthy relationships with intimate partners, friends, fellow
students, and university community members;
¢ Understanding sexual misconduct and consent;
e Promoting sexual misconduct campus and community advocates. resources, reporting
options, and Title IX rights:
o Identifying perpetrator behavior and providing risk reduction tips:
e Providing tools to safely intervene as a bystander: and,
e Communicating the rights available for survivors of criminal acts.
The Center is staffed with two full-time advocates and a graduate intern. In addition to assisting
community members during normal business hours, the advocates serve on an on-call basis to
provide coverage 24 hours a day to support SCSU students who wish to seek the advocacy and

support services of the Center.

The Coordinator of the Violence Prevention, Victim Advocacy and Support Center also serves as
the Coordinator of the SCSU Support and Resource Team (SART). SART is designed to provide
a collaborative, victim-centered, team response to sexual misconduct. The mission of SART is to
provide services that ensure a transition from victim to survivor for every individual whose life is

directly impacted by sexual misconduct. SART members can provide or connect a survivor with



many supportive options including counseling, medical attention, judicial services, advocacy, law
enforcement, referrals, and general information regarding sexual violence. The team includes a
coordinator and twenty-one faculty and staff members throughout the University who are trained
to support survivors of sexual misconduct. In addition, the Support and Resource Team has
developed a concise informational pamphlet that outlines definitions, as well as reporting, support

and advocacy options for students (see Appendix D).

It is not only important to provide information to the community but it is equally crucial to gather
information from the community to understand the climate in which faculty, staff, and students
work, live, study, and play. In 2016-2017 academic year Southern administered the EAB Sexual
Violence Climate Survey. The climate survey was designed to understand the scope and nature of
sexual violence at the University, including student attitudes and behaviors with relation to sexual
violence as well as students’ knowledge of University policies and resources. This information
from the survey has helped the University understand how our community views the climate of
the campus but also provides data to direct the University in how to better assist the community

and work towards a safer climate on our campus.

Strong policies, effective programs, supportive resources, on-going communication, and the
collection of data to inform decision-making, it is imperative to provide ongoing and appropriate
training to our employees. This training should not only include training on our policies and
support resources for all employees but should also include specific training for individuals who
are responsible for investigations and adjudication of cases as well as those who serve on resource
teams and in advocacy centers. Southern staff members have participated in several system wide
training that have been offered as part of a U.S Department of Justice grant awarded to the
Connecticut State Colleges and University known as the CSCU SAFE. In addition, two Southern

staff members serve as SAFE Grant committee members.

V. Incidents of Sexual assault, stalking and intimate partner violence Reported or

Disclosed
As part of Southern Connecticut State University’s policy on Sexual Misconduct, Sexual Assault
and Intimate Partner Violence, the University strongly encourages the reporting of all sexual

misconduct incidents. As such, the policy identifies that all University employees are considered



to be responsible employees, with the exception ot health providers, professional counselors, and
pastoral counselors whose official responsibilities include providing mental-health counseling to
members of the University community. As responsible employees, individuals have a duty to
report to the Title IX Coordinator all details regarding incidents of sexual misconduct that are
reported or disclosed to them. This mandate is to assure that the University provides all survivors
with support by providing reporting options, access to advocacy and support services/resources,
and access to appropriate academic, transportation, work, and housing accommodations.
Recognizing the importance of survivors having the option to discuss these concerns
confidentially, SCSU provides information to all students identifying confidential reporting

options.

During the 2017 calendar year, 80 incidents of sexual misconduct (sexual assault, intimate partner
violence, or stalking) were reported/disclosed to the Title IX Coordinator (see Table 3) Of the 69
incidents. 25 were reports and 55 were disclosures. A disclosure is a communication of an
incident to a responsible employee that is not accompanied by a request for an investigation or
adjudication. A report is a disclosure with an immediate request for an investigation and
adjudication. Both reports and disclosures may be accompanied by a request for accommodations

and referrals for services/support.

Table 3
III. TOTAL REPORTED INCIDENCES OF SEXUAL VIOLENCE:
Number of Number of
Incident Category

Reported: Disclosed:
Sexual Assault 7 31
Stalking 4 3
Intimate Partner Violence 14 21

While knowing how many reports/disclosures were made in a given year is important
information, it is also constructive to have a better understanding what comprises these numbers
The total reported incidence in table 3 include all matters reported or disclosed to the institution
regardless of location (on or oft campus) and regardless of year of the incident. For instance 20 of

the 31 sexual assault disclosures and 7 of the 21 intimate partner violence disclosures were



reported as occurring prior to the period the students was enrolled at SCSU (i.e. incidents from
childhood, high school). Additionally of the total 55 sexual misconduct disclosures 49 involved

non SCSU student respondents or identity of the respondent was not disclosed.

One of the first steps in addressing sexual misconduct disclosures and reports is to offer the
complainant resources and support. This can come in many different ways depending on the
needs and desire of the complainant. First and foremost, we provide the complainant with
reporting options and support and advocacy services. Student complainants are offered services
through the University’s Violence Prevention, Victim Advocacy and Support Center while faculty
and staff may receive resource and support services through the Human Resources Office.
Students may also access other support services such as Counseling Services, the Student Health
Center, and the Dean of Students Office. In an effort to also offer students the opportunity to
access services and support off campus, the University has a memorandum of understanding with
the Umbrella Center for Domestic Violence Services and the Women and Families Center. These
agreements articulate our joint commitment to working together to provide trauma-informed

services for our students and employecs.

An additional way the University provides support for the complainant is to offer interim
measures or accommodations. These are steps taken by the University to provide safety and well-
being for the complainant or the community as a whole. These can include actions such as no-
contact orders between parties, bans from a University building/area or the campus as a whole,
changes to academic schedules and housing arrangements, as well as interim
suspensions/administrative leaves. Interim measures are considered and offered when information
is brought to the Title IX Coordinator, whether or not a complainant wishes to move forward with
a formal complaint. As the nature of each situation is different, interim measures are determined

on a case-by-case basis and are meant to put the least possible burden on the complainant.

Southern Connecticut State University recognizes that individuals who experience sexual
misconduct often experience trauma and significant disruption to their lives. The University also
acknowledges that although reporting incidents of sexual misconduct may be empowering and
healing for some, many may choose not to request investigation and action. Understanding that

how and when a person heals from a traumatizing event such as sexual misconduct is an



individualized process, Southern supports survivors in their autonomy to make the appropriate

decisions for their own well-being while balancing the safety of the community at large.

VI. Anonvmous and Confidential Reports or Disclosures

In addition to reporting/disclosing incidents of sexual misconduct directly or through third parties.
SCSU community members also have the opportunity to anonymously or confidentially disclose
or report an incident of sexual misconduct. This can be accomplished through our silent witness
reporting option. During the calendar year 2017, there were no confidential/anonymous

reports/disclosures made to the University (see Table 6).

Table 6

VI. TOTAL ANONYMOUS AND CONFIDENTIAL SEXUAL VIOLENCE
REPORTS OR DISCLOSURES TO THE INSTITUTION:

Number of Reports Number of Disclosures
Category
Anonymous Confidential Anonymous Confidential
Sexual Assault 0 0 0 0
Stalking 0 0 0 0
Intimate Partner Violence 0 0 0 0

VII. & VIII Disciplinary Cases and Final Qutcomes

Each case of sexual misconduct is different and the actions taken vary from case to case
depending on multiple factors. With this in mind. the University’s process for responding to a
report may include 1) the provision of confidential support and resources, 2) the issuance of
interim measures, 3) an informal resolution. 4) an investigation and findings. 5)
sanctions/disciplinary action, and/or 6) an appeal of the investigation findings and sanctions. In
considering the most appropriate action to be taken, two of the most important factors include the
information that is available and the complainant’s willingness to be involved in the investigation.
For example, if a student comes forward and discloses that he/she has been sexually assaulted but
either does not wish to identify the respondent or cannot identify the respondent, the Title IX

Officer will follow-up to try to obtain information: however., generally it is not possible to



investigate without information or the willingness of the complainant. In these cases, the Title IX
Coordinator would ensure that resources and support have been offered to the complainant,
including interim accommodations, and ensure that the complainant understands he/she may bring

this information forward at any time at which point the institution will take further action.

The decision to conduct a formal investigation is determined either by the complainant or by the
University if the information that is available can be acted on and is deemed a potential threat to
the university community. In cases where the complainant is reluctant to participate and/or to be
identified as having come forward, it can be difficult to complete the investigation. In situations
in which the complainant or the University moves to a formal investigation/finding, the process

utilized depends on whether the respondent is a member of the faculty/staff or a student.

The CSCU Student Code of Conduct outlines the policies, procedures, and sanctioning process
for student respondents. In these cases, the Office of Student Conduct and Civic Responsibility
conducts the investigations. Once the investigation is completed, the respondent is presented with
the finding and outcome. Findings are determined utilizing a preponderance of the evidence
standard. If the respondent agrees to what is presented, the case is concluded. If the respondent
does not accept the finding of the investigation, the case then goes to a formal hearing process.
Sanctions resulting from findings of responsibility vary based on the nature of the incident and
may result in sanctions up to and including suspension and expulsion from the university. Table 4

summarize disciplinary and appeal outcomes for cases in which the respondent was a student.

During the 2017 calendar year there were 25 reports in total in which the complainant requested
investigation and/or disciplinary action. Of the 25 reported sexual misconduct incidents 14
involved non student Respondents. In the majority of these cases, the University acted to ban the
non-student respondent from campus. The University had 11 cases that involved a student

respondent Final outcomes of these cases are noted below in Table 4.



Table 4

IVa. DISCIPLINARY CASES AND FINAL OUTCOMES OF DISCIPLINARY CASES RELATING TO SEXUAL VIOLENCE

(STUDENTS):

Final Outcome

Total Sanctions/
Case
Number of Persona Non Sexual
Category Warning: Probation: Suspension: | Expulsion: Other:
Cases: Grata (PNG): Violence
Remediation
Sexual 5 1* T
Assault
Stalking 3 Jrkx
Intimate
Partner 6 | S**
Violence

***No contact order issued and banned from Complainant’s Residence hall

*Admission rescinded

**No Contact issued

IV.b FINAL OUTCOMES OF APPEALS OF ORIGINAL OUTCOMES OF CASES
RELATING TO SEXUAL VIOLENCE (STUDENTS):

Violence

Total Outcome of Appeal Decision:
Program Category Number of Upheld: Overturned:
Cases:
Sexual Assault 0 N/A N/A
Stalking 0 N/A N/A
Intimate Partner 5 N/A N/A

VIIL.  Cases related to sexual violence (employees)

If the respondent is an employee, the procedures followed are articulated by the University’s

Procedures for Discrimination and Harassment Complaints. In these cases the investigations are

conducted by the Office of Diversity and Equity. The Office of Diversity and Equity submits its

finding to the University President and Human Resources Department. Findings are determined

utilizing a preponderance of the evidence standard. The Human Resources Department then
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1 5.2 | Sexual Misconduct Reporting, Support Services and 16-067 2016-06-16
Processes

5.2 Sexual Misconduct Reporting, Support Services and Processes Policy

Statement of Policy

The Board of Regents for Higher Education (BOR) in conjunction with the Connecticut State Colleges
and Universities (CSCU) is committed to insuring that each member of every BOR governed college
and university community has the opportunity to participate fully in the process of education and
development. The BOR and CSCU strive to maintain a safe and welcoming environment free from
acts of sexual misconduct, intimate partner violence and stalking. Itis the intent of the BOR and each
of its colleges or universities to provide safety, privacy and support to victims of sexual misconduct
and intimate partner violence.

The BOR strongly encourages victims to report any instance of sexual misconduct, including sexual
harassment, sexual assault, sexual exploitation, stalking and intimate partner violence, as an effective
means of taking action by reporting such acts to the appropriate officials and pursuing criminal or
disciplinary remedies, or both. The only way that action can be taken against anyone who violates
another in such a manner is through reporting. Each and every BOR governed college and university
shall provide those who report sexual misconduct with many supportive options, including referral to
agencies that provide medical attention, counseling, legal services, advocacy, referrals and general
information regarding sexual misconduct. Each and every BOR governed college and university will
preserve the confidentiality of those who report sexual misconduct to the fullest extent possible and
allowed by law. All BOR and CSCU employees, victim support persons and community victim
advocates being consulted will make any limits of confidentiality clear before any disclosure of facts
takes place. Other than confidential resources as defined above, in addition to employees who qualify
as Campus Security Authorities under the Jeanne Clery Act, all BOR and CSCU employees are
required to immediately communicate to the institution’s designated recipient any disclosure or report
of sexual misconduct received from a student as well as communicate any disclosure or report of
sexual misconduct the employee received from another employee when misconduct is related to the
business of the institution.

Affirmative consent must be given by all parties before engaging in sexual activity. Affirmative
consent means an active, clear and voluntary agreement by a person to engage in sexual activity with
another person. Sexual misconduct, as defined herein, is a violation of BOR policies and, in
addition, may subject an accused student or employee to criminal penalties. The BOR and each of its
govemned colleges and universities are committed to providing an environment free of personal
offenses. Sexual relationships of any kind between staff/faculty and students are discouraged
pursuant to BOR policy.

The Board of Regents for Higher Education hereby directs the Connecticut State Colleges and
Universities to implement the Policy stated above pursuant to the following provisions:

Terms, Usage and Standards



follows the respective Collective Bargaining Agreement process with relation to discipline.
Outcomes are based on the nature of the incident and may include outcomes such as a letter of
reprimand, suspension or termination. Table 5 summarizes disciplinary and appeal outcomes for
cases in which the respondent was a faculty/stafT.

Table 5

Va. DISCIPLINARY CASES AND FINAL OUTCOMES OF DISCIPLINARY CASES RELATING
TO SEXUAL VIOLENCE (EMPLOYEES):

Total Final Outcome
Program
Number Education/
Category Reprimand: Administrative Leave: Termination: Other:
of Cases: Training:
Sexual 0
Assault
Stalking 0
Intimate 0
Partner
Violence

V.b. FINAL OUTCOMES OF APPEALS OF ORIGINAL OUTCOMES OF CASES RELATING TO SEXUAL VIOLENCE

(EMPLOYEES):
Appeal Outcome of Appeal Decision:
Category Upheld: Overturned:
Sexual Assault N/A N/A
Stalking N/A N/A
Intimate Partner Violence N/A N/A

Conclusion

The University hopes that the information contained in this report is helpful to the University
community and those interested in this important topic on university campuses. This report is not
completely exhaustive regarding the many important aspects of Southern Connecticut State
University’s program to combat sexual misconduct on our campus, but is meant to provide insight
into this crucial work. For more information including definitions. resources, reporting options.

and processes, please visit the SCSU sexual misconduct website, or contact the Title 1X

Coordinator, the Office of Diversity and Equity, the Dean of Students. and/or the Violence

Prevention, Victim Advocacy and Support Center.
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Sexual Misconduct Reporting
Support Services and Processes Policy

Consent must be affirmed and given freely, willingly, and knowingly of each participant to desired
sexual involvement. Consent is a mutually affirmative, conscious decision — indicated clearly by
words or actions — to engage in mutually accepted sexual contact. Consent may be revoked at any
time during the sexual activity by any person engaged in the activity.

Affirmative consent may never be assumed because there is no physical resistance or other negative
response. A person who initially consents to sexual activity shall be deemed not to have affirmatively
consented to any such activity which occurs after that consent is withdrawn. It is the responsibility
of each person to assure that he or she has the affirmative consent of all persons engaged in the sexual
activity to engage in the sexual activity and that affirmative consent is sustained throughout the sexual
activity. It shall not be a valid excuse to an alleged lack of affirmative consent that the student or
employee responding to the alleged violation believed that the student reporting or disclosing the
alleged violation consented to the activity (i) because the responding student or employee was
intoxicated or reckless or failed to take reasonable steps to ascertain whether the student or employee
reporting or disclosing the alleged violation affirmatively consented, or (ii) if the responding student
or employee knew or should have known that the student or employee reporting or disclosing the
alleged violation was unable to consent because the student or employee was unconscious, asleep,
unable to communicate due to a mental or physical condition, or incapacitated due to the influence of
drugs, alcohol or medication. The existence of a past or current dating or sexual relationship between
the persons involved in the alleged violation shall not be determinative of a finding of affirmative
consent.

Report of sexual misconduct is the receipt of a communication of an incident of sexual misconduct
accompanied by a request for an investigation or adjudication by the institution.

Disclosure is the receipt of any communication of an incident of sexual misconduct that is not
accompanied by a request for an investigation or adjudication by the institution.

Sexual misconduct includes engaging in any of the following behaviors:

(a) Sexual harassment, which can include any unwelcome sexual advance or request for sexual
favors, or any conduct of a sexual nature when submission to such conduct is made either
explicitly or implicitly a term or condition of an individual’s education or employment;
submission to or rejection of such conduct by an individual is used as a basis for academic or
employment decisions affecting the individual; or such conduct has the purpose or effect of
substantially interfering with an individual’s academic or work performance or creating an
intimidating, hostile or offensive educational or employment environment. Examples of conduct
which may constitute sexual harassment include but are not limited to:

o sexual flirtation, touching, advances or propositions

¢ verbal abuse of a sexual nature

® pressure to engage in sexual activity

= graphic or suggestive comments about an individual’s dress or appearance
e use of sexually degrading words to describe an individual

o display of sexually suggestive objects, pictures or photographs

2
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Sexual Misconduct Reporting
Support Services and Processes Policy

e sexual jokes

e stereotypic comments based upon gender

o threats, demands or suggestions that retention of one’s educational status is
contingent upon toleration of or acquiescence in sexual advances.

Retaliation is prohibited and occurs when a person is subjected to an adverse employment or
educational action because he or she made a complaint under this policy or assisted or participated in
any manner in an investigation.

(b) Sexual assault shall include but is not limited to a sexual act directed against another person
without the consent (as defined herein) of the other person or when that person is not capable
of giving such consent:

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b
and 53a-73a of the Connecticut General Statutes.

(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual advantage of
another for anyone’s advantage or benefit other than the person being exploited, and that behavior
does not otherwise constitute one of the preceding sexual misconduct offenses. Examples of
behavior that could rise to the level of sexual exploitation include:

« Prostituting another person;

«  Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity;

» Non-consensual distribution of photos, other images, or information of an individual’s
sexual activity, intimate body parts, or nakedness, with the intent to or having the effect
of embarrassing an individual who is the subject of such images or information;

«  Going beyond the bounds of consent (for example, an individual who allows friends to
hide in the closet to watch him or her having consensual sex);

» Engaging in non-consensual voyeurism;

Knowingly transmitting an STI, such as HIV to another without disclosing your STI
status;

« Exposing one’s genitals in non-consensual circumstances, or inducing another to
expose his or her genitals; or

«  Possessing, distributing, viewing or forcing others to view illegal pomography.

Sexual exploitation is further defined as a crime in Connecticut State Law.

(d) Intimate partner, domestic and/or dating violence nieans any physical or sexual harm against
an individual by a current or former spouse of or person in a dating or cohabitating relationship

with such individual that results from any action by such spouse or such person that may be
classified as a sexual assault under section 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b
or 53a-73a of the general statutes, stalking under section 53a-181c, 53a-181d or 53a-181e of the
general statutes, or domestic or family violence as designated under section 46b-38h of the
general statutes. This includes any physical or sexual harm against an individual by a current or
former spouse or by a partner in a dating relationship that results from (1) sexual assault (2)

3
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Sexual Misconduct Reporting
Support Services and Processes Policy

sexual assault in a spousal or cohabiting relationship; (3) domestic violence; (4) sexual
harassment (5) sexual exploitation, as such terms are defined in this policy.

Offenses that are designated as “domestic violence” are against family or household members or
persons in dating or cohabitating relationships and include assaults, sexual assaults, stalking, and
violations of protective or restraining orders issued by a Court. Intimate partner violence may
also include physical abuse, threat of abuse, and emotional abuse.

¢ Physical abuse includes, but is not limited to, slapping, pulling hair or punching.

¢ Threat of abuse includes but is not limited to, threatening to hit, harm or use a weapon
on another (whether victim or acquaintance, friend or family member of the victim) or
other forms of verbal threat.

o Emotional abuse includes but is not limited to, damage to one’s property, driving
recklessly to scare someone, name calling, threatening to hurt one’s family members or
pets and humiliating another person.

e Cohabitation occurs when two individuals dwell together in the same place as if married.

o The determination of whether a “dating relationship” existed is to be based upon the
following factors: the reporting victim’s statement as to whether such a relationship
existed, the length of the relationship, the type of the relationship and the frequency of
the interaction between the persons reported to be involved in the relationship.

(e) Stalking, which is defined as repeatedly contacting another person when contacting person
knows or should know that the contact is unwanted by the other person; and the contact causes
the other person reasonable apprehension of imminent physical harm or the contacting
person knows or should know that the contact causes substantial impairment of the other
person’s ability to perform the activities of daily life.

As used in this definition, the term “contacting” includes, but is not limited to, communicating
with (including internet communication via e-mail, instant message, on- line community or any
other internet communication) or remaining in the physical presence of the other person.

Confidentiality

When a BOR governed college or university receives a report of sexual misconduct all reasonable
steps will be taken by the appropriate CSCU officials to preserve the privacy of the reported victim
while promptly investigating and responding to the report. While the institution will strive to maintain
the confidentiality of personally identifiable student information reported, which information is
subject to privacy requirements of the Family Education Rights Privacy Act (FERPA), the institution
also must fulfill its duty to protect the campus community.

Confidential resources are defined as follows: For the Universities, entities with statutory privilege,
which include campus based counseling center, health center and pastoral counseling staff members
whose official responsibilities include providing mental health counseling to members of the
University community as well as off campus counseling and psychological services, health services
providers, member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic
Violence Center. For the Colleges, confidential resources are limited to entities with statutory
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Sexual Misconduct Reporting
Support Services and Processes Policy

privilege, such as off campus counseling and psychological services, health services providers,
member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic Violence
Center. The personnel of these centers and agencies are bound by state statutes and professional
ethics from disclosing information about reports without written releases.

Information provided to a confidential resource by a victim of a sexual misconduct or the person
reported to have been the victim of sexual misconduct cannot be disclosed legally to any other
person without consent, except under very limited circumstances, such as an imminent threat of
danger to self or others or if the reported victim is a minor. Therefore, for those who wish to obtain
the fullest legal protections and disclose in full confidentiality, she/he must speak with a confidential
resource. Each BOR governed college and university will provide a list of such confidential
resources in the College or University’s geographic region to victims of sexual misconduct as well
as publish these resources on-line and in various publications.

Where it is deemed necessary for the institution to take steps to protect the safety of the reported victim
and/or other members of the campus community, the institution will seek to act in a manner so as not
to compromise the privacy or confidentiality of the reported victim of sexual misconduct to the extent
reasonably possible.

Mandated Reporting by College and University Employees

Other than confidential resources as defined above, in addition to employees who qualify as Campus
Security Authorities under the Jeanne Clery Act, all employees are required to immediately
communicate to the institution’s designated recipient (e.g., Title IX Coordinator) any disclosure or
report of sexual misconduct received from a student regardless of the age of the reported victim. All
employees are also required to communicate to the institution’s designated recipient (e.g., Title IX
Coordinator) any disclosure or report of sexual misconduct received from an employee that impacts
employment with the institution or is otherwise related to the business of the institution.

Upon receiving a disclosure or a report of sexual misconduct, employees are expected to
supportively, compassionately and professionally offer academic and other accommodations and to
provide a referral for support and other services.

Further, in accordance with Connecticut State law, with the exception of student employees, any paid
administrator, faculty, staff, athletic director, athletic coach or athletic trainer who, in the ordinary
course of their employment, has a reasonable cause to suspect or believe that a person under the age
of 18 years has been abused or neglected, has been placed in imminent harm or has had a non-
accidental injury is required by law and Board policy to report the incident within twelve hours to their
immediate supervisor and to the Department of Children and Families.

Rights of Parties

Those who report any type of sexual misconduct to any BOR governed college or university employee
will be informed in a timely manner of all their rights and options, including the necessary steps and
potential outcomes of each option. When choosing a reporting resource the following information
should be considered:
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CSCU campuses shall develop and distribute contact information for this purpose as well as provide
such information on-line.

Employee Conduct Procedures
Employees who are reported to have engaged in sexual misconduct are subject to discipline in accordance with
the procedures applicable to the employee’s classification of employment.

Student Conduct Procedures

The Student Code of Conduct provides the procedures for the investigation, definitions of terms,
and resolution of complaints regarding student conduct, including those involving sexual misconduct,
as defined herein.

The Title IX Coordinator can assist in explaining the student conduct process. The Student Code of
Conduct provides an equal, fair, and timely process (informal administrative resolution or a formal
adjudication) for reported victims and accused students.

Reported victims of sexual misconduct shall have the opportunity to request that an investigation or
disciplinary proceedings begin promptly; that such disciplinary proceedings shall be conducted by an
official trained annually in issues relating to sexual misconduct and shall use the preponderance of the
evidence (more likely than not) standard in making a determination concerning the alleged sexual
misconduct.

Both the reported victim of sexual misconduct and the accused student are entitled to be
accompanied to any meeting or proceeding relating to the allegation of sexual misconduct by an
advisor or support person of their choice, provided the involvement of such advisor or support
person does not result in the postponement or delay of such meeting as scheduled and provided such
an advisor or support person may not directly address the Hearing Body, question witnesses or
otherwise actively participate in the hearing process or other meeting pertaining to a report of sexual
misconduct and each student shall have the opportunity to present evidence and witnesses on her/his
behalf during any disciplinary proceeding.

Both the reported victim and accused student are entitled to be provided at the same time written
notice of the results of any disciplinary proceeding, normally within one (1) business day after the
conclusion of such proceeding, which notice shall include the following: the name of the accused
student, the violation committed, if any, and any sanction imposed upon the accused student.
Sanctions may range from a warning to expulsion, depending upon the behavior and its severity of
the violation(s). The reported victim shall have the same right to request a review of the decision of
any disciplinary proceeding in the same manner and on the same basis as shall the accused student;
however, in such cases, if a review by any reported victim is granted, among the other actions that
may be taken, the sanction of the disciplinary proceeding may also be increased. The reported victim
and the accused student are entitled to be simultaneously provided written notice of any change in
the results of any disciplinary proceeding prior to the time when the results become final as well as
to be notified when such results become final.

7
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In accordance with the Family Educational Rights and Privacy Act (FERPA), the accused student
and the reported victim have the right to keep their identities confidential.

Dissemination of this Policy

Upon adoption by the Board all CSCU institutions shall, upon receipt, immediately post and maintain
this policy at all times in an easily accessible manner on each institution’s website. This policy shall
thereafter be annually provided to all Title IX Coordinators, campus law enforcement officers and
security personnel, and other campus personnel. Further, this policy shall be presented at student
orientation and at student awareness and prevention trainings, and made broadly available at each
campus. The policy shall be expanded upon by each institution to provide resources and contact
information specific to their institution and geographic area as set forth above.

8
Approved by Board of Regents 1/15/15 revised 6/16/16



| 43 | Consensual Relationships Policy ) 16-114 [ 2016-10-20 |

4.3 Policy on Consensual Relationships

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and
Universities’ respects that the educational mission of its institutions is founded on an atmosphere
of mutual trust and respect between all members of the academic community. Faculty members,
as well as those individuals upon whom the institution confers managerial, supervisory, or
evaluative responsibilities, (including graduate assistants or undergraduate teaching assistants)
carry a special responsibility to adhere to the highest ethical and professional standards and to
avoid any actions that may appear to undermine this atmosphere of trust and respect and thereby
hinder the institution’s educational mission.

Because of the inherent imbalance of power and need for trust, faculty members, supervisory
staff, and those with evaluative authority should be aware that dating or sexual relationships that
might be appropriate in other circumstances have inherent dangers when they occur between a
faculty and or staff member and a student as well as when they occur between a supervisor and
employee.

Such relationships can create real conflicts, are susceptible to an appearance of exploitation, and
can impair the trust and integrity of the teaching, coaching, or other supervisory or evaluative
relationship and may cause a perception of favoritism or bias on the part of the staff. In addition,
although these relationships may begin and remain consensual, they may easily be later
characterized as non-consensual and could potentially lead to sexual harassment charges.

Affirmative consent is the standard used to determine whether sexual activity was consensual. As
defined by Public Act 16-106, “Affirmative consent” means an active, clear and voluntary
agreement by a person to engage in sexual activity with another person.

Policy Prohibited Between Employee and Student

Consensual romantic, dating, or sexual relationships between any employee and any student over
whom that employee exercises direct or otherwise significant academic, supervisory, or
evaluative authority or influence are prohibited at all State Universities and Colleges. The
evaluative relationship can take a variety of forms, such as teacher to student, advisor to advisee,
coach to athlete, supervisor to student employee, or similar relationship.

Strongly Discouraged Between Employee and Student

Romantic, dating or sexual relationships between employees and students over whom said
employee does not have supervisory or evaluative authority are strongly discouraged. Such
relationships are not only susceptible to future conflicts of interest, but also may present the
appearance of impropriety.

If this situation exists, no employee should agree to supervise or evaluate a student with whom
he or she has, or formerly had, a consensual relationship. A faculty member should inform the
Dean if such a student wishes to enroll in a credit bearing course that he or she is teaching so that
alternate arrangements can be made. Nor should a faculty member direct the student’s
independent study, internship, or thesis; participate in decisions regarding grades; or write letters
of recommendation or reference



Between Employee and Employee

BOR discourages employees with supervisory or evaluative authority from engaging in romantic,
dating or sexual relationships with employees who they supervise or evaluate. If such a
relationship exists or develops, the supervisory employee must notify his/her manager so that
arrangements can be made for the unbiased supervision and evaluation of the employee.
These situations are handled on a case-by-case basis and may require transfer or reassignment
of one or more employees.

In the Event of a Sexual Harassment Charge

Anyone who enters into a romantic, dating or sexual relationship where a professional power
differential exists must realize that if a charge of sexual harassment is subsequently filed, it may
be difficult to defend the charge by claiming that there was mutual consent. Employees could be
held personally liable in a criminal or civil lawsuit. Affirmative consent is the standard used to
determine whether sexual activity was consensual. As defined by Public Act 16-106, “Affirmative
consent” means an active, clear and voluntary agreement by a person to engage in sexual activity
with another person.

Sanctions
All violations of this policy should be reported to Human Resources for investigation and
appropriate administrative action, up to and including disciplinary action.
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The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and
Universities (CSCU) accept that institutions of higher education foster educational opportunities
for people under the age of 18 years. The BOR, in acknowledging the special care required for
children, strives to the utmost to protect children on its campuses from any form of abuse or
neglect.

Pursuant to state law, with the exception of student employees, any paid administrator, faculty,
staff, athletic director, athletic coach or athletic trainer, collectively referred to as “mandatory
reporters” who in the ordinary course of their employment has a reasonable cause to suspect or
believe that a person under the age of 18 years has been abused or neglected, has been placed in
imminent harm or has had a non-accidental injury is required to cause a report to be made to the
Department of Children and Families within 12 hours of becoming aware or suspecting abuse,
neglect or imminent harm to a child.

The BOR recognizes that each CSCU campus must be a safe and secure environment for
children to grow and develop. Therefore, the BOR further requires mandatory reporters to report
any witnessed or suspected abuse or neglect of a child on a CSCU campus to their immediate
supervisor in addition to DCF. The supervisor must report the incident to their director or vice
president who must then inform the campus President and the System Office Vice President for
Human Resources or his/her designee.

If the director or vice president reasonably believes that a reportable incident has occurred, and,
if the suspected perpetrator is a BOR or CSCU employee, he/she will immediately contact their
Chief Human Resources Officer who shall assign an objective person to investigate the

report. An employee under investigation may be placed on administrative leave pending the
results of the investigation. Employees who report suspicions of abuse or neglect are protected
from any disciplinary action unless the report is determined to have been maliciously made. An
employee who fails to report, but is later determined to have had previous knowledge of the
abuse, may be subject to discipline.

A report is required if there is reasonable cause to suspect that a person under the age of 18 is in
imminent harm, has had non accidental injuries or has been abused or neglected. Reasonable
cause to believe or suspect that child abuse has occurred is sufficient to make a report.

All staff designated as mandatory reporters are required to take the Department of Children and
Families Mandated Reporter Training, either on-line or in person, and Mandated Reporter
Training will be included in New Employee Orientation. Compliance with training will be
monitored by each CSCU campus’s Department of Human Resources. A copy of this policy
shall be disseminated annually to all employees.

Reasonable steps will be taken to preserve privacy while promptly investigating and responding
to the report. While the institution will strive to maintain the confidentiality of the information
reported, which information may be subject to privacy requirements of the Family Education



Rights Privacy Act (FERPA), the institution also must fulfill its duty to protect the CSCU
community and to assure that the appropriate disciplinary processes are implemented.
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community and to assure that the appropriate disciplinary processes are implemented.
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I. STUDENT CODE OF CONDUCT

PREAMBLE

Academic institutions exist for the transmission of knowledge, the pursuit of truth, the development
of students, and the general well-being of society. In line with this purpose, the Board of
Regents for Higher Education (“BOR”) in conjunction with the Connecticut State Colleges and
Universities (“CSCU”) has the duty to protect the freedoms of inquiry and expression, and
furthermore, has the responsibility to encourage all of its members to develop the capacity for
critical judgment in their sustained and independent search for truth.

CSCU has certain self-defined institutional values. Principal among these values is respect for
the safety, dignity, rights, and individuality of each member of the CSCU Community. The
opportunity to live, study, and work in an institution which values diverse intellectual and cultural
perspectives and encourages discussion and debate about competing ideas in an atmosphere of
civility is a basic component of quality higher education.

All members of CSCU must at all times govern their social and academic interactions with tolerance
and mutual respect so that the students who pass through a CSCU door are enriched by these
experiences and are prepared for full and enlightened participation in a multi-cultural society.
Because of the BOR’s and CSCU's commitment to principles of pluralism, mutual respect, and
civility, certain activities are not acceptable on CSCU campuses. Acts of intolerance, of hatred
or violence based on race, religion, sexual orientation or expression, disability, gender, age, or
ethnic background are antithetical to the BOR’s and CSCU's fundamental principles and values. It
is the BOR's and CSCU’s responsibility to protect our students' right to learn by establishing an
environment of civility.

The disciplinary process is intended to be part of the educational mission of CSCU. Student
disciplinary proceedings are not criminal proceedings and are not subject to court rules of
procedure and evidence.

INTRODUCTION

This Student Code of Conduct (hereinafter the “Student Code” or “Code”) is intended to present a
clear statement of student rights and responsibilities established by the Board of Regents for Higher
Education. The BOR has charged the President of the Board of Regents for Higher Education with
developing procedures to protect those rights and to address the abdication of responsibilities in
collaboration with the four State Universities, the twelve Community Colleges and Charter Oak
State College. The Student Code describes the types of acts that are not acceptable in an academic
community.

Disclaimer: This Code is neither a contract nor an offer of a contract between any BOR
governed institution and any student. The provisions of this Code are subject (o revision at any
time.



PART A:

DEFINITIONS

The following list of defined terms utilized throughout this Student Code is provided in an effort
to facilitate a more thorough understanding of the Code. This list is not intended to be a
complete list of all the terms referenced in the Student Code that might require interpretation or
clarification. The Vice President for Student Affairs at a University, the Dean of Students at a
Community College, the Provost at Charter Qak State College or their designee shall make the
final decision of the interpretation of the definition of any term found in the Student Code. For
purposes of interpretation and application of the Student Code only, the following terms shall have
the following meanings:

1.

2.

“Accused Student” means any student accused of violating this Student Code.

“Advisor” means a person who accompanies an Accused Student or an alleged
p

victim to a hearing (or a proceeding pertaining to a report of sexual violence) for
the limited purpose of providing advice and guidance to the student. An advisor
may not directly address the Hearing Body, question witnesses, or otherwise
actively participate in the hearing process (or other proceeding pertaining to a report
of sexual violence).

“Appellate Body” means any person or persons authorized by the University Vice
President for Student Affairs, Community College Dean of Students, Charter Oak
State College Provost or their designee to consider an appeal from a determination
by a Hearing Body that a student has violated the Student Code.

“Calendar Days” means the weekdays (Mondays through Fridays)
when the University or College is open.

“College” means either collectively or singularly any of the following institutions:
Asnuntuck Community College, Capital Community College, Gateway Community
College, Housatonic Community College, Manchester Community College,
Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College,
Quinebaug Valley Community College, Three Rivers Community College, Tunxis
Community College, and Charter Oak State College.

“Complainant(s)” means the person(s) who initiates a complaint by alleging that a
Student(s) violated the Code.

“CSCU” means either collectively or singularly, any of the following institutions:
Central Connecticut State University, Eastern Connecticut State University,
Southern Connecticut State University, Western Connecticut State University;
Asnuntuck Community College, Capital Community College, Gateway Community
College, Housatonic Community College, Manchester Community College,
Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College,
Quinebaug Valley Community College, Three Rivers Community College, Tunxis
Community College, and Charter Oak State College.
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10.

11.

12.

13.

14.

15.

16.

17.

18.

“CSCU Affiliates” means individuals and/or entities with whom or with which the
College or University has a contractual relationship.

“CSCU Official” means any person employed by the College or University to
perform assigned administrative, instructional, or professional responsibilities.

“CSCU Premises” means all land, buildings, facilities, and other property in the
possession of, or owned, used, and/or controlled by, the University or College, either
solely or in conjunction with another entity.

“Disciplinary Officer” or “Conduct Administrator” means a University, College
or CSCU official who is authorized to determine thc appropriate resolution of an
alleged violation of the Code, and/or to impose sanctions or affect other remedies as
appropriate. Subject to the provisions of this Code, a disciplinary officer or conduct
administrator is vested with the authority to, among other duties: investigate a
complaint of an alleged violation of the Code decline to pursue a complaint, refer
identified disputants to mediation or other appropriate avenues of resolution,
establish charges against a student, enter into an administrative agreement developed
with an Accused Student in accordance with Section II-B-3 of this Code, advise a
Hearing Body, and present the case before the Hearing Body.

“Hearing Body” or “Hearing Panel” means any person or persons authorized by
the University Vice President for Student Affairs, Community College Dean of
Students or Charter Oak State College Provost to determine whether a student has
violated the Code and to impose sanctions as warranted, including a hearing officer
or hearing board.

“Institution” means the University or College within CSCU.

“Instructor” means any faculty member, teaching assistant or any other person
authorized by the University to provide educational services, including, but not
limited to, teaching, research, and academic advising.

“Member of the CSCU Community” means any person who is a student, an
official or any other person who works for CSCU, either directly or indirectly (e.g.,
for a private enterprise doing business on a CSCU campus).

“Policy” means the written regulations, standards, and student conduct
expectations adopted by the BOR and found in, but not limited to the Student
Handbook, the Residence Life Handbook, the housing contract, the graduate and
undergraduate catalogs, and other publicized University and College notices.

“Prohibited Conduct” means the conduct prohibited by this Code, as more particularly
described in Part I-D of this Code.
“Reporting Party” means any person who alleges that a student has violated this
Code.
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19. “Student” means either (1) any person admitted, registered, enrolled or attending
any CSCU course or CSCU conducted program, whether full-time or part- time, and
whether pursuing undergraduate, graduate or professional studies, or continuing
education; (2) any person who is not officially enrolled for a particular term but who
has a continuing relationship with a CSCU; or (3) any person within two calendar
years after the conclusion of their last registered Community College course unless
the student has formally withdrawn, graduated or been expelled from the College.

20. “Student Code” or “Code” means this Student Code of Conduct.

21. “Student Organization” means an association or group of persons that have
complied with the formal requirements for University or College recognition.

22. “Support Person” means a person, who accompanies an Accused Student, a Reporting
Party or a victim to a hearing for the limited purpose of providing support and
guidance. A support person may not directly address the Hearing Body, question
witnesses, or otherwise actively participate in the hearing process.

23, “University” means any of the following institutions: Central Connecticut State
University, Eastern Connecticut State University, Southern Connecticut State
University, and Western Connecticut State University, whichever the alleged
violation of the Code occurred.

24, “Shall” and “will” are used in the imperative sense.

25. “May” is used in the permissive sense.

PART B: APPLICATION, DISTRIBUTION, AND ADMINISTRATION OF THE
STUDENT CODE OF CONDUCT

1. Application of the Student Code: The Student Code shall apply to the four Connecticut
State Universities, the twelve Community Colleges, and the on-line college:

Central Connecticut State University, Eastern Connecticut State University, Southern Connecticut
State University, Western Connecticut State University; Asnuntuck Community College, Capital
Community College, Gateway Community College, Housatonic Community College, Manchester
Community College, Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College, Quinebaug Valley
Community College, Three Rivers Community College, Tunxis Community College, and Charter
Oak State College.

An alleged violation of the Student Code shall be addressed in accordance with the Code of
Conduct, even if the accused Student has withdrawn from the Institution prior to the completion
of the disciplinary procedures.

The Student Code shall apply to Students and to University Student Organizations. The term
“student” shall generally apply to the student as an individual and to a Student Organization as a
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single entity. The officers or leaders of a particular Student Organization usually will be expected
to represent the organization during the disciplinary process. Nothing in this Student Code shall
preclude holding certain members of a Student Organization accountable for their individual acts
committed in the context of or in association with the organization’s alleged violation of this Code.

2. Distribution of the Student Code: The Student Code shall be made readily
available electronically and/or in a printed publication to students, faculty and staff. The office
responsible for Student Affairs will annually distribute and make available to students, faculty and
staff, electronically and/or in a printed publication, any revisions to the Code.

3. Administration of the Student Code: A University’s and Charter Oak State College’s Provost
or a Community College’s Dean of Students shall be the person designated by the institution President
to be responsible for the administration of the Academic Misconduct portion of the Student Code. A
University’s Vice President for Student Affairs, a Community College’s Dean of Students, or Charter
Oak State College’s Provost shall be the person designated by the institution President to be
responsible for the administration of the Non-Academic Misconduct portion of the Student Code.

PART C: SCOPE OF AUTHORITY

A Student who is found responsible for engaging in conduct that violates the Student Code on
any CSCU campus or on property controlled by the BOR or by any CSCU Affiliate or any CSCU
sponsored function or event shall be subject to the sanctions described in this Code. The Student
Code of Conduct also applies to online activities, where applicable. Students who attempt to
engage in conduct that violates this Code, who knowingly encourage, aid or assist another
person in engaging in such conduct, or who agree with another person, explicitly or otherwise, to
engage in such conduct, may also be subject to disciplinary action.

Off-campus misconduct by University students may be subject to the jurisdiction of the University
and addressed through its disciplinary procedures if one of the following conditions is met:
(i) a Student engages in prohibited conduct at an official University event, at a University-
sanctioned event, or at an event sponsored by a recognized University Student Organization; or (ii)
a Student engages in prohibited conduct under such circumstances that reasonable grounds exist for
believing that the Accused Student poses a threat to the life, health or safety of any member of the
CSCU or to the property of the CSCU.

Community College students conduct is subject to the Code on campus and off-campus whenever
such conduct impairs College-related activities or affairs of another member of the College
community or creates a risk of harm to a member or members of the College community. Students
must be aware that, as citizens, they are subject to all federal and state laws in addition to all CSCU
regulations governing student conduct and responsibilities. Students do not relinquish their rights
nor do they shed their responsibilities as citizens by becoming members of the CSCU Community.
However, where a court of law has found a student to have violated the law, an institution has the
right to impose the sanctions of this Code even though the conduct does not impair institution-related
activities of another member of the university or college community and does not create a risk of
harm to the college or university community. The decision to exercise this right will be in the sole
discretion of the President of the impacted institution or his/her designee.
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Charter Oak State College applies this Code to matriculated and non-matriculated students,
including those participating in portfolio assessment, credential evaluation, testing, or contract
learning. Jurisdiction shall be limited to student conduct that occurs while students are taking
Charter Oak State College courses or availing themselves of Charter Oak State College services.
However, if a matriculated Charter Oak State College student is found guilty of student misconduct
at another institution, including but not limited to misrepresentation of records from other
mstitutions, the student may be subject to disciplinary action at Charter Oak State College.

PART D: PROHIBITED CONDUCT

The following list of behaviors is intended to represent the types of acts that constitute violations
of this Code.

1. Academic misconduct, which includes, but is not limited to, plagiarism and all forms of
cheating.

Plagiarism is defined as the submission of work by a student for academic credit as one’s
own work of authorship which contains work of another author without appropriate
attribution.

Cheating includes, but is not limited to: (i) use of any unauthorized assistance in taking
quizzes, tests or examinations; (ii) use of sources beyond those authorized by the instructor
in writing papers, preparing reports, solving problems or carrying out other assignments;
(ii1) the acquisition, without permission, of tests or other academic material belonging to a
member of the University faculty or staff; and (iv) engaging in any other behavior
specifically prohibited by a faculty member in the course syllabus.

2, Acts of dishonesty, including but not limited to the following:

a. Misuse of University or College documents, including, but not limited to
forging, transferring, altering or otherwise misusing a student fee card, student
payroll card, identification card or other College or University identification
document, course registration document, schedule card, transcript, or any other
mstitution-issued document or record.

b. Knowingly furnishing false information to any CSCU Official,
faculty member or office.

3. Theft of property or services, or damage to, defacement or destruction of, or tampering

with, real or personal property owned by the State of Connecticut, CSCU/BOR, the
institution, or any member of the CSCU Community.

4, Actual or threatened physical assault or abuse, threatening behavior, intimidation, or
coercion.

5. Sexual misconduct may include engaging in one of more behaviors:
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(a) Sexual harassment, which can include any unwelcome sexual advance or request for
sexual favors, or any conduct of a sexual nature when submission to such conduct is
made either explicitly or implicitly a term or condition of an individual’s education;
submission to or rejection of such conduct by an individual is used as a basis for
academic decisions affecting the individual; or such conduct has the purpose or effect
of substantially interfering with an individual’s academic performance or creating an
intimidating, hostile or offensive educational environment. Examples of conduct which
may constitute sexual harassment include but are not limited to:

e sexual flirtation, touching, advances or propositions

¢ verbal abuse of a sexual nature

e pressure to engage in sexual activity

o graphic or suggestive comments about an individual’s dress or appearance

e use of sexually degrading words to describe an individual

e display of sexually suggestive objects, pictures or photographs

e sexual jokes

e stereotypic comments based upon gender

« threats, demands or suggestions that retention of one’s educational status is
contingent upon toleration of or acquiescence in sexual advances.

(b) Sexual assault shall include but is not limited to a sexual act directed against another
person when that person is not capable of giving consent, which shall mean the voluntary
agreement by a person in the possession and exercise of sufficient mental capacity to make
a deliberate choice to do something proposed by another.

A person who initially consents to sexual activity shall be deemed not to have consented to
any such activity which occurs after that consent is withdrawn. Consent cannot be assumed
because there is no physical resistance or other negative response. A lack of consent may
result from mental incapacity (e.g., ingestion of alcohol or drugs which significantly impair
awareness or judgment) or physical incapacity (¢.g., the person is unconscious or otherwise
unable to communicate consent). Consent must be affirmative. (See Sexual Misconduct
Reporting, Support Services and Processes Policy).

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-
72b and 53a-73a of the Connecticut General Statutes.

(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual
advantage of another for anyone’s advantage or benefit other than the person being
exploited, and that behavior does not otherwise constitute one of the preceding sexual
misconduct offenses. Examples of behavior that could rise to the level of sexual
exploitation include:
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6.

* Prostituting another person;

* Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity;

* Non-consensual distribution of photos, other images, or information of an individual’s
sexual activity, intimate body parts, or nakedness, with the intent to or having the effect
of embarrassing an individual who is the subject of such images or information;

*  Going beyond the bounds of consent (such as letting your friends hide in the closet to
watch you having consensual sex);

* Engaging in non-consensual voyeurism;

* Knowingly transmitting an STI, such as HIV to another without disclosing your STI
status;

* Exposing one’s genitals in non-consensual circumstances, or inducing another to
expose his or her genitals; or

* Possessing, distributing, viewing or forcing others to view illegal pornography.

Intimate partner violence is defined as:

¢ Including intimate partner violence, which is any physical or sexual harm against an
individual by a current or former spouse or by a partner in a dating relationship that
results from (1) sexual assault, as defined in section 5 above; (2) sexual assault in a
spousal or cohabiting relationship; (3) domestic viclence; (4) sexual harassment, as
defined in section 5 above or, (5) sexual exploitation, as defined in section 5 above.

e Physical abuse, which can include but is not limited to, slapping, pulling hair or
punching.

o Threat of abuse, which can include but is not limited to, threatening to hit, harm or use a
weapon on another (whether victim or acquaintance, friend or family member of the
victim) or other forms of verbal threat.

¢ Emotional abuse, which can include but is not limited to, damage (o one’s property,
driving recklessly to scare someone, name calling, threatening to hurt one’s family
members or pets and humiliating another person.

Violations of privacy, including, but not limited to, voyeurism and the use of web-based,
electronic or other devices to make a photographic, audio or video record of any person
without his or her express consent, when such a recording is intended or likely to cause
injury or distress. This includes, but is not limited to: (i) surreptitiously taking pictures or
videos of another person in spaces such as sleeping areas, bathrooms, gymnasiums, locker
rooms, and changing areas; and (ii) sexually exploiting another person by electronically
recording or permitting others to view or electronically record, consensual sexual activity
without a partner’s knowledge or permitting others to view or listen to such video or audio
tapes without a partner’s knowledge and consent. Publicizing or threatening to publicize
such records will also be considered a violation of this Code.

Hazing, which is defined as an act which endangers the mental or physical health or
safety of a Student, or which destroys, damages, or removes public or private property
for the purpose of initiation or admission into, affiliation with or as a condition for continued
membership in a group or organization. The express or implied consent of the victim will
not be a defense to an allegation of hazing. Consenting to the activity by remaining
silent or not objecting in the presence of hazing is not a neutral act and is also a violation
of this Student Code.
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10.

11.

12.

13.

14.

15.

16.

Stalking, which is defined as repeatedly contacting another person when:

a. The contacting person knows or should know that the contact is unwanted by the
other person; and

b. The contact causes the other person reasonable apprehension of imminent
physical harm or the contacting person knows or should know that the contact causes
substantial impairment of the other person’s ability to perform the activities
of daily life.

As used in this definition, the term “contacting” includes, but is not limited to,
communicating with (including internet communication via e-mail, instant message, on- line
community or any other internet communication) or remaining in the physical presence of
the other person.

Harassment, which is defined as conduct which is abusive or which interferes with a
person’s pursuit of his or her customary or usual affairs, including, but not limited to,
such conduct when directed toward an individual or group because of race, ethnicity,
ancestry, national origin, religion, gender, sexual orientation or expression, age, physical
attribute, or physical or mental disability or disorder, including learning disabilities and
mental retardation.

Conduct that is disorderly, lewd or indecent (including, but not limited to, public nudity
and sexual activity in areas generally open to members of the campus community),
breach of peace or aiding, abetting or procuring another person to breach the peace on
CSCU premises or at functions sponsored by, or affiliated with the University or College.

Behavior or activity which endangers the health, safety, or well-being of oneself or
others.

Offensive or disorderly conduct which causes interference, annoyance or alarm or recklessly
creates a risk thereof at CSCU or CSCU premises, CSCU web or social media sites, at a
CSCU-sponsored activity or in college or university courses, including cyber bullying. This
offense does not apply to speech or other forms of constitutionally protected expression.

Unauthorized possession, duplication or use of keys (including, but not limited to, card
access, card keys, fobs, etc.) to any CSCU premises or forcible and/or unauthorized entry
on or into CSCU premises. .

Starting fires, causing explosions, falsely reporting the presence of fire, bombs,
incendiary or explosive devices, or falsely reporting an emergency.

Unauthorized or improper possession, use, removal, tampering or disabling of fire and/or
safety equipment and warning devices, failure to follow standard fire and/or emergency
safety procedures, or interference with firefighting or emergency response equipment or
personnel.
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17.

18.

19.

20.

21,

22,

23.

24.

25.

26.

27.

R

Use, possession, purchase, sale or distribution of alcoholic beverages, except as expressly
permitted by law and CSCU regulations. Alcoholic beverages may not, under any
circumstances, be used by, possessed by, or distributed to any person under twenty-one (21)
years of age.

Use, possession, purchase, sale, distribution or manufacturing of narcotics, controlled
substances and/or drugs, including, but not limited to, marijuana and heroin, or drug
paraphemalia, except as expressly permitted by law,

Use, possession or distribution of firearms, ammunition for firearms, other weapons or
dangerous instruments, facsimiles of weapons or firearms, fireworks, explosives or
dangerous chemicals. A dangerous instrument is any instrument, article or substance
that, under the circumslances in which it is being utilized, is capable of causing death or
serious physical injury. The possession of a deadly weapon or dangerous instrument on
campus is strictly prohibited, even if such item is legally owned.

Gambling, including, but not limited to, promoting, wagering, receiving monies for
wagering or gambling for money or property on CSCU premises.

Disruption or obstruction of any College or University function, activity or event, whether
it occurs on or off the campus, or of any non-University or College function, activity or
event which is authorized by the institution to occur on its premises.

Intentional obstruction of the free flow of pedestrian or vehicular traffic on CSCU
premises or at University or College-sponsored or supervised functions or interference
with entry into or exit from CSCU premises or with the free movement of any person.

Failure to comply with the directions of CSCU officials or law enforcement officers acting
in the performance of their duties and/or failure to identify oneself to these persons when

requested to do so.

Conduct that violates published BOR/CSCU policies, ruies, and regulations, including, but
not limited to, residence hall rules and regulations.

Conduct prohibited by any federal, state, and/or local law, regulation or ordinance.

Unauthorized use of CSCU property or the property of members of the CSCU
Community or of CSCU Affiliates.

Theft, unauthorized use, or abuse of University or College computers and/or peripheral
systems and networks, including, but not limited to:

a. Unauthorized access to CSCU computer programs or files;
b. Unauthorized alteration, transfer or duplication of CSCU compuler programs or
files;

c. Unauthorized use of another individual’s identification and/or password,
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Deliberate disruption of the operation of CSCU computer systems and networks;

Use of the Institution’s computing facilities and resources in violation of
copyright laws (including unauthorized peer-to-peer file sharing of copyrighted
material, including, but not limited to, copyrighted music, movies, and software),

Use of computing facilities and resources to send obscene messages (which are
defined as messages which appeal mainly to a prurient, shameful or morbid
interest in nudity, sex, excretion, sadism or masochism, go well beyond

customary limits of candor in describing or representing such matters, and are

utterly without redeeming social value); and

Violation of the BOR Policy Statement on Acceptable and responsible use of
Information Technology resources and/or any applicable BOR compuler use policy.

28.  Abuse of the CSCU conduct and disciplinary system, including but not limited to:

a.

PART E:

Failure to obey the notice from a Hearing Body or CSCU Official to appear for a
meeting or hearing as part of the Student Conduct system;

Falsification, distortion, or intentional misrepresentation of information to a
Disciplinary Officer or Conduct Administrator, or before a Hearing Body;

Initiation of a conduct or disciplinary proceeding knowingly without cause;
Disruption or interference with the orderly conduct of a disciplinary proceeding;

Attempting to discourage an individual’s proper participation in, or use of, the
disciplinary system;

Attempting to influence the impartiality of a Disciplinary Officer, Conduct
Administrator or member of a Hearing Body prior to, and/or during the course of, the
disciplinary proceeding;

Harassment (verbal or physical) and/or intimidation of a Disciplinary Officer,
Conduct Administrator, or member of a Hearing Body prior to, and/or during the course
of the disciplinary proceeding;

Failure to comply with the sanction(s) imposed under the Student Code; and

Influencing or attempting to influence another person to commit an abuse of the
disciplinary system.

HEARING PROCEDURES FOR SEXUAL MISCONDUCT, SEXUAL INTIMATE

PARTNER, DOMESTIC VIOLENCE & STALKING REPORTS

In addition to disciplinary procedures applicable to State University students in Section II, Community
College students in Section II1, or Charter Oak State College Students in Section IV, for any hearing
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conducted involving allegations of sexual misconduct, including sexual harassment, sexual assault,
sexual exploitation, stalking and intimate partner violence the reported victim and the accused student
shall each have the following rights::

1. Atany meeting or proceeding, both the reported victim and accused student may be accompanied by
an advisor or supporl person of the student’s choice provided the advisor or support person does not
cause a scheduled meeting or hearing to be delayed or postponed and provided an advisor or support
person may not directly address the Hearing Body, question witnesses, or otherwise actively
participate in the hearing process (or other proceeding or pertaining to a report of sexual
misconduct);

2. The reported victim of sexual misconduct is entitled to request that disciplinary proceedings begin
promptly;

3. Any hearing regarding an accusation of sexual misconduct shall (i) be fair, prompt and impartial; (ii)
be conducted by a Hearing Body annually trained in issues relating to sexual misconduct (iii) use the
preponderance of evidence (more likely than not ) standard; (iv) shall altow both the accused student
and reported victim the opportunity to present evidence and witnesses on their behalf during any
disciplinary proceeding; (v) shall provide both the accused student and the reported victim with equal
access to any information that will be used during meetings and hearings; and (vi) invoke the
standard of “affirmative consent'” in determining whether consent to engage in sexual activity was
given by all persons who engaged in sexual activity .

4. In accordance with the Family Educational Rights and Privacy Act (FERPA), the accused student
and the reported victim have the right to keep their identities confidential;

5. Any reported victim shall be provided written notice of the decision of the Hearing Body at the same
time as the accused student, normally within one (1) business day after the conclusion of the Hearing.
In accordance with the Family Educational Rights and Privacy Act (FERPA) the notice to any
reported victim of sexual misconduct shall contain only the following: the name of the accused
student, the violation committed, if any, and any sanction imposed against the accused student.

6. The reported victim shall have the same right to request a review of the decision of the Hearing Body
(appeal rights) in the same manner and on the same basis as shall the accused student; however, if a
request for review by a reported victim is determined to be properly made and if the review
determines there is sufficient grounds for altering the decision of the Hearing Body, among the other
actions that may be taken as set forth above, the sanction of the hearing may also be increased.
Notwithstanding the foregoing, in any hearing pertaining to sexual misconduct both the reported
victim and the accused student are entitled to be simultaneously provided notice of any change in the
results of the hearing prior to the time when the results become final as well as to be notified when
such results become final.

I'The standard of “Affirmative Consent” is set forth in the BOR Sexual Misconduct Reporting, Support Services
and Processes Policy and is incorporated herein by reference.
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PART F: CONDUCT AND DISCIPLINARY RECORDS

The written decision resulting from an administrative conference or a hearing under this Code shall
become part of the student’s educational record and shall be subject to the provisions of the Family
Educational Rights and Privacy Act (FERPA). A student’s disciplinary record shall be maintained
separately from any other academic or official file maintained by the Institution. Disciplinary
records will be maintained for a period of five (5) years from the date of the incident, except that
the sanction of expulsion shall be noted permanently.

While student education records are generally protected from disclosure by FERPA, there are a
number of exceptions to this rule. Students should be aware that a record concerning his/her
behavior while a student at the College or University may be shared with other colleges or
universities to which the student may subsequently wish to transfer or be admitted. Similarly,
prospective employers may require a student to provide access to his/her education records as part of
the employment application process. A record of having been sanctioned for conduct that violates
Section LD. of the Code may disqualify a student for admission to another college or university, and
may interfere with his/her selection for employment.

PART G: INTERPRETATION AND REVISION

Questions regarding the interpretation of this Code shall be referred to the University’s and Charter
Oak State College’s Provost or a Community College’s Dean of Students or their designees for the
administration of the Non-Academic Misconduct portion of the Student Code and to the University’s
Vice President for Student Affairs, a Community College’s Dean of Academic Affairs or Charter
Oak State College’s Provost or their designees for the administration of the Academic Misconduct
portion of the Student Code.

This Code shall be reviewed and revised, if and as necessary, every five (5) years, or as directed by
the President of the Board of Regents for Higher Education.
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II. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO STATE UNIVERSITY STUDENTS

Procedures for University students differ from those procedures applicable to either the
Community Colleges or Charter Oak State College. This is due to the environmental, cultural, and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section L.D.1)
for University Students as set for in this Section II of the Code.

PART A: DISCIPLINARY PROCEDURES - ACADEMIC MISCONDUCT

1.

Instructor's Role:

When the instructor of record or his or her designee believes that an act of academic
misconduct has occurred, he or she shall notify the student of the allegation and save any
evidence of such misconduct in its original form. (Copies of the Accused Student’s work
will be provided to the Student upon request.) In addition, the instructor shall not
transmit a final grade to the Registrar until such time as the allegation(s) of academic
misconduct are finally determined. Each institution shall establish implementation
guidelines in accordance with this Code.

Information from Person Other than Student's Instructor: Any member of the CSCU
Community may provide information which might lead to a complaint against a Student
alleging academic misconduct.

The Academic Misconduct Hearing Board: There shall be an academic misconduct
hearing board convened by the University's Disciplinary Officer to consider allegations
of academic misconduct lodged against a Student. The University’s disciplinary officer
shall be a non-voting member of the board and act as convener.

Hearing Process: The Accused Student shall be afforded adequate notice of the
allegation, an opportunity to discuss the allegation with the instructor, and adequate time to
request and prepare for a hearing. All parties shall have an opportunity to be heard and a
record of the proceedings shall be made. The decision of a hearing board shall be
communicated in writing.

Sanctions: If the academic misconduct hearing board determines that the Accused Student
is "Not Responsible,”" the board shall not impose any sanctions. The board shall so advise
the Student’s instructor and the instructor shall reevaluate the student’s course grade in light
of the Board’s determination. If the academic misconduct hearing board determines that
the Accused Student is "Responsible,” the academic sanction set forth in the instructor's
course syllabus shall be imposed.

The academic misconduct hearing board may make a recommendation to change the
academic sanction imposed by the instructor on the basis of its hearing of the evidence of
academic m isconduct. (Should the academic sanction not be changed pursuant to this
recommendation, the University reserve the right to change the academic sanction.) Upon
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consideration of the Accused Student's record of misconduct and/or the nature of the
offense, the academic misconduct hearing board may impose additional non-academic
sanctions in proportion to the severity of the misconduct. These sanctions may
include the following: warning, written reprimand, discretionary sanctions, suspension
and/or expulsion, as described in IL.D of this Student Code of Conduct.

Appeals: The decision rendered by the academic misconduct hearing board may be
appealed to the Provost/Academic Vice President, who shall review the record of the
hearing, including any and all documents presented to the academic misconduct hearing
board. An appeal shall be in writing and shall be delivered to the Provost/Academic Vice
President within three (3) calendar days of receipt of the academic misconduct hearing
board’s written decision.

An appeal may be brought on any of four grounds: (a) a claim that error in the hearing
procedure substantially affected the decision; (b) a claim that new evidence or
information material to the case was not known at the time of the hearing; (c) a claim that
the non-academic sanction(s) imposed were not appropriate for the violation of the Code
for which the accused student was found responsible; and/or (d) a claim that the academic
sanction imposed has resulted in a palpable injustice. The Provost/Academic Vice President
shall have the right to deny an appeal not brought on any of the foregoing grounds. The
decision rendered by the Provost/Academic Vice President shall be final and there shall
be no further right of appeal.

PART B: DISCIPLINARY PROCEDURES - NONACADEMIC MISCONDUCT

The following procedures shall be followed in addressing allegations of non-academic
misconduct.

1.

Providing_Information leading to a Complaint: Any person may provide information
leading to the filing of a complaint against a Student or a Student Organization alleging
a violation of the Student Code. A complaint must be made in writing and submitted
to the University’s Disciplinary Officer or Conduct Administrator.

Disciplinary Proceedings Against a Student Charged with a Violation of Law and a
Violation of the Code: University proceedings may be instituted against an Accused
Student who has been charged with a violation of state or federal law for conduct which
also constitutes a potential violation of this Code (that is, if both possible violations result
from the same factual situation) without regard to the pendency of civil or criminal litigation
in court or criminal arrest and prosecution. Proceedings under this Student Code may
be carried out prior to, simultaneously with, or following the institution of civil or criminal
court proceedings against the Accused Student. Determinations made or sanctions imposed
under this Student Code shall not be subject to change because criminal charges
arising out of the same facts giving rise to violation of University rules were dismissed,
reduced, or resolved in favor of or against the criminal law defendant.
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Disciplinary Proceedings Against a Student Charged with Sexual Assaull, Sexual,

Intimate Partner, Domestic Violence or Other Sex Related Offense: See Section L.E

Pre-Hearing Investigation and Administrative Disposition:

The Disciplinary Officer or Conduct Administrator may conduct an investigation to
determine if the charges have merit and/or if they can be disposed of administratively
by mutual consent of the Accused Student and the Disciplinary Officer or Conduct
Administrator. Such disposition shall be final and there shall be no subsequent
proceedings. If the charges are not admitted and/or cannot be disposed of by mutual
consent, the Disciplinary Officer or Conduct Administrator may also present the case
for the University at any subsequent hearing, but if he or she does, he or she shall not
serve as a member of the Hearing Body.

The Disciplinary Officer or Conduct Administrator may conduct an investigation to
determine if there is reason to believe the student has committed a violation of any part
of Section L.D. of the Code and, after considering both the possible violation and the
prior conduct record of the student, if the Disciplinary Officer or Conduct
Administrator determines that a sanction of less than residential hall separation or
suspension or expulsion from the University is appropriate, the Disciplinary Officer or
Conduct Administrator shall schedule an administrative conference with the student.
The student shall be given reasonable notice of the time and place of the conference.
At the administrative conference, the student shall have the opportunity to present
information for the Disciplinary Officer’s or Conduct Administrator’s consideration.
At the conclusion of the administrative conference, the Disciplinary Officer or Conduct
Administrator shall determine whether it is more likely than not that the student has
violated the Policy and, if so, impose a sanction less than residential hall separation, or
suspension or expulsion from the University. The Disciplinary Officer or Conduct
Administrator shall provide the student with a written explanation for the
determination. The decision of the Disciplinary Officer or Conduct Administrator shall
be final.

Hearing Bodies: A Student accused of misconduct has the right to be heard by an
impartial Hearing Body. Any concemn surrounding the impartiality of the Hearing Body
or any member thereof will be referred to the Vice President for Student Affairs or his or
her designee, who will review the matter and make a determination. Any Hearing regarding
an accusation of sexual assault, sexual misconduct, intimate partner, domestic violence or
other sex related offense or intimate partner violence shall be conducted by an impartial
Hearing Body trained in issues relating to sexual assault, sexual violence, intimate partner,
and domestic violence.

3.
4.
a.
b.
5.
6.

Hearing Procedures:

a.

Notice of Hearing: Normally, a hearing will be conducted within ten (10)
calendar days of the Accused Student being notified of the charges. Notice may be
provided to the Accused Student by in-hand delivery, by registered mail, with
delivery receipt attached or by certified mail, return receipt requested by University
email or by overnight delivery with signature of recipient required. Should the
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Accused Student refuse to accept in-hand delivery, a written statement of the
attempted delivery of the notice signed by the person attempting to make such
delivery shall constitute notice. Should the Accused Student refuse to sign for
registered or certified mail, the postal document indicating such refusal shall
constitute notice.

The notice shall advise the Accused Student of each section of the Student Code
alleged to have been violated and, with respect to each such section, a statement
of the acts or omissions which are alleged to constitute a violation of the Code,
including the approximate time when and the place where such acts or omissions
allegedly occurred.

The Accused Student shall be afforded a reasonable period of time to prepare for the
hearing, which period of time shall not be less than three (3) Calendar Days. The
Accused Student, the Reporting Party and/or any alleged victim may request a delay
of the hearing due to extenuating circumstances. Any decision to postpone the
hearing shall be made by the Disciplinary Officer or Conduct Administrator or by
the Hearing Body, or by the designee of the Vice President for Student Affairs.

b. Hearing: Hearings shall be closed, but the Hearing Body may, in its discretion,
admit any person into the hearing room. The Hearing Body shall have the authority
to discharge or to remove any person whose presence is deemed unnecessary or
obstructive to the proceedings.

The Accused Student, the Reporting Party and any alleged victim shall have the
right to be present at all stages of the hearing process except during the private
deliberations of the Hearing Body and the presentation of sanctions. In hearings
involving more than one Accused Student, the Hearing Body may determine that,
in the interest of faimness, separate hearings should be convened.

In any Hearing alleging sexual assault, sexual, intimate partner, domestic violence or
other sex related offense, any alleged victim and the Accused Student are entitled to:

1)  be accompanied to any meeting or proceeding by an advisor or support person
of their choice, provided that the advisor or support person does not cause a
scheduled meeting to be delayed or postponed;

2)  present evidence and witnesses on their behalf;
3)  inaccordance with the Family Educational Rights and Privacy Act (FERPA),
to have their identities kept confidential.

In addition, the alleged victim of sexual assault, sexual, intimate partner, domestic
violence or other sex related offense is entitled to request that disciplinary
proceedings begin promptly.

Cs Record of Hearing: When expulsion or suspension from the University or residence
hall separation is a possibility, the University shall make a recording of the hearing.
The recording shall be the property of the University. No other recordings shall be
made by any person during the hearing. Upon request, the Accused Student may
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review the recording in a designated University office in order to prepare for an
appeal of the decision rendered by the Hearing Body. Further disclosure of the
recording shall be governed by applicable state and federal law.

d. Opportunity to Present a Defense: The Accused Student shall have the full
opportunity to present a defense and information, including the testimony of
witnesses, in his or her behalf. The Reporting Party and the Accused Student may
question the statements of any person who testifies in a manner deemed appropriate
by the Hearing Body. The Reporting Party and the Accused Student may make
concluding statements regarding the charges made and the information presented
during the hearing. The Hearing Body may question the Accused Student and the
Reporting Party, any witness presented by the Accused Student or the Reporting
Party, and any other witness(e)s the Hearing Body may choose to call to testify.

€. Accused Student Can Choose Whether or Not to Testify in His or Her Own
Defense: The Accused Student who is present at the hearing shall be advised by the
Hearing Body that he or she is not required to testify, to answer questions, or to
make any statement regarding the complaint or the allegations set forth in the
complaint. Refusal to do so shall not be considered by the Hearing Body to
constitute evidence of responsibility.

f. Non-Appearance of Accused Student at Disciplinary Hearing: If an Accused
Student does not appear at a disciplinary hearing, the Hearing Body shall enter a

plea of “not responsible” on behalf of such student and the hearing shall proceed
in the normal manner of hearing evidence, weighing facts, and rendering
judgment. The failure of an Accused Student to appear at the disciplinary hearing
shall not be considered by the Hearing Body to constitute evidence of responsibility.

g Advisors and Support Persons: The Reporting Party, any alleged victim, and
the Accused Student shall each have the right to be accompanied by an Advisor
and Support Person. The Advisor and the Support Person should be someone whose
schedule allows attendance at the scheduled date and time for the disciplinary
hearing because delays will not normally be allowed due to the scheduling conflicts
of an Advisor or Support Person.

h. Presentation of Evidence: Only evidence introduced at the hearing itself may be
considered by the Hearing Body in determining whether it is more likely than not that
the alleged violation was committed by the accused student.

. Evidence of Prior Convictions or Disciplinary Actions: Evidence of prior
criminal convictions or University disciplinary actions may be presented to the
Hearing Body only after a determination of responsibility has been made and only
for consideration in connection with determining the sanction.

J- Accommodation of Witnesses: The Hearing Body may accommodate concerns
for the personal safety, well-being, and/or fears of confrontation of the Reporting
Party, the Accused Student, and/or other witnesses during the hearing by
providing separale facilities, by using a visual screen, and/or by permitting
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participation by telephone, videophone, closed circuit television, video
conferencing, videotape, audio tape, written statement, or other means, where and as
determined in the sole judgment of the Hearing Body to be appropnate.

Written Notice of Decision: The Accused Student shall receive written notice of
the decision of the Hearing Body that shall set forth the decision rendered, including
a finding of “responsible” or “‘not responsible,” and the sanctions imposed, if any.
The decision of the Hearing Body, as well as the sanction(s) imposed, if any,
generally will not be released to third parties without the prior written consent of
the Accused Student. However, certain information may be released if and to the
extent authorized by state or federal law.

With respect to Hearings alleging sexual assault, sexual, intimate partner, domestic
violence or other sex related offense, any alleged victim shall receive written notice
of the decision of the Hearing Body at the same time as the Accused Student, normally
within one (1) business day after the conclusion of the Hearing.

In accordance with the Family Educational Rights and Privacy Act (FERPA) the
notice to any alleged victim of sexual assault, sexual, intimate partner, domestic
violence or other sex related offense shall contain only the following: the name of
the student, the violation committed and any sanction imposed against the student.

6. Review: An Accused Student may request that the decision of the Hearing Body be
reviewed by the Vice President for Student Affairs or his or her designee. A request for
review must be made in writing to the Vice President for Student Affairs or his or her
designee within three (3) Calendar Days of the Accused Student’s receipt of the written
notice of decision. For good cause shown, the Vice President for Student Affairs may
extend the three-University Calendar Day limitation on filing a request for a review. An
Accused Student may request only onc review of each decision rendered by the Hearing
Body. A decision reached as a result of an Administrative Disposition may not be reviewed.

a.

Grounds for Review: The Accused Student has the right to request a review of the
decision of the Hearing Body on the grounds that: (i) the procedures set forth in
this Code were not followed and, as a result, the decision was substantially affected;
(ii) the sanction(s) imposed were not appropriate for the violation of the Code for
which the Accused Student was found responsible; and/or (iii) new
information, sufficient to alter the decision, or other relevant facts were not brought
out in the original hearing because such information and/or facts were not known to
the Accused Student at the time of the original hearing. The review shall be limited
to a review of the record except as required to explain the basis of new information.

Review Procedures: In order to prepare for the review, the Accused Student may
review the recording of the original hearing in a designated University office but
will not be permitted to remove the recording from that office or make copies.
The review will not be heard by anyone involved in the initial hearing. The
review shall be considered and a decision rendered within ten (10) Calendar Days of
the filing of the request for review.
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If a request for review is granted, the matter shall be referred to the original
Hearing Body for reconsideration of its original determination or to a newly-
constituted Hearing Body for a new hearing, or the sanction imposed may be
reduced, as appropriate. If a request is not granted, the matter shall be considered
final and binding upon all involved.

c. Status of Student Pending Review: All sanctions imposed by the Hearing Body
shall be and continue in effect pending the outcome of a review. Any request to
delay the commencement of sanctions pending a review must be made by the
Accused Student, in writing, to the Vice President for Student Affairs or his or her
designee.

d. With respect only to Hearings related to sexual assault, sexual, intimate partner, domestic
violence or other sex offense, the alleged victim shall have the same right to request
a review in the same manner and on the same basis as shall the Accused Student as
set forth above; however, in such cases, if a review by any alleged victim is granted,
among the other actions that may be taken as set forth above, the sanction of the
Hearing may also be increased.

Upon review, if the decision or sanction of the disciplinary proceeding is changed,
any alleged victim must be notified in writing of the change indecision or sanction at
the same time that the Accused Student is notified.

PART C: INTERIM SUSPENSIONS AND RESIDENCE HALL SEPARATIONS

In certain circumstances, the Vice President for Student Affairs, or his or her designee, may impose
an interim suspension or residence hall separation on an Accused Student prior to the hearing before
the Hearing Body.

1.

Basis lor Imposition of Interim Suspension or Residence Hall Separation: An interim
suspension may be imposed upon an Accused Student only: (i) to ensure the safety and
well-being of members of the University Community or preservation of University
property; (ii) to ensure the Student’s own physical or emotional safety and well-being; or
(iii) if the student poses an ongoing threat of disruption of, or interference with, the
normal operations of the University.

A residence hall separation may be imposed if a Student’s continued presence will disrupt
the academic and social well-being of the residential community. Residence hall separation
is the removal of a student from the University residence hall in which he or she resides.
Such separation may include a restriction of access to all or designate University residence
halls. During the period of the separation, the removed Student shall not be permitted
to enter the designated hall(s) as a guest of another resident.

An interim suspension or residence hall separation is not a sanction and will continue in
effect only until such time as a hearing on the alleged violation has been completed.
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Effect of Interim Suspension or Residence Hall Separation: During the interim
suspension or residence hall separation, the removed Student shall be denied access to the
residence halls and/or to the campus (including classes) and/or all other University activities
or privileges for which the Student might otherwise be eligible, as the Vice President for
Student Affairs, or his or her designee, may determine to be appropriate.

Procedure: The Accused Student shall be notified, either orally or in writing, of the
pending imposition of an interim suspension or residence hall separation. ~Whenever
possible prior to the imposition of the interim suspension or suspension, the affected Student
will be afforded an opportunity to meet with the Vice President for Student Affairs, or his
or her designee. Otherwise, the meeting will be held on the first Calendar Day that the
Student is available.

At that meeting, the Accused Student will be advised of his/her reported behavior and be
offered the opportunity to provide information upon which the determination may be based
whether or not the Student engaged in conduct warranting an interim suspension or
residence hall separation.

Any Student placed on an interim suspension will be given an opportunity to appear at an
administrative conference or a formal hearing on the misconduct charges lodged against
him or her in accordance with I1.B.5 of this Code within ten (10) Calendar Days of being
placed on such suspension, or as soon as practical after the Accused Student is prepared to
participate in such a hearing.

PART D: DISCIPLINARY SANCTIONS

Sanctions which may be imposed for violations of the Student Code are listed below. In
determining appropriate sanctions, the Hearing Body may take into consideration any and all
prior violations of the Code for which the Accused Student was determined to be responsible.
The Hearing Body shall have the authority to defer the imposition of any sanction when deemed
appropriate.  The University may withhold awarding a degree otherwise eamed until the
completion of the process set forth in this Student Code, including the completion of all
sanctions imposed, if any.

1.

Sanctions Which May Be Imposed for Violations of the Code: The following
sanctions may be imposed, individually or in various combinations, on any student found
to have violated the Student Code, and will be entered into the Student's disciplinary
records. Notation of disciplinary sanctions shall be on file only in the appropriate office
in the Division of Student Affairs and shall not be released without the written consent of
the Student except to appropriate University enforcement personnel, University police, staff
and administrators, or as required by law.

a, Waming: A disciplinary warning is a written notice to a Student advising him or
her that specific behavior or activity constitutes a violation of the Code and that
the repetition of such behavior will likely result in the commencement of more
serious disciplinary action by the University.
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b. Fine: A sanction involving the imposition of a specified dollar
amount due and payable by a specified date.

c. Probation: Disciplinary probation is a designated period of time during which a
Student is given the opportunity to modify unacceptable behavior and/or to complete
specific assignments in an effort to regain full student privileges within University
Community.  Disciplinary probation may involve the imposition of certain
resirictions and/or conditions upon the Student including, but not limited to,
financial restitution, community service, fines, referral for professional services
such as counseling, participation in educational programs, parental notification
under limited circumstances, and ineligibility to participate in University activities
or events. Periodic contact with a designated member of the University Community
or non-college professional may be required. If the Student fully complies with
the terms and conditions imposed in connection with the disciplinary probation, full
student privileges will be restored to the student
upon termination of the probationary period. Failure to comply with the terms
and conditions of the probation constitutes prohibited conduct that is separate
from and in addition to the conduct for which the probation was imposed. A Student
accused of violation of probation will be given due notice of the alleged violation
and the procedures set forth in this Code shall be followed.

d. Loss of Privileges: Denial of specified privileges for a designated period.

e. Restitution: Compensation for loss, damage to real or personal property. This
may take the form of appropriate service and/or monetary or material
replacement.

f. Discretionary Sanctions: Work assignments, essays, service to the University, or

other related discretionary assignments, referral for professional services such as
counseling, participation in educational programs, parental notification under limited
circumstances, and ineligibility to participate in University activities or events,
Periodic contact with a designated member of the University Community or non-
college professional may be required.

g Residence Hall Wamning: A written notice to a Student advising him or her that
specific behavior or activity constitutes a violation of the Code and that the
repetition of such behavior will likely result in the commencement of more
serious disciplinary action by the University.

h. Residence Hall Probation: Residence hall probation is a designated period during
which an Accused Student is given the opportunity to modify unacceptable behavior
and/or to complete specific assignments in an effort to regain full student privileges
within the residence hall in which the Student resides. Residence hall probation
may include restrictions and/or conditions on the exercise of residence hall activities
and privileges. Periodic contact with a designated member of the residence hall
staff or professional may be required. If the Accused Student fully complies with
the terms and conditions imposed in connection with the residence hall probation,
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full residence hall privileges will be restored to the Student upon termination of the
probationary period. Failure to comply with the terms and conditions of the
probation constitutes prohibited conduct that is separate from and in addition to
the conduct for which the probation was imposed. A Student accused of violation
of probation will be given due notice and the procedures set forth in this Code shall
be followed.

I Residence Hall Separation: Separation of the Student from the residence halls
for a definite period of time, after which the Student is eligible to return. Conditions
for readmission may be specified.

J- Residence Hall Expulsion: Permanent separation of the Student from the
residence halls.

k. Suspension: Suspension is temporary disciplinary separation from all universities
among CSCU and the denial of all student privileges. Suspension shall be effective
on the date that notice of the suspension is provided to the Accused Student, or later,
if so stated in the notice, and shall prescribe the date and conditions upon which the
Student may petition for readmission to the University. A Student separated from
all universities within CSCU by suspension may under the terms of the
suspension be excluded from the premises of all CSCU premises when in the
judgment of the suspending authority, the Student’s continued presence would
constitute a danger to persons or property or a threat to the academic process.
Notwithstanding the foregoing, the suspending authority of the suspended
Student’s home University or his or her designee may authorize a suspended student
who has been excluded from all University premises to enter the premises of
the student’s home University for designated purposes.

1. Expulsion: Expulsion is permanent disciplinary separation from all universities
within CSCU and the denial of all student privileges. Expulsion shall be effective
on the date that notice of expulsion is provided to the Accused Student, or later, if
so stated in the notice. A student separated from all universities of CSCU by
expulsion may under the terms of the expulsion be excluded from all CSCU
Premises when in the judgment of the expelling authority the Student’s presence
would constitute a danger to persons or property or a threat to the academic process.

2. Revocation of Admission and/or Degree: Upon the recommendation of the Hearing
Body, admission to or a degree awarded from the University may be revoked by the
University, acting through its President (or his or her designee) for fraud, misrepresentation,
or other violation of University standards in obtaining admission or the degree.

3. Consequences of Failure to Comply with a Duly Assigned Sanction: Failure to
comply with sanctions which have been assigned through a formal judicial process may
lead to one or more of the following consequences:

a. Denial of access to certain university services, including, but not limited to
housing and parking;
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b. Denial of access to administrative processes, including, but not limited to, course
add/drop, pre-registration, registration, and room selection; and/or

c. Withholding of the privilege of participation in university sponsored activitics
and/or public ceremonies, or formal disciplinary charges under II.B hereof.

4. Sanctions Which May Be Imposed on Student Organizations
a. Sanctions: Those sanctions listed in subsections 1.a through f of Section ILD.
b. Loss of recognition: Loss of recognition for a specified period of time results in

the loss of privileges, such as the use of university space, access to student
activity fee funding, and/or the privilege of functioning as a student organization.
Loss of recognition for more than two (2) semesters shall require that an organization
reapply for University recognition. Conditions for future recognition may be
imposed by the hearing body:.
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III. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO COMMUNITY COLLEGE STUDENTS

Procedures for Community College students differ from those procedures applicable to either the
Universities or Charter Oak State College. This is due to the environmental, cultural and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section 1.D.1
above) for Community College Students as set for in this Section III of the Code.

PART A: DISCIPLINARY PROCEDURES (Academic and Non-Academic Misconduct)

In regard to College Students, the following procedures shall govern the enforcement of the Code:

1. Information that a student may have violated the Code should be submitted to the Dean of Students,

Dean of Academic Affairs or other designee of the President (hereinafter referred to as “the
Dean”), normally within thirty (30) calendar days of the date of a possible violation or within thirty
(30) calendar days of the date that the facts constituting a possible violation were known.

. Upon receipt of information relating to a possible violation, the Dean may immediately place
restrictions on or suspend a student on an interim basis if, in the judgment of the Dean, the
continued presence of the student at the College or continued participation in the full range of
college activities poses a danger to persons or property or constitutes an ongoing threat of
disrupting the academic process.

a. “Interim restrictions” are limitations on the Student’s participation in certain College functions
and activities, access to certain locations on campus or access to certain persons, that do not
prevent the Student from continuing to pursue his/her academic program. A Student upon
whom the Dean has placed interim restrictions shall be afforded written reasons for the
restrictions, as well as the time period during which the interim restrictions shall apply. The
decision of the Dean regarding interim restrictions shall be final.

b. “Interim suspension” is the temporary separation of the Student from the College that involves
the denial of all privileges, including entrance to College premises. Prior to imposing an
interim suspension, the Dean shall make a good faith effort to meet with the Student. At this
meeting, the Dean shall inform the Student of the information received and provide the Student
an opportunity to present other information for the Dean’s consideration. Based upon the
information available at that time, the Dean shall determine whether the Student’s continued
presence on campus poses a danger to persons or property or constitutes an ongoing threat of
disrupting the academic process. A Student suspended on an interim basis by the Dean shall
be provided written reasons for the suspension and shall be entitled to an administrative
conference or a hearing as soon as possible, normally within ten (10) calendar days from the
date the interim suspension was imposed. The decision of the Dean regarding an interim
suspension shall be final.

3. Following the imposition of interim restrictions or interim suspension, if any, the Dean shall

promptly investigate the information received by meeting with individuals who may have
knowledge of the matter, including the accused Student, and by reviewing all relevant documents.
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If upon the conclusion of the Dean’s investigation, the Dean determines that there is insufficient
reason to believe the Student has committed a violation of any part of Section L.D. of this Policy,
the Dean shall dismiss the matter and shall so inform the Student in writing.

4. If upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to
believe the Student has committed a violation of any part of Section I. D. of this Code and, after
considering both the possible violation and the prior conduct record of the Student, that a sanction
of less than suspension or expulsion is appropriate, the Dean shall schedule an administrative
conference with the Student. The Student shall be given reasonable notice of the time and place
of the conference. At the administrative conference, the Student shall have the opportunity to
present information for the Dean’s consideration. At the conclusion of the administrative
conference, the Dean shall determine whether it is more likely than not that the Student has violated
the Policy and, if so, impose a sanction less than suspension or expulsion. The Dean shall provide
the Student with a written explanation for the determination. The decision of the Dean shall be
final.

5. I{ upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to
believe the Student has committed a violation of any part of Section 1.D. of this Code and, after
considering both the violation and the prior conduct record of the Student, that a sanction of
suspension or expulsion is appropriate, the Dean shall provide the Student with reasonable written
notice of a meeting and shall inform the Student that his/her failure to attend the meeting or to
respond to the notice may result in the imposition of the maximum permissible sanction. At the
meeting, the Dean shall provide the Student with a written statement that shall include the
following:

a concise statement of the alleged facts;

the provision(s) of Section 1.D. that appear to have been violated,;

the maximum permissible sanction; and

a statement that the student may resolve the matter by mutual agreement with the Dean, or
may request a hearing by notifying the Dean in writing, which must be received by 5:00pm
on the following business day.
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6. If the Student requests a hearing, he/she is entitled to the following:

a. to be heard within five (5) days or as soon as reasonably possible, by an impartial party or
panel whose members shall be appointed by the Dean;

b. if the Dean appoints an impartial panel, to have a Student on the panel if requested by the
Student;

c. to appear in person and to have an advisor who not shall attend as a representative of the
Student. However, if there is pending at the time of the hearing a criminal matter pertaining
to the same incident that is the subject of the hearing, a lawyer may be present for the sole
purpose of observing the proceedings and advising the Student concerning the effect of the
proceedings on the pending criminal matter;

d. to hear and to question the information presented;

e. to present information, to present witnesses, and to make a statement on his or her behalf; and

f. to receive a written decision following the hearing.

7. As used herein, the term “impartial” shall mean that the individual was not a party to the incident
under consideration and has no personal interest in the outcome of the proceedings. Prior to the
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commencement of the hearing, the Student who is subject to the hearing may challenge the
appointment of an impartial party or panel member on the ground that the person(s) is (are) not
impartial. The challenge shall be made in writing to the Dean and shall contain the reasons for the
assertion that the person(s) is (are) not impartial. The decision of the Dean shall be final.

8. The written decision of the impartial party or panel shall specify whether, based on the information
presented, it is more likely than not that the Student committed the violation(s) reported and shall
state the sanction to be imposed, if any. The written decision shall be provided to the Student.

9. Sanctions imposed by an impartial party or panel are effective immediately. The President may,
for good cause, suspend imposition of the sanctions imposed by the impartial party or panel to
allow the Student time to prepare a written request for review. If a written request is received, the
President may continue to suspend imposition of the sanctions until he has reviewed and acted on
the Student’s request.

10. A written request for review of the decision of the impartial party or panel must be received by
the President within three (3) calendar days after the Student is notified of the decision and must
clearly identify the grounds for review. The review by the President is limited to the record of the
hearing, the written request, and any supporting documentation submitted with the request by the
Student. The decision of the impartial party or the panel shall be upheld unless the President finds
that:

a. a violation of the procedures set forth herein significantly prejudiced the Student; and/or

b. the information presented to the impartial party or panel was not substantial enough to justify
the decision; and/or,

c. the sanction(s) imposed was (were) disproportionate to the seriousness of the violation.

11. Decisions under this procedure shall be made only by the college officials indicated.

PART B: DISCIPLINARY SANCTIONS

The prior conduct record of a Student shall be considered in determining the appropriate sanction for
a Student who has been found to have violated any part of Section L.D. of this Code. Sanctions shall
be progressive in nature; that is, more serious sanctions may be imposed if warranted by the prior
conduct record of the Student.

A “sanction” may be any action affecting the status of an individual as a Student taken by the College
in response to a violation of this Policy, and for the purposes of this Section III of the Code include
but are not limited to the following:

1. “Bxpulsion” is a permanent separation from the College that involves denial of all Student
privileges, including entrance to College premises;

2. “Suspension” is a temporary separation from the College that involves denial of all Student
privileges, including entrance to college premises for the duration of the suspension, and may
include conditions for reinstatement;
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3. “Removal of College Privileges” involves restrictions on Student access to certain locations,
functions and/or activities but does not preclude the Student from continuing to pursue his/her
academic program;

4, “Probation” is a status that indicates either (a) serious misconduct not warranting expulsion,
suspension, or removal of College privileges, or (b) repetition of misconduct after a warning has
been imposed;

5. A “Warning” is a written notice to the Student indicating that he or she has engaged in conduct that
is in violation of Section L.D. of this Code and that any repetition of such conduct or other conduct
that violates this Code is likely to result in more serious sanctions;

6. “Community Restitution” requires a Student to perform a number of hours of service on the campus
or in the community at large.
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IV. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO CHARTER OAK STATE COLLEGE
STUDENTS

Procedures for Charter Oak State College students differ from those procedures applicable to either
the Community Colleges or the Universities. This is due to the environmental, cultural, and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section 1D.1
above) for Charter Oak State College Students as set for in this Section IV of the Code.

PART A: RIGHTS AND RESPONSIBILITIES OF HEARING PARTICIPANTS
Hearing participants may include the accused student(s), a complainant, witnesses, support
person(s), and the members of the hearing body.

The complaining party, any alleged victim, and the student who has been charged shall each have the
right to:

Be notified of all charges.

Review any written complaint(s) submitted in support of the charge(s).

Be informed of the hearing process.

Request a delay of a hearing due to extenuating circumstances.

Be accompanied by an advisor or support person during the hearing.

Be present at all stages of the hearing process except during the private deliberations of the

hearing body.

Submit a written statement regarding the incident.

Give a personal statement.

Question all statements and other information presented at the hearing.

0. Present information and witnesses when deemed appropriate and relevant by the hearing
body.

11. Be informed of the finding(s) as well as any sanctions imposed.

12. Present a personal or community impact statement to the hearing body upon a finding of

"Violation."

SRl ol ol a S

= © %

In addition to the above-mentioned rights, a student who has been charged with a violation of the
Student Code of Conduct shall have the right to:

1. Be notified of the proposed information to be presented and to know the identity of
witnesses who have been called to speak at the hearing when the Chair of the disciplinary
hearing knows such information.

2. Request an alternate hearing panel member when there is reasonable cause to believe that
the hearing panel will be unable to conduct an impartial hearing.

3. Be presumed not to be in "violation" of the code unless the facts presented at the hearing

prove otherwise.

Deny or admit violating the Code of Conduct.

Decline to give a personal statement.

Present Character Witnesses, if appropriate.

Receive a written notice of the sanction(s) imposed.

NSk
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PART B: DISCIPLINARY PROCEDURES

The Administration and the Faculty of Charter Oak State College believe that all members of the
academic community are entitled to expect compliance with Section 1.D.1 Prohibited Conduct.
Accordingly, any Student or employee of the College may initiate a disciplinary process in the
manner specified by this section. Once the process has been initiated, all subsequent decisions
concerning possible discipline of a Student or students rest with the appropriate College

officials. The President shall designate the Provost or another College official to have responsibility
for the disciplinary procedures.

1. A statement of possible violation must be filed in writing with the Provost within thirty
(30) business days of the date of the alleged violation or within thirty (30) business days
of the date the alleged violation was known. Said statement must specify the Student
conduct in question and the part or parts of Section I.D.1 Prohibited Conduct, which it is
alleged said conduct violates, if applicable.

2. If the Provost determines that the alleged conduct may violate the provisions of the Code
or otherwise threatens the safety or order of the College, the Provost shall, within ten
(10) business days of receiving a written statement, provide written notice to the Student
of the statement of possible violation(s) and the fact that the allegations will be
investigated. The investigation shall be conducted by the Provost and/or his or her
designee(s), and may include but not be limited to interviews with witnesses, the
complainant(s), and review of any pertinent materials and information, and shall include
an interview with the Student suspected in engaging in misconduct conduct unless the
Student suspected declines to be interviewed. The investigation shall be completed
within thirty (30) business days of the Provost's receipt of the written statement of
possible violation. A record of the investigations will be maintained.

3. Following completion of the informal investigation specified above, the Provost will (a)
determine that there is insufficient basis in fact and dismiss the matter or (b) conclude
that there is a sufficient factual basis for discipline.

4. If the Provost determines there is a sufficient factual basis for moving forward with
disciplinary proceedings, he or she shall cause a written statement of charges to be
provided to the Student. Said statement shall contain (a) a concise statement of the facts
on which the charge is based; (b) a citation of the rule or rules alleged to have been
violated; (c) a statement of the maximum penalty sought; (d) a statement that the Student
may request a hearing by responding in writing to the Provost within thirty (30) business
days requesting such hearing; and (e) a statement that failure to request a hearing may
result in imposition of the penalty sought.

5. If the Student requests a formal hearing, the Student is entitled to the following: (a) a
hearing be conducted within thirty (30) business days after receipt by Provost of a
written request for a hearing; (b) to be heard by an impartial panel chaired by the Dean
of the Faculty or his/her designee and composed of no fewer than two members of the
Charter Oak State College Faculty, one appointed by the Dean of the Faculty and one
Student appointed by the Student Association; (c) to appear in person or through a
conference call or other mutually agreed upon electronic means, or to have a
representative attend on his/her behalf; (d) be accompanied by a support person during
the hearing; (e) to hear and have a reasonable opportunity to question adverse witnesses
and to present evidence and testimony in his/her behalf; and (f) to receive a written
decision within ten (10) business days following the hearing specifying the panel's
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findings and the penalty assessed, if any. The hearing shall be taped and a record shall
be maintained of this hearing.
6. Hearing: A hearing shall be conducted following the guidelines specified below:

On-site:

A hearing shall be conducted in private.

Admission of any person into the hearing room shall be at the discretion of the
chair of the hearing body. The chair, who is the Dean of the Faculty or his/her
designce, shall have the authority to discharge or to remove any person whose
presence is deemed unnecessary or obstructive to the proceeding.

Except as directed by the chair, support persons shall limit their role in a hearing
to that of a consultant to the accused, to the complainant or to the victim.

The complainant and the accused are responsible for presenting their respective
witnesses, any additional information, and any concluding statements regarding
the charges and the information.

In a manner deemed appropriate by the chair, the complainant and/or the accused
may question the statements of any person who testifies.

The hearing panel may question any witness presented by the accused and the
complainant, including the complainant and the accused as well as any other
witnesses the chair may choose to call.

Pertinent records, exhibits, and written statements may be accepted as
information for consideration by the Hearing Body at the discretion of the chair.
All procedural questions are subject to the final decision of the chair or the
Provost.

After the hearing has concluded, the hearing panel, in private, will decide
whether the Student charged with misconduct is in violation of the Student Code
of Conduct. The Dean of the Faculty or his/her designee may participate in the
discussion, but is a non-voting member. Only evidence introduced at the hearing
shall be considered in the determination of the decision. Each decision shall be
made on the basis of whether or not the information presented at the hearing
substantiates the charges in a more likely than not manner.

If the panel finds that the student violated the Student Conduct Code, the panel,
in private, shall review the Student's academic transcript and disciplinary record,
hear a character witness, if appropriate, and impose the appropriate sanction (s).
The decision of the panel will be provided in writing to the Provost. The decision
and sanction will be sent to the student in writing by the Provost.

A taped record of the hearing will be maintained. The record shall be the
property of the College.

Via the Phone:

a.

b.

For the accused or complainant who cannot attend in person, Charter Oak State
College will set up a conference call.

Twenty-one (21) business days before the hearing, the Provost must receive all
materials to be presented by the accused and by the complainant, including the
names and relationships of the character witnesses and support persons. The
Provost will send copies of the materials to the hearing panel, the accused, and
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the complainant at least seven (7) business days before the hearing. The Provost
will arrange for the conference call.

c. The procedures outlined in the "on- site" section will be followed, unless they
specifically apply only to the on-site hearing.

d. Within ten (10) business days of the conclusion of the formal hearing, a Student
may appeal the decision, in writing, to the President. An appeal shall be limited
to a consideration of the verbatim record of the hearing and supporting
documents for one or more of the following: a.) the process set forth in the
guidelines was not followed and resulted in prejudice to the Student; b.) the
evidence presented was insufficient to justify the decision; and c.) sanction(s)
imposed was/were disproportionate to the gravity of the offense. The President
may accept the decision of the hearing panel, overturn their decision, return the
matter to the original hearing panel, or appoint a new hearing panel. The decision
of the original hearing panel or the new hearing panel or the President will be
sent to the Student in wrting by the President and will be final.

e. During any appeal period, any sanctions will remain in place and the Student will
not be allowed to participate in a graduation ceremony nor graduate until the
review process has been completed and a final decision rendered.

PART C: INTERIM ADMINISTRATIVE ACTION

The President or his/her designee may impose an interim "College Suspension" and/or other
necessary restrictions on a Student prior to a hearing on the Student's alleged violation. Such action
may be taken when, in the professional judgment of the President or his/her designee, a threat of
imminent harm to persons or property exists.

Interim Administrative Action is not a sanction. Rather, it is an action to protect the safety and well-
being of an accused Student, or other members of the College community, or greater community or
to protect property. Such action is in effect only until a hearing is completed.

PART D: DISCIPLINARY SANCTIONS

Disciplinary penalty shall mean any action affecting the status of an individual as a Student taken by
the College in response to a Student's misconduct in violation of Section 1.D.1 Prohibited Conduct
above, which penalties shall include but not be limited to:

1. Waming - A written notice that the Student has violated College Policy and a warning
that another violation will likely result in a more severe sanction.

2. Restitution - Compensation for loss of or damage to property.

3. Academic Sanctions

4. Suspension - Suspension is a temporary disciplinary separation from the College
involving denial of all Student privileges, including entrance to College premises. A
notation of "suspension" will be placed in the Student database but will not be placed on
the Student transcript. Charter Oak State College will not accept credits earned at
another institution or through any other means during a period of suspension.
Suspensions shall range from one semester to two years.

5. Students who are suspended will receive no refund of tuition or fees.

6. A Student who has been suspended must apply for re-matriculation if he/she plans to
return.

7. Expulsion - Expulsion is mandatory separation from the College involving denial of all
Student privileges, including entrance to college premises for a minimum of 5 years.
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After the length of the term for expulsion has expired, the Student may request in
writing directed to the Provost permission to re-matriculate. That permission must
indicate why Charter Oak State College should allow the Student to return.

8. Charter Oak State College will not accept credits earned at another institution or through
any other means during a period of expulsion. A permanent notation of "Dismissed"
shall be placed on the Student's transcript.

Failure to comply with requirements of Restitution or Academic Sanctions above will result in

dismissal from the institution. The Student must complete the requirements of the sanction before
he/she would be allowed to apply for readmission and/or graduate.

Approved 3/13/2014; amended 4/17/2014; 1/15/2015, 6/16/2016
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Rice, Paula

From: announce-campus <announce-campus-bounces@lists.southernct.edu> on behalf of
Dilger, Patrick J. <dilgerp1@southernct.edu>

Sent: Monday, January 22, 2018 1:46 PM

To: ‘announce-campus@lists. edu’

Subject: Sexual Misconduct Reporting Policy and Protocol

Attachments: ATTO00001.txt

To All University Faculty & Staff,

Southern Connecticut State University is highly committed to creating a campus free of sexual misconduct. The BOR
established a policy concerning sexual misconduct reporting, last revised in June of 2016
(http://www.ct.edu/files/pdfs/hr-policy-sexual-misconduct.pdf). The policy requires the reporting of sexual misconduct
in an effort to ensure that each member of the community has the opportunity to fully participate in the process of
education and development. The policy is intended to supplement and work in congruence with the requirements of
Title IX and Connecticut Public Act 14-11. It is our commitment to provide a supportive and safe environment for our
community and provide survivors with support and advocacy services.

As a Southern Connecticut State University employee, you may find yourself responding to a student or other
employee’s report or disclosure of sexual misconduct (sexual harassment, sexual assault, sexual exploitation, intimate
partner violence, and stalking) Al university employees are considered responsible employees and are mandated to
report under the BOR policy, except those employees whose official responsibilities provide confidentiality (health
providers, professional counselors, and pastoral counselors whose official responsibilities inciude providing mental-
health counseling to members of the University community).

The following protocol has been developed for employees to follow if they find themselves in a position in which a
student or other employee discloses or reports being a survivor of sexual misconduct

https://www.southernct edu/offices/diversity/Sexual-Misconduct-Protocol%202016 17.pdf. This protocol describes
your reporting obligations and a process for informing, in a timely manner, those who report or disclose any type of
sexual misconduct of all of their rights and options, including the necessary steps and potential outcomes of each
option.

We understand and recognize the significant trust relationship and the difficult situation you are placed in when a
student/employee requests confidentiality. To help mitigate these challenges students/employees have been informed
that all faculty, staff and administrators must share information with the University and that they have options for
confidential reporting.



We recognize the importance of providing training for employees on the topic of sexual misconduct and thus remind
employees of our on-line training program intended to help you learn more about the topic and equip you with the tools
and knowledge needed to uphold your obligations as a responsible employee. We strongly encourage employees to
review the on-line Responsible Employee training annually. The Responsible employee training can be accessed on the
Diversity and Equity homepage http://www.southernct.edu/offices/diversity/index.html.

The training will (1) provide an overview of sexual misconduct including definitions and scenarios, (2) provide
information and access to the University policies, reporting protocols, and resources available on campus and (3)
provide information on how to respond if you receive a report or disclosure of sexual misconduct. In addition we have
also provided a list of informational links at the bottom of this correspandence that provides additional guidance and
education on the topic of sexual misconduct.

We want to thank you for your role in helping to support survivors of sexual misconduct. Although this work may be
challenging and difficult at times, it is extremely important. If you have any questions, please feel free to contact either
of us.

Sincerely,

Paula Rice Diane Mazza

Director of Diversity & Equity Programs Chief Human Resources Officer
Title IX Coordinator 203-392-5405

Buley Library Room 240, 203-392-5568 Wintergreen Building
Ricepl@southernct.edu mazzad3@southernct.edu

SCSU Response Protocol/Procedures for Reports/Disclosures of Sexual Misconduct

https://www.southernct.edu/offices/diversity/Sexual-Misconduct-Protocol%202016-17 . pdf

SCSU Sexual Misconduct Notification Form

https://em.maxient.com/reportingform.php ?SouthernCTStateUniv&layout id=10




BOR Sexual Misconduct Reporting, Support Services and Processes Policy

SCSU Support and Resource Team (SART) Brochure

https://www.southernct.edu/student-life/health/vpas/sart.html

SCSU Sexual Misconduct Reporting website

https://www.southernct.edu/sexual-misconduct/




Rice, Paula

From: Rice, Paula

Sent: Wednesday, August 30, 2017 11:32 AM

To: Rice, Paula

Subject: FW: Important information on Sexual Misconduct Reporting

From: Rice, Paula

Sent: Friday, January 20, 2017 10:36 AM

To: Rice, Paula <ricepl @southernct.edu>

Subject: Important information on Sexual Misconduct Reporting

Dear Southern Student,

At Southern Connecticut State University (SCSU), we are committed to creating a community of respect, civility,
kindness, and compassion. Your health and safety are a top priority! In line with this mission, we comply with Title IX of
the Education Amendment of 1972 which prohibits sex discrimination including acts of sexual misconduct at educational
institutions. Acts of sexual misconduct (sexual harassment, sexual assault, intimate partner violence (dating/domestic
violence), sexual exploitation, and stalking) are a violation of Southern Connecticut State University policy (click here
http://www ct.edu/files/pdfs/hr-policy-sexual-misconduct.pdf ) and state law. We encourage you to report any
incidents of sexual misconduct and/or utilize the support and advocacy services available to you.

Responsible Employees
All employees, including faculty, staff and administrators, are responsible employees and are required to report

disclosures or reports of sexual misconduct except for those University employees in our Health Center and Counseling
Center. This means that when you report or disclose information regarding sexual misconduct to a responsible
employee they will need to report this to the University’s Title IX Coordinator. The University Advocate will then be
contacted and provide you with information including supportive services, reporting options and your Title IX rights.

Please note that if you are under the age of eighteen (18) the Title IX Coordinator must contact the Connecticut
Department of Children and Families to inform them of the alleged situation involving sexual misconduct.

FORMAL REPORTING OPTIONS
University Police @ 203.392.5375
(If you wish to press criminal charges.)

Ms. Paula Rice, Title IX Coordinator @203.392.5568
(If you wish to file a complaint with the university.)

Office of Student Conduct and Civic Responsibility, Christopher Piscitelli @ 203.392.6188
(If you wish to file a complaint with the university and the perpetrator is a student.)

Anonymous Reports, please click here https://www sauthernct edu/student-life/safety/university-police/silent:
witness.html

ADVOCACY & SUPPORT SERVICES
Catherine Christy, Director of VPAS, SART Coordinator, University Victim Advocate
@ (203) 392-6946 (o) (203) 687-1252 (c)

Melissa Kissi, Sexual Assault and Violence Prevention Specialist, University Victim Advocate

1



@ (203) 392-6946 (0) (203) 687-1252 (c)

Confidential Support Services

SCSU Counseling Center @ (203)392-5475

SCSU Health Center @ (203)392-6300

Women & Families Center@1-888-999-5545, 24/7

The Umbrella Center for Domestic Violence Services @ (203)789-8104, 24/7

To learn more about reporting options and advocacy & support services, please click
here www.southernct.edu/sexual-misconduct/index.html

Sexual Assault Resource Team

Southern Connecticut State University's Sexual Assault Resource Team (SART) is designed to provide a collaborative
victim-centered team response to survivors of sexual misconduct. The SART members can connect a survivor to many
supportive options including counseling, medical attention, judicial services, advocacy, law enforcement, referrals, and
general information regarding sexual misconduct and intimate partner violence. A complete list of SCSU Sexual Assault
Resource team (SART) members is available at https://www.southernct.edu/student-life/health/vpas/sart.html .

Prevention Education and Awareness Programs

The University knows the importance of prevention education and is committed to providing you with ongoing
education through its prevention programming and awareness campaigns. We want you to be educated and we want to
hold perpetrators accountable so we offer numerous educational opportunities for you including an online course,
HAVEN: Understanding Sexual Assault. Educational information and programming are provided at New Student
Orientation, Week of Welcome and throughout the academic year that are related to prevention, bystander
intervention, rape culture and more. Please visit the Violence Prevention, Victim Advocacy and Support Center (VPAS)
events page http://www southernct.edu/student-life/health/vpas/events.html for a complete list of programs.

Be Informed: Know Your Campus Crime Report!
We want you to be informed of the number of incidences of sexual misconduct and intimate partner violence reported

to the University. Click here to view the entire Uniform Campus Crime and Safety Report
http://www.southernct.edu/student-life/safety/university-police/clery report.html .

Paula Rice

Title IX Coordinator

Director, Office of Diversity and Equity Programs
Buley Library room 240

(203) 392-5568 office (203) 392-5489 fax
ricepl@southernct.edu




Rice, Paula

Subject: Important Information on Sexual Misconduct Reporting

From: announce-student <announce-student-bounces@lists.southernct.edu> on behalf of SCSU Announcements
<scsuannounce@southernct.edu>

Date: Thursday, September 21, 2017 at 4:02 PM

To: ""announce-student@lists.southernct.edu' (announce-student@lists.southernct.edu)™ <announce-
student@lists.southernct.edu>

Subject: Important Information on Sexual Misconduct Reporting

Dear Southern Student,

At Southern Connecticut State University (SCSU), we are committed to creating a community of respect, civility,
kindness, and compassion. Your health and safety are a top priority! In line with this mission, we comply with Title IX of
the Education Amendment of 1972 which prohibits sex discrimination including acts of sexual misconduct at educational
institutions. Acts of sexual misconduct (sexual harassment, sexual assault, intimate partner violence (dating/domestic
violence), sexual exploitation, and stalking) are a violation of Southern Connecticut State University policy (click here
http://www.ct.edu/files/pdts/hr-policy-sexual-misconduct.pdf ) and state law. We encourage you to report any
incidents of sexual misconduct and/or utilize the support and advocacy services available to you.

Responsible Employees

All employees, including faculty, staff and administrators, are responsible employees and are required to report
disclosures or reports of sexual misconduct except for those University employees in our Health Center and Counseling
Center. This means that when you report or disclose information regarding sexual misconduct to a responsible
employee they will need to report this to the University’s Title IX Coordinator. The University Advocate will then be
contacted and provide you with information including supportive services, reporting options and your Title IX rights.

Please note that if you are under the age of eighteen (18) the Title IX Coordinator must contact the Connecticut
Department of Children and Families to inform them of the alleged situation involving sexual misconduct.

FORMAL REPORTING OPTIONS
University Police @ 203.392.5375
(If you wish to press criminal charges.)

Ms. Paula Rice, Title IX Coordinator @203.392.5568
(!f you wish to file a complaint with the university.)

Office of Student Conduct and Civic Responsibility, Christopher Piscitelli @ 203.392.6188
(If you wish to file a complaint with the university and the perpetrator is a student.)

Anonymous Reports, please click here https://www.southernctedu/student-life/safely/university-police/silent
witness.html|

ADVOCACY & SUPPORT SERVICES




Catherine Christy, Director of VPAS, SART Coordinator, University Victim Advocate

@ (203) 392-6946 (0) (203) 687-1252 (c)

Melissa Kissi, Sexual Assault and Violence Prevention Specialist, University Victim Advocate

@ (203) 392-6946 (o) (203) 687-1252 (c)

Confidential Support Services

$CSU Counseling Center @ (203)392-5475

SCSU Health Center @ (203)392-6300

Women & Families Center@1-888-999-5545, 24/7

The Umbrella Center for Domestic Violence Services @ (203)789-8104, 24/7

To learn more about reporting options and advocacy & support services, please click here www.southernct.edu/sexual-
misconduct/index.htm|

Support And Resource Team

Southern Connecticut State University's Sexual Assault Resource Team (SART) is designed to provide a collaborative
victim-centered team response to survivors of sexual misconduct. The SART members can connect a survivor to many
supportive options including counseling, medical attention, judicial services, advocacy, law enforcement, referrals, and
general information regarding sexual misconduct and intimate partner violence. A complete list of SCSU Sexual Assault
Resource team (SART) members is available at https://www southernct.edu/student-life/health/vpas/sart.hitml .

Prevention Education and Awareness Programs

The University knows the importance of prevention education and is committed to providing you with ongoing
education through its prevention programming and awareness campaigns. We want you to be educated and we want to
hold perpetrators accountable so we offer numerous educational opportunities for you including an online course,
HAVEN: Understanding Sexual Assault. Educational information and programming are provided at New Student
Orientation, Week of Welcome and throughout the academic year that are related to prevention, bystander
intervention, rape culture and more. Please visit the Violence Prevention, Victim Advocacy and Support Center (VPAS)
events page http://www.southernct.edu/student-life/health/vpas/events.htm! for a complete list of programs.

Be Informed: Know Your Campus Crime Report!
We want you to be informed of the number of incidences of sexual misconduct and intimate partner violence reported
to the University. Click here to view the entire Uniform Campus Crime and Safety Report

Paula Rice

Title IX Coordinator

Director, Office of Diversity and Equity Programs
Butey Library room 240

(203) 392-5568 office (203) 392-5489 fax
ricepl@southernct.edu




Paula Rice

Director/Title IX Coordinator

Office of Diversity & Equity Programs

Buley Library Room 240, (203) 392-5568 office (203) 392-5489 fax

ricepl@southernct.edu
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Date Program Name type

10.5.17 Bystander Intervention presentation

10.9.17 Bystander Intervention presentation

10.10.17 Bystander Intervention presentation

10.12.17 Bystander Intervention presentation

10.23.17 Bystander Intervention presentation

4.5.17 It's On Us: What Would You Do? presentation
Bystander Intervention

4.7.17 It's On Us: What Would You Do? presentation
Bvstander Intervention

4.12.17 It's On Us: What Would You Do? presentation
Bystander Intervention

4.26.17 It's On Us: What Would You Do? presentation
Bystander Intervention

8.22.17 It's On Us: What Would You Do? presentation
Bystander Intervention

9.15.17 It's On Us: What Would You Do? presentation
Bystander Intervention

9.20.17 It's On Us: What Would You Do? presentation
Bystander Intervention

9.25.17 It's On Us: What Would You De? Table
Byvstander Intervention

1.12.17 It's On Us: What Would You presentation
Do?Bystander Intervention

2.10.17 It's On Us: What Would You presentation
Do?Bystander Intervention

2.22.17 It's On Us: What Would You presentation
Do?Bystander Intervention

2.22.17 It's On Us: What Would You presentation
Do?Bystander Intervention

4.1.17 Accepted Students Day table

9.28.17 Affirmative Consent presentation

9.28.17 Affirmative Consent presentation

3.20.17 Affirmative Consent Informational Table table

3.30.17 Affirmative Consent Informational Table table




4.24.17 Affirmative Consent Informational Table table

5.4.17 Affirmative Consent Informational Table table

9.21.17 Affirmative Consent Informational Table table

1.23.17 Affirmative Consent Tabling table

1.31.17 Affirmative Consent Tabling table

2.6.17 Affirmative Consent Tabling table

2.16.17 Affirmative Consent Tabling table

8.22.17 Behind Closed Doors

2.23.17 Black Sheroes in Anti-Sexual Violence presentation
Movement

8.30.17 Bringing In the Bystander presentation

9.8.17 Bringing In the Bystander presentation

9.14.17 Bringing In the Bystander presentation

10.25.17 Bystander Intervention presentation

10.25.17 Bystander Intervention presentation

10.25.17 Bystander Intervention presentation

10.25.17 Bystander Intervention presentation

10.26.17 Bystander Intervention presentation

11.13.17 Bystander Intervention Informational table
Tabling

11.28.17 Bystander Intervention Informational table
Tabling

9.13.17 Bystander Intervention Informational table
Tabling

11.28.17 Bystander Intervention Informational table
Tabling

12.6.17 Bystander Intervention Informational table
Tabling

4.12.17 Changing Rape Culture presentation




10.6.17 Changing Rape Culture presentation
10.11.17 Changing Rape Culture presentation
10.11.17 Changing Rape Culture presentation
2.1.17 Coffee and Sex Talk presentation
44.17 Cultural Issues Related to Domestic presentation
Violence
3.29.17 Cute or Creepy? presentation
2.22.17 Date Rape Drugs, Sexual Assault and table
Affirmative Consent Informational Table
8.14.17 HAVEN:Understanding Sexual Assault online
11.6.17 Healthy Relationships presentation
3.6.17 Healthy/Unhealthy Relationships table
informational table
8.22.17 INQ Peer Mentor Training
8.23.17 INQ Peer Mentor Training
9.27.17 It's On Us Fest tables - festival
11.15.17 It's On Us Fest table and games
10.18.17 It's On Us Fest
1.19.17 It's On Us PSA presentation
3.23.17 Jane Doe No More table
11.13.17 Know the Facts: Sexual Assault presentation
2.8.17 Know Your Rights and Options presentation
11.9.17 Know Your Rights and Options table
2.22.17 Love Rules: The Red Flag Campaign presentation
1.18.17 Meet the VPAS peer educators presentation
3.8.17 Racism and Intersections of Oppression presentation

and Sexual Violence




Presentation

8.11.17 RAs New Sexual Misconduct Training
8.17.17 RAs Returner Sexual Misconduct Training|
10.9.17 Red Flag Campaign table
10.3.17 Red Flag Campaign table
10.5.17 Red Flag Campaign table
10.11.17 Red Flag Campaign table
10.12.17 Red Flag Campaign table
10.17.17 Red Flag Campaign table
10.19.17 Red Flag Campaign table
10.21.17 Red Flag Campaign table
10.23.17 Red Flag Campaign table
10.24.17 Red Flag Campaign table
10.25.17 Red Flag Campaign table
10.31.17 Red Flag Campaign table
10.19.17 Red Flag Campaign Healthy/Unhealthy presentation
Relationships Presentation
10.19.17 Red Flag Campaign Healthy/Unhealthy presentation
Relationships Presentation
10.30.17 Relationship Jeopardy Game presentation
12.6.17 Relationship Jeopardy Game presentation
2.20.17 Relationships in the Media presentation
8.23.17 Residence Life New Desk Attendant Training
8.23.17 Residence Life Returning Desk Attendant Training
4.24.17 Sands of Silence Film Screening table
3.20.17 Sexual Assault and Sexual Exploitation presentation




4.26.17 Sexual Assault Awareness Month table
Informational Table
10.26.17 Sexual Assault Informational Table table
4.22.17 Sexual Assault Informational Table table
4.22.17 Sexual Assault Informational Table table
4.23.17 Sexual Assault Informational Table table
11.20.17 Sexual Exploitation presentation
4.13.17 Slut Walk presentation
11.29.17 Stalking Informational Table table
9.27.16 Stalking Informational Table table
10.19.17 Stalking No More! presentation
10.27.17 Stalking No More! presentation
22717 Strength in Numbers table
2.28.17 Strength in Numbers table
3.1.17 Strength in Numbers table
3.2.17 Strength in Numbers table
3.6.17 Strength in Numbers table
3.6.17 Strength in Numbers table
3.6.17 Strength in Numbers table
3.7.17 Strength in Numbers table
3.7.17 Strength in Numbers table
3.8.17 Strength in Numbers table
3.8.17 Strength in Numbers table
3.9.17 Strength in Numbers table




3.10.17 Strength in Numbers table

8.30.17 Student Involvement Club & Organization table
Fair

4.1.17 Take Back the Night Interactive table
Informational Table

4.3.17 Take Back the Night Interactive table
Informational Table

4.4.17 Take Back the Night Interactive table
Informational Table

44.17 Take Back the Night Interactive table
Informational Table

4.5.17 Take Back the Night Interactive table
Informational Table

4.6.17 Take Back the Night Interactive table
Informational Table

4.7.17 Take Back the Night Interactive table
Informational Table

4.10.17 Take Back the Night Interactive table
Informational Table

4.10.17 Take Back the Night Interactive table
Informational Table

4.10.17 Take Back the Night Interactive table
Informational Table

4.11.17 Take Back the Night Interactive table
Informational Table

4.11.17 Take Back the Night Interactive table
Informational Table

4.11.17 Take Back the Night Interactive table
Informational Table

4.12.17 Take Back the Night Interactive table
Informational Table

4.12.17 Take Back the Night Interactive table
Informational Table

4.13.17 Take Back the Night Interactive table
Informational Table

4.13.17 Take Back the Night Interactive table
Informational Table

4.13.17 Take Back the Night Interactive table
Informational Table

4.18.17 Take Back the Night main event presentation




4.17.17 Take Back the Night Pre-Rally table
11.20.17 Violence Against Women of Color presentation
1.25.17 VPAS Center 101 presentation
9.5.17 VPAS Center Informational Table table
8.26.17 VPAS Center presention to first year

students
11.14.17 What Were You Wearing? Table and Display
11.15.17 What Were You Wearing? Table and Display
11.16.17 What Were You Wearing? Table and Display
1.27.17 PEACE Peer Educator Training by VPAS Center
2.3.17 PEACE Peer Educator Training by VPAS Center
2.10.17 PEACE Peer Educator Training by VPAS Center
2.24.17 PEACE Peer Educator Training by VPAS Center
3.3.17 PEACE Peer Educator Training by VPAS Center
4.5.17 SART Policy Review Meeting
9.21.17 SART Protocol Review
9.25.17 SART Protocol Review
11.7.17 SART Training
June 6, 13, 19, INSO

22,26, 29




BLACK { HER } [ORY:

Sheroes in the Anti-Sexual Violence Movement

| . | . J ¢ ' ||

10:30am -12:30pm

11:00am - 12:00pm - Film clip screening of "No! The Rape
Documentary,' followed by a discussion facilitated by
Melissa Kissi, VPAS and Lytasha Blackwell, UAP

12:00pm - 12:30pm - Open photo and biography exhibit
Light lunch will be provided!

Sponsored by Viclence Prevention, Victdm Advocacy and Support Center

Programs (LUAP)

: For more information contact:
Q/iolence Prevention, Victim Advocacy and Support Center (VPAS)
203-392-6946

e
, \

SouthernCT.edu/vpas



STRENGTH IN NUMBERS I
March 6 - 10

As part of Class Pass Week, the Fitness Center and
the Violence Prevention, Victim Advocacy and
éupport Center (VPAS) are teaming up to promot
o stronger community through free group exercise
classes and involvement in bystander intervention

and affirmative consent.

ENTER OUR RAFFLE WIN FREE SOUTHERN APPAREL!

e Sign the Pledge!

e Participate in an exercise class!

e Visit our week-prior promotional tables!

e "Bring-A-Friend"- Extra raffle ticket if you bring a friend!

Contact us: Violence Prevention, Victim Advocacy and Support Center
(VPAS) at 203.392.6946 or Southernct.edu/vpas




"> Racism and Intersections of Oppression and
Sexual Violence

In order to end sexual violence against AL
people we must address the compley
circumstances and risk factors that leave some
people more vulnerable than others and
recognizing the unique harriers that some
communities face when coming forward. This
rogram wil explore the complexities of sexual
violence in communities of color and the

impact of systemic racism.

Violence Prevention, Victim Advocacy and VPA S‘

oG e [ (el 5
erncl. V wariz : ' AND SUPPORT CENTER

203.392.6946 L1:10pm o

Melissa Kissi KissiM1@SouthernCT.edu Adanti Student Cente
 123.392.6945 Room 305




SPONSORED BY

* Violence Prevention, Victim Advocacy and Support Center (VPAS) *
» Support and Resource Team (SART) » PEACE Peer-Educators °
* Programs Council (ProCon) * The Office of Residence Life *
* Office of Student Involvement and Leadership Development ©
« SCSU Field Hockeye NOTEorious ¢ SCSU Football *
* Public Health Department * University Police Department ¢
* Educational Access Program * Beta Sigma Mu * Sigma lota Alpha *
» Office of Student Conduct and Civic Responsibility *
* Greek Life Council * Delta Phi Epsilon *
* Counseling Services * SAGE Center *
* Office of the Dean of Student Affairs * Women's Studies ¢
» Campus Recreation * Marriage and Family Therapy Clinic
« The Umbrella Center for Domestic Violence Services ¢
* The Women and Families Center *

*

*
EMBRAC|NG YOUR VOICE  HONORING OLR STORIE

. ROOTED IN POWER »
Join us for SCSU’s 20th annual Take Back the Night, an event
dedicated to providing an empowering space for survivors of

sexual violence. Come for a rally, musical performance, key
note speaker and open mic speak-out!

d
®
(]"RE RALLY: Apreid 17 d‘lAIN EVENT: (ﬂpulw

o /2:00-3:00P™ 6:45P™
BULEY LIBRARY PATIO . #%  MARCH STARTS AT DUNKIN DONUTS PATIO
7:00P™
.RALLY AT RES LIFE QUAD
- ‘e
*u




TAKE BACK THE
NIGHT:
PRE-RALLY
FESTIVAL

SAVE THE DATE

APRIL 17, 2017

Buley Library Patio 12:.00 p.m. - 3:00 p.m.
Please join us for a Pre-Rally Festival in preparation
for Take Back The Night (April 18)! We will have
T-shirt making. music. refreshments, and giveaways!

Violence Prevention, Victim Advocacy and Support Center
(VPAS) | Schwartz Hall | 203.392.6946




.‘A

Spansored by

thp Qrganization of

Latin Amarican Students and
the Violence Preverition,
Victim Advocacy and
Support Center

VRLa MRL Afan Hihad PRATISAR STAIN

CIRSE PEUFL @PFMAGA DN I ATA

» QRA with director Chelo Alvarez-Stehle
and sex-trafficking survivor Virginia Isalas

« Refreshments will be served

For more Information -

. Canos Toire
o Tisoutheinct.edu

+ Annd Rivera-Alfaro
atfaroatisouthermnct.edu



What
would

Southern Connecticut
State University Y

The Role of
Bystanders

G ? ]
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RAPE CULTURE
M

The SCSU 8th Annual
Red Flag Campaign

Join the VPAS Center and SART this

fall in the fight to end sexual violence

and learn how to have healthy

relationships and to identify red flags!

2017 Red Flag Campaign Tables

1pm—3pm

9.5. Wilkinson Hall
10.3 North Campus
10.5 Hickerson Hall
10.12 Chase Hall
10.17 Wilkinson Hall
10.21 HOMECOMING
10.24 ASC Plaza
10.31 Schwartz Hall
1llam—1pm

10.9 Farnham Hall
10.23 West Campus
12:30pm—2::30pm

10.25 Neff Hall

Southern ct.edu/vpas
Schwartz Hall
203.392.6946

SART

SUPPORT

[_AND____ |
RESOURCE
TEAM

Southernct.edu/sart
Catherine Christy
SART Coordinator

V.PAS

VIOLENCE PREVENTION,
VICTIM ADVOCACY
AND SUPPORT CENTER

A




“Wﬁaf w%&. ?pw

Survivor Art Installation

November 14" 10:00am-3:00pm

Engleman Rotunda

November 15" 10:00am-3:00pm

Moore Field House

November 16" 10:00am-3:00pm

Adanti Student Center Plaza Level

This program is a part of Social Justice Month.
203-392-69406
WAL schwartz Hall
Y \pas@southernct.edu
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Southern Connecticut State "O(nfverf@
Sexual Assault Resource Team

SEXUAL
ASSAULT
RESOURCE
TEAM

What is SART?

The SCSU Sexual Assault Resource Team (SART) provides a collaborative victim-
centered team response to sexual misconduct (sexual harassment, sexual assault and
sexual exploitation), interpersonal violence (dating violence and domestic violence)
and stalking that ensures a transition from victim to survivor for every individual
whose life is affected by sexual violence. SART team members can provide a
survivor with many supportive options including counseling, medical attention,
judicial services, advocacy, referrals and general information regarding sexual
misconduct (sexual harassment, sexual assault, interpersonal violence, stalking and

sexual exploitation).

If a survivor chooses to file a police report, the University Police Department and
the Violence Prevention, Victim Advocacy and Support Center staff will assist that
person with the reporting process, empowering the survivor to make their own
decisions by providing on — and off- campus resources and offering support as
needed. The SART members can assist you in obtaining an order of protection,
applying for a temporary restraining order, or seeking enforcement of an existing
order. Southern Connecticut State University shall not disclose the identity of the
complainant or the accused, except as necessary or as permitted under state or

federal law.
Assistance with on-campus living arrangements, classes, work schedule and other
accommodations following an incident will be provided to whatever extent possible

and reasonable.



Kevy Definitions

Taken from the Board of Regents Sexual Misconduct Reporting, Support Services and
Processes Policy

Consent is the equal approval, given freely, willingly, and knowingly to each participant
to desired sexual involvement. Consent is an affirmative, conscious decision — indicated
clearly by words or actions — to engage in mutually accepted sexual contact. Consent
cannot be assumed because there is no physical resistance or other negative response. A
person who initially consents to sexual activity shall be deemed not to have consented to
any such activity which occurs after that consent is withdrawn. A lack of consent may
result from mental incapacity (e.g., ingestion of alcohol or drugs which significantly
impair awareness or judgment) or physical incapacity (e.g., the person is unconscious or
otherwise unable to communicate consent). The existence of a dating relationship
between the persons involved, or the fact of past sexual relations between them, should
never by itself be assumed to be an indicator of consent.

Sexual Misconduct includes engaging in any of the following behaviors:
(a) Sexual harassment, which can include any unwelcome sexual advance or request

for sexual favors, or any conduct of sexual nature when submission to such
conduct is made either explicitly or implicitly a term or condition to an
individual’s education or employnient; submission to or rejection of such conduct
by an individual is used as a basis for academic or employment decisions
affecting the individual; or such conduct has the purpose or effect of substantially
interfering with an individual’s academic or work performance or creating an
intimidating, hostile or offensive educational or employment environment.
Examples of conduct which may constitute sexual harassment include but are not

limited to:
¢ sexual flirtation, touching, advances or propositions
e verbal abuse of a sexual nature
e pressure to engage in sexual activity
o graphic or suggestive comments about an individual’s dress or appearance
» use of sexually degrading words to describe an individual
 display of sexually suggestive objects, pictures or photographs
e sexual jokes
¢ stereotypic comments based upon gender
e threats, demands or suggestions that retention of one’s educational status
is contingent upon toleration of or acquiescence in sexual advances.

Retaliation is prohibited and occurs when a person is subjected to an adverse employment

or educational action because he or she made a complaint under this policy or assisted or
participated in any manner in an investigation.

Information provided by the SCSU SARTeam, (203) 392-6946
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(b) Sexual assault shall include but is not limited to a sexual act directed against
another person without the consent (as defined herein) of the other person or

when that person is not capable of giving such consent.

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-

72a, 53a-72b and 53a-73a of the Connecticut General Statutes.
(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual

advantage of another for anyone’s advantage or benefit other than the person

being exploited, and that behavior does not otherwise constitute one of the

preceding sexual misconduct offenses. Examples of behavior that could rise to the

level of sexual exploitation include:

¢ Prostituting another person;

e Non-consensual visual (e.g., video, photograph) or audio-recording of sexual
activity;

¢ Non-consensual distribution of photos, other images, or information of an
individual’s sexual activity, intimate body parts, or nakedness, with the intent
to or having the effect of embarrassing an individual who is the subject of
such images or information;

e Going beyond the bounds of consent (for example, an individual who allows
friends to hide in the closet to watch him or her having consensual sex);

e Engaging in non-consensual voyeurism;

e Knowingly transmitting an STI, such as HIV to another without disclosing
your STT status;

e Exposing one’s genitals in non-consensual circumstances, or inducing another
to expose his or her genitals; or

o Possessing, distributing, viewing or forcing others to view illegal

pormography.

Sexual exploitation is further defined as a crime in Connecticut State Law.

(d) Intimate partner, domestic and/or dating violence means any physical or sexual
harm against an individual by a current or former spouse of or person in a dating
or cohabitating relationship with such individual that results from any action by
such spouse or such person that may be classified as a sexual assault under section
53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b, or 53a-73a of the general
statutes, stalking under section 53a-181c, 53a-181d or 53a-181e of the general
statutes, or domestic or family violence as designated under section 46b-38h of
the general statutes. This includes any physical or sexual harm against an
individual by a current or former spouse or by a partner in a dating relationship
that results from (1) sexual assault (2) sexnal assault in a spousal or cohabiting
relationship; (3) domestic violence; (4) sexual harassment (5) sexual exploitation,

as such terms are defined in this policy.

L2
|
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Offenses that are designated as “domestic violence” are against family or household
members or persons in dating or cohabitating relationships and include assaults,
sexual assaults, stalking, and violations of protective or restraining orders issued by a
Court. Intimate partner violence may also include physical abuse, threat of abuse, and

emotional abuse.

(e)

Physical abuse includes, but is not limited to, slapping, pulling hair or
punching.

Threat of abuse includes, but is not limited to, threatening to hit, harm or use a
weapon on another (whether victim or acquaintance, friend or family member
of the victim) or other forms of verbal threat.

Emaotional abuse includes, but is not limited to, damage to one’s property,
driving recklessly to scare someone, name calling, threatening to hurt one’s
family members or pets and humiliating another person.

Cohabitation occurs when two individuals dwell together in the same place as
if married.

The determination of whether a “dating relationship” existed is to be based
upon the following factors: the reporting victim’s statement as to whether
such a relationship existed, the length of the relationship, the type of
relationship and the frequency of the interaction between the persons reported
to be involved in the relationship.

Stalking, which is defined as repeatedly contacting another person when
contacting person knows or should know that the contact is unwanted by the other

person; and the contact causes the other person reasonable apprehension of
imminent physical harm or the contacting person knows or should know that the
contact causes substantial impairment of the other person’s ability to perform the

activities of daily life.

As used in this definition, the term “contacting™ includes, but is not limited to,
communicating with (including internet communication via e-mail, instant message,
on-line community or any other internet communication) or remaining in the physical

presence of the other person.

Information provided by the SCSU SARTeam, (203) 392-6946



Preserving Evidence

Preserving evidence following an incident of sexual assault, dating/domestic violence,

stalking, sexual harassment or sexual exploitation

1. Sexual Assault

a. Forensic evidence collection is best done within
collected immediately following an assault. Techno
more likely to collect evidence even after 72 hours: however, it is important to remember
that the more time passes between the sexual assault and reporting it to the police, the
less likely it will be to collect physical evidence that may be very important to the

prosecution of a criminal case.

72 hours of the assault and best
logical advancements arc making it

recommended that you do not
eat, drink, smoke, brush your
edical exam. Even if you
d to have prompt medical

b. To preserve evidence in the case of sexual assault, it is
shower or bathe, wash your hands, use the toilet, douche,
teeth, change clothing, or wash clothing or bedding before a m:
have already taken any of these actions, you are still encourage

care.

2. Dating or Domestic Violence
a. In the case of dating violence and domestic violence, the resource you choose to report

the crime to (a doctor, the police, an advocate, etc.) may recommend ways 10 preserve
evidence such as logging incidents, photographing injuries, seeking medical care, etc. Be
sure to keep this information in a place that it will not be found by the offender.

3. Stalking .
a. Stalking is demonstrated through a pattern of unwanted contact. In addition to logging

unwanted contact, an advocate or police officer may recommend you save and
photograph unwanted text messages, emails, letters and gifts and store them in a secure
location and one that will not be found by the offender.

4. Sexual Harassment
a. In addition to logging unwanted contact, an advocate or police officer may recommend

you save and photograph unwanted text messages, emails, letters and gifts and store them
‘0 a secure location and one that will not be found by the offender.

b. Document any adverse actions that are taken against you. Keep. copies of performance

evaluations that attest to the quality of your work. Document your work and/or school

performance and any steps you have taken

5. Sexual Exploitation

a. Save copies of videos to an external hard drive, print and save copies of websites,
social media and save any type of communication regarding the images.

Information provided by the SCSU SARTeam, (203) 392-6_946 5



We all have a responsibility to create a safe, supportive,
and inclusive SCSU community.

Be an Active Bystander!
Practice the “3 D’s”

- Direct: If you feel comfortable and safe to do so, approach the person(s)
yourself. Example: “Iwe will take her home”, “Rape jokes aren’t funny

- Distract: Divert attention away from the situation. Example: “Don’t I
know you from class?,” “Can you show me where the restroom is?

- Delegate: Let her or his friends know their friend needs help. You can call
University Police, resident advisor, etc., or ask someone else to help you.

Remember, there is not one right way to
intervene, but always choose the SAFEST option!

In cases of an alleged sexual offense, when the complainant and the accused are
students, both the complainant and the accused are entitled to the following:

. Be accompanied to any meeting or proceeding by an advisor or support person of
their choice, provided that the adviser or support person does not cause a scheduled
meeting to be delayed or postponed.

. Present evidence and witnesses on their behalf.

. Be informed in writing of the results of the disciplinary proceeding no later than
one business day after it concludes and retain the right to appeal the decision in
accordance with disciplinary procedures.

. Have their identities kept confidential, except as necessary to carry out a
disciplinary proceeding or as permitted by state or federal law.

. They have the right to request that disciplinary proceedings begin promptly and
know that the proceeding must be conducted by an official trained in issues relating to
sexual assault, stalking, and intimate partner violence. The judicial process will use the
“preponderance of evidence standard” (i.e., whether it is more likely than not that the

alleged incident occurred).

. Following a final determination of responsibility when the allegation involves a
rape or other sexual offense, the university judicial officer may impose any sanction or
combination of sanctions, including expulsion. Disciplinary proceedings under this Code
may be carried out before, during or after civil or criminal court proceedings against the

accused student.

[uformation provided by the SCSU SARTeam, (203) 392-6946



. A survivor can choose to file charges with the police, the University, both, or

none. Assistance/Advacacy is available for all survivors upon their request.
Assistance/Advocacy is also available to all survivors upon their request when filing

charges concerning on or off campus incidents.

For a complete list of your Title IX rights please see SouthcrnCT.edu!scxual—misconduclfstudents»

rights.htm)

Procedures for Reporting Sexual Misconduct

A university or local Victim Advocate and/or any SART member can assist you at
any point in the reporting process outlined below.
This information also available at:

SouthernCT.ed ufsexuaI—misconductz’rcnurlin g html

Confidential Reporting
Confidential reporting, meaning you can disclose in complete confidence, can be
made to on and off campus support centers. including SCSU Counseling Services,
SCSU Health Services, 24 hour hotline staff members, and clergy. See pages 11 and
12 for a list of confidential SART members and local community agencies.

Retaliation
Swift and appropriate action will be taken against any member of the University
community who is found to have retaliated against any other member of the
University community because she/he reported Sexual Harassment. Sexual Assault.
Interpersonal Violence (Dating or Domestic Violence), Stalking, or Sexual Exploitation
assisted in the investigation of a Sexual Harassment, Sexual Assault, Interpersonal
Violence, Stalking or Sexual Exploitation complaint, or testified or otherwise participated
in a proceeding or hearing relating (o an allegation of Sexual Harassment, Sexual Assault,
Interpersonal Violence, Stalking or Sexual Exploitation within the University.
Retaliation may include, but is not limited to, any form of hostility, intimidation,
reprisal or harassment. To report retaliation, please contact the Title IX Coordinator
and/ or Office of Student Conduct and Civic Responsibility (contact information below).

Infqrmation prpvided by the SCSU SARTeam, (203) }92:6?46 .
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| Formal Com'plain_t_s-
STUDENT Perpetrator

. Criminal Charges:

University Police

| Granoff Hall

203.392.5375 or 911
24/7

In cases of an alleged sexual offense, when the accused is a student, both the complainant

Char_p,es with the Uni'\?t_:rsiw: '

Paula Rice
Title IX Coordinator
Office of Diversity and Equity
Buley Library 240
203.392.5568
RicePl@SouthernCT.edu
Mon.-Fri- 8:30 am-4:30 pm

Or

Office of Student Conduct and Civic
Responsibility
Engleman Hall B222
203.392.6188
Mon.-Fri- 8:30 am-4:30 pm

and the accused are entitled to rights. Please see enclosed SCSU Students’ Title IX

Rights.

Formal Compiaints-
EMPLOYEE Perpetrator

Criminal Charges:
University Police
Granoff Hall
203.392.5375 or 911
24/7

Charges with the Univcf*éitv:

Paula Rice
Title IX Coordinator
Office of Diversity and Equity
Buley Library 240
203.392.5568
RiceP1@SouthernCT.edu
Mon.-Fri- 8:30 am-4:30 pm

Information provide_d by the SCSU SARTeam, (203) 392-6946



Silent Witness Program (Anonymous Option)*

This program is designed so that students, faculty and staff can report suspicious activity
and crimes via the Internet while remaining anonymous. If you have witnessed a crime,
or if you know of a crime that was committed or will be committed, please click here to
fill out and submit the form. A member of the SCSU Police Department will investigate
the information provided. You will not be contacted unless you provide your contact

information. All tips remain anonymous.
Visit SouthernCT.edw/silentwitness for more information on the Silent Witness Program.

* University Police will assess whether any report triggers the need for a timely warning
or emergency notification, and in limited circumstances, reports may result in the
learning of the victim’s and/or reporter’s identity.

Please keep in mind this program is intended to assist the SCSU Police Department and is
not intended for crimes in progress or for emergencies. Dial (203) 392-5375 in those
instances.

Filing Criminal Charges with Local Police
(Off -Campus Incidents)

To file criminal charges regarding an assault that occurred off campus, call the local
police where the assault occurred. The police will investigate the crime and determine the
criminal charges. Then the State's Attorney will decide whether or not there is enough
evidence to prosecute. This can result in a trial or plea bargain.

The Women & Families Center: Sexual Assault Crisis Services has court victim
advocates that are available to support you during this process. For further information,
call (203) 624-4576. The University Police and University Victim Advocate will assist
the student in these cases, if requested, and able according to University Policy and
state law.

For further information (protective/ restraining orders, sex offender list, etc.) on reporting
a crime and safety services see Sections III and IV of the Uniform Campus Crime Report
found at SouthernC'1.edu/student-life/safety/university-police/CleryR eport2013.pdf

Restraining Orders and Protective Orders

Restraining orders differ from protective orders in that restraining orders are civil and can
be issued without the accused person being arrested. Protective orders in a family
violence situation are criminal and are issued after the accused has been arrested for
committing a family violence crime. Both types of orders must be issued by the court.

The University Police Department will keep protective and restraining orders on file in
accordance with State regulations. Any victim/survivor of a sexual assault or domestic

Information provided by the SCSU SARTeam, (203) 392~6946;



violence is strongly encouraged to contact the Unjversity Police to verify that they have
received fram the court a copy of any protective or restraining order filed on their behalf.
The University Police Department will accept copies of any protective/restraining orders
that can be properly verified.

Victims are strongly advised to report any violations of these orders to the University
Police at 203.392.5375. If the violation of a court order is an emergency situation, DIAL

911 IMMEDIATELY.

For more information on filing an application visit
http://www. jud. et gov/forms/grouped/family/restraining order.html

SCSU Safety Services

Campus Watch
University Police offers an on-campus escort service 24 hours a day for your security.

Simply call the University Police Department at (203) 392-5375, state your name,
location, and destination, and, as long as your route is on university property, an officer

or a student security assistant will accompany you. For more information, please visit:

SouthernCT.edu/student-life/safety/university-police/services/campus-watch.html

Late Night Owl Watch
The Late Night OWL Watch Service is a walking safety escort that provides prompt,
courteous walking escorts for Southern Connecticut State University residential students

and staff. For more information, please visit:
SouthernCT.edu/student-life/campus-life/residencelife/services/late-night-owl-

watch.html

Shuttle Services
Currently, there are five shuttle routes that service the 10 enclosed bus stops located

throughout the campus. For more information, please visit:
SouthernCT.edu/student-life/safety/shuttle-services

SCSU R.L.D.E.S.
Reducing Individual Danger and Encouraging Safety-Metro Taxi URIDES Safe Card

RIDES is a program designed to offer students a safe and reliable mode of transportation
when one is needed. The Metro Taxi URide card is available to all students and allows
students to access a ride 24 hours a day, 7 days a week. The program is especially

Information provided by the SCSU SARTeain, (20}_) 392-67?4(}'7 _ 10



designed for circumstances when you might lack cash, but need a safe way out of an

uncomfortable situation. For more information, please visit:

SouthernCT.edu/student- life/safety/u ui\'cl'si!\-'—nuiicce‘scr\’ices!s:t {e-ride.html

Rape Aggression Defense (R.A.D.)System

The Rape Aggression Defense System is a program of real
techniques for women. The R.A.D. System is a comprehensive, women-only course that
begins with awareness, prevention, risk reduction and risk avoidance, while progressing

on to the basics of hands-on defense training. R.A.D. isnot a Martial Arts program.
rnCT.cdu!s(udcnt-lifclsafct\-'z'uni\*crsir\'—

istic self-defense tactics and

For more information, please visit:Southe

nuliccz‘scr\-’iccsh'a|w~:lugrcssitm—dci'ensc.lmnl

Resources

University Resources

Available 24 hours a day 7 days a week:

A University Victim Advocate is available 24/7 when a report

is made to a campus mentber.
University PoliCe. i mmsniimnssnenssasmesseeacass (203) 392-5375, Emergency — 9-1-1

Available Monday- Friday 8:30 am-4:30 pm:

SART MemDers..ccreurrerearerermoraansrannnrecurarmseeees SouthernCT.edu/sart
Violence Prevention, Victim Advocacy & Support Center.... .(203) 392-6946
Office of Diversity &EqUity...cccoociiioruaonmreonmmes (203) 392-5899
Counseling Services *Confidential......ccocviererceseoses (203) 392-5475

Health Center *Confidential......cocsiirenesseersrrersses (203) 392-6300

Marriage and Family Clinic *Confidential.......... (203) 392-6413
Multicultural Center......ooavevrrmnrcarenurearaseeeee (203) 392-5879

Interfaith Office...oioi e eesreenens(203) 392-5331

laformation provided by the SC'SU SARTeam, (203) 392-6940
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Local & National Resources

Available 24 hours a day 7 days a week:
Local Police Emergency..........cverecierereeeenrsrnrssseesasens 9-1-1

The Umbrella Center: Domestic Violence Services in New Haven *Confidential
24 hour hotline.......cccceovrereererenanens reseesressansonnes (203)789-8104

Women & Families Center, Sexual Assault Crisis Services in CT *Conifidential
24 hour Hotline........... 1-888-999-5545(En)/1-888-568-8332(Sp) or (203)235-4444

The National Sexual Assault 24 Hr Hotline *Confidential............. 1-800-656-HOPE
National Domestic Violence Hotline *Confidential.........................1-800-799-SAFE
Hospital of Saint Raphael..........cccvninnincnnsnen (203) 789-3000

Yale New Haven Hospital.....c.uccvneenmsenmsmrscsnsenins (203) 688-2222

Available Monday- Friday 8:00 am-4:30 pm
State of Connecticut Office of Victim Services......1-800-822-8428

Information provided by the SCSU SARTeam, QO_:’:)E9&634§_ o ) 12



What is Sexual Assault?

Sexual assault is sexual relations against a person's will and
without consent. Consent must be informed, freely and actively
given, and an understandable exchange of affirmative words or
actions, which indicate a willingness to participate in mutually
agreed upon sexual activity. Some sexual assaults are committed
by strangers but they may also be committed by someone you
know. Sexual assault by a friend, date, partner or casual
acquaintance is the most prevalent form of sexual assault on

college campuses.

What To Do If You’ve Just Been Sexually Assaulted

Go to a safe place.

If you want to report the crime, notify the police immediately.
Reporting the crime can help you regain a sense of personal
power and control and can also help to ensure the safety of
potential victims.

Call a friend, a family member, or someone else you can trust
and ask her or him to stay with you. =

Preserve all physical evidence of the assault. Do not shower,
bathe, douche, or brush your teeth. Save all of the clothing you
were wearing at the time of the assault. Place each item of
clothing in a separate paper bag. Do not use plastic bags. Do not
disturb the area where the assault occurred.

Go to a hospital emergency room that provides medical care for
sexual assault victims. Even if you think that you do not have
any physical injuries, you should still have a medical
examination and discuss with a health care provider the risk of
exposure to sexually transmitted diseases and the possibility of
pregnancy resulting from the sexual assault.

If you suspect that you may have been given a rape drug, ask
the hospital or clinic where you received medical care to take a
urine sample. Rape drugs such as Rohypnol and GHB, are more
likely detected in urine than in blood.

Information provided by the SCSU SART, (203) 392-6946.




_REMEMBER - YOU ARE NOT TO BLAME, EVEN IF:

Your attacker was an acquaintance, date, friend or spouse.
You have been sexually intimate with that person or with
others before.

« You were drinking or using drugs. L

. You froze and did not or could not say "no," or were unable
to fight back physically.

. You were wearing clothes that others may see as
seductive.

B Getting Back On Track )

It is important for you to know that any of the above reactions are
normal and temporary reactions to an abnormal event. The fear and
confusion will lessen with time, but the trauma may disrupt your life
for a while. Some reactions may be triggered by people, places or
things connected to the assault, while other reactions may seem to
come from "out of the blue."

Remember that no matter how much difficulty you're having
dealing with the assault, it does not mean you're "going crazy" or
becoming "mentally ill." The recovery process may actually help you
develop strengths, insights, and abilities that you never had (or never
knew you had) before.

Talking about the assault may help you feel better, but may also
be really hard to do. In fact, it's common to want to avoid- .
conversations and situations that may remind you of the assault. You
may have a sense of wanting to "get on with life" and "|ét the past be
the past." This is a normal part of the recovery process and may last
for weeks or months. '

Eventually it is best to deal with any fears and feelings you may
be experiencing. Talking with someone who can listen in )
understanding and affirming ways-whether it's a counselor, advocate,
friend, family member, or hotline staff member can be very a :
beneficial part of the healing process. :

Information provided by the SCSU SART, (203) 392-6946.




Common Reactions o Sexual Assault__|

Remember,
healing is different
for everyone.

------------------------------------

The psychological trauma caused by a sexual assault can be intense and long-
lasting. Because people react in very different ways to stress, it is not possible to
predict exactly how you will feel. It may be helpful, however, for you to know
some of the most common responses of sexual assault survivors.

Shock and disbelief B
€ 'l feel numb."”
€ " can't believe this happened to me."
& "I feel disconnected from other people and from my life.”

initially, most sexual assault survivors react with shock and disbelief. You may
feel numb and dazed; withdrawn and distant from other people. You may want to
forget about what happened and avoid people or situations that remind you of the

assault.
Remembering what happened and what it feltlike

€ "Sometimes, I can't stop thinking about it."”
& "For weeks, | couldn't wash away his smell.”
& "It comes back out of nowhere. | feel like it's happening all over again."

There may also be periods when you are preoccupied with thoughts and feelings
about the assault. You may have unwanted memories or flashbacks and
nightmares. When you think about what happened, you may re-experience some
of the sensations and feelings you had during the assault, such as fear and

powerlessness.

Intense emotions S - _ S
€ "l feel very sad, like | lost a part of me.”
& "/ have this intense anger that | never felf before."

tense emotions in the aftermath of a sexual assault.

Many survivors experience in
xious or depressed.

At times, you may feel angry. You may also feel an

Physical symptoms
€ "| couldn't sleep through the night. | had trouble falling asleep and then
| would wake up every night at the same time that the rape happened.”

s sleep disturbances, headaches,
difficult to concentrate on routine

Some victims have physical symptoms, such a
and stomachaches. You may find that it is very



activilies. You may also experience changes in your sexuality, such as a loss of
interest in sex or avoidance of sexual situations.

Feeling fearful _ _ _
€ "Every night when | come home, | search my apartment. | look in the
closets and under the bed to be sure no one is there.”
€ "l can't go out alone at night because | am too scared."

Fears about personal safety are an almost universal response 1o a sexual
assault. Survivors often become fearful in situations and places where they were
never frightened before. In many sexual assault situations, the survivor feels
powerless and/or terrified of being killed or seriously harmed. Afterwards, you
may conlinue {o feel frightened and vulnerable for a while.

Self-blame and shame S
€ "l felt like it was my fault, | trusted him...."
€ "l wondered if guys would think | was damaged goods.”
Feelings of guilt and shame are also frequent reactions. Because of
miscanceptions about rape, survivors may blame themselves, doubt their own
judgment, or wonder if they were in some way responsible for the assault.
Feelings of guilt and self-blame may be reinforced by the reactions of others,
who, because of prevalent myths about rape, may blame the victim or criticize his
or her behavior. You may aiso feel ashamed. Some survivors describe feeling
dirty, devalued, and humiliated as a result of a sexual assault. Feelings of shame
are sometimes a reaction to being forced by the assailant to participate

in the crime.

Each person is different....it takes time fo feel better
4 "One minute | feel okay and | think | can deal with what happened, and
then the next minute 1 feel overwhelmed and weak. Sometimes it

seems like it will never go away."
€ "It's been 8 months since my rape. It's still always there, but | don't

think about it everyday anymore."

Each person is unique. Although many victims experience similar reactions, there
are still individual differences in howthey respond to the trauma of rape. You
may experience some or all of these symptoms. They may occur immediately, or
you may have a delayed reaction weeks or months later. Certain situations, such
as seeing the assailant or testifying in court, may intensify the symptoms or
cause them to reoccur after a period during which you have been feeling better.

Information provided by the SCSU SARTeam - (203) 392-6946



sperm). Other evidence may be obtained from fingernail scrapings, foreign matter |

on your body, and the clothes you were weanng at the time of the assault.

Can I have someone I know (a support person) stay with me during the
examination?

You can have a support person (or persons) of your choice, such as a sexual assault
victim advocate, a friend, or a family member, accompany you throughout the

examination.
University Resources
« SCSU Health Services......(203)392-6300
¢« University Police........c... ..(203)392-5375, Emergency - 911
cal Resourg¢

o Hospital of Saint Raphael (203) 789-3000
o Yale New Haven Hospital (203) 688-2222
o Women & Families Center 24 Hr Hotline ... 1-888-999-5545

Information provided by the SCSU SARTeam - (203) 392-6946
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I feel OK physically. Do | need s medical exam?

It 1s very important to have a thorough medical examination immediately after a
sexual assault, even if you do not have any apparent physical injuries. You may
have injuries of which you are not aware. The doctor or nurse can also document
any injuries you have sustained so that if you decide to take any kind of legal
action, such as participating in the prosecution of your assailant, you will have a
record of what happened to you.

A medical examination enables you to identify and preserve physical evidence of
the assault. During a medical examination, the doctor or nurse can look for and
collect physical evidence of a sexual assault, such as sperm samples and stains on
your body or clothing. If you think you may have been drugged make sure you
tell your physician. It is imperative that you be tested as soon as possible.
Drug testing is not automatically included in the exam. Evidence may be
present immediately after the assault but will deteriorate as time passes.

Should I have a medical exam and evidence collection even if I am unsure
about making a police report?
Yes. Even if you are undecided about whether you want to make a police report
and unsure about whether you want your assailant prosecuted, you should have
evidence collected as soon as possible after a sexual assault. This is the best way to
keep your options open for the future.

What happens during a sexual assault medical examination?

The doctor or nurse examiner will usually begin by asking questions about your
general health. If you are a female, you will be asked about your menstrual history
and your use of contraception. You will also be asked specific questions about the
assault. It may be difficult to recall some of the details, and it may be emotionally
painful to remember and talk about what happened. Medical personnel ask specific
questions to find out what to look for when they examine you. The information you
give helps them conduct a thorough physical evaluation. For female victims, this
usually includes a pelvic exam.

In addition to checking you for injuries, the doctor or nurse can collect other
evidence of the sexual assault. Depending on the types of sexual contact that
occurred, the search for physical evidence may include taking samples from the
vagina, mouth, or rectum to test for sperm cells and semen (the fluid around the
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UNITED STATES DEPARTMENT OF EDUCATION
Office for Civil Rights

Your School Should Make Known Where You Can Find Confidential Support Services (cant.)

< Because different employees have different reporting obligations when they find out about sexual
violence involving students, your school should clearly explain the reporting obligations of all school

employees.

« Evenifyou do not specifically ask for confidentiality, your school should only disclose information to
individuals who are responsible for handling the school's response to sexual violence. Your school
should consult with you about how to best protect your safety and privacy.

Your School Must Conduct an Adequate, Reliable, and Impartial Investigation

« You have the right to be notified of the timeframes for all major stages of the investigation.

« You have the right to present witnesses and evidence,
« Ifthe alleged perpetrator is allowed to have a lawyer, you have the right to have one too.

« Your school must resolve your complaint based on what they think is more likely than not to have
happened (this is called a preponderance-of-the-evidence standard of proof). Your school cannotuse a
higher standard of proof.

« You have the right to be notified in writing of the outcome of your complaint and any appeal, including
any sanctions that directly relate to you.

« Ifyour school provides for an appeal process, it must be equally available for both parties.

« You have the right to have any proceedings documented, which may include written findings of fact,
transcripts, or audio recordings.

« You have the right not to “work it out” with the alleged perpetrator in mediation. Mediation is not

appropriate in cases involving sexual assault.

hool i dies a s

« Ifaninvestigation reveals that sexual violence created a hostile environment, your school must take
prompt and effective steps reasonably calculated to end the sexual violence, eliminate the hostile
environment, prevent its recurrence, and, as appropriate, remedy its effects.

« Appropriate remedies will generally include disciplinary action against the perpetrator, but may also
include remedies to help you get your education back on track (like academic support, retaking a class
without penalty, and counseling). These remedies are in addition to any interim measures you received.

« Your school may also have to provide remedies for the broader student population (such as training) or
change its services or policies to prevent such incidents from repeating.

If you want to learn more about your rights, or if you believe that your school is violating federal law, you
may contact the U.>. Uepartnent of Laucation, UINCe [Or LIVLL KIBNTS, at (BUV) 44 1-3451 O QUNWEN.LOV. I

you wish to fill out a complaint form online, you may do so at http://www.ed.gov/ocr/complaintintro.html.
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P RS UNITED STATES DEPARTMENT OF EDUCATION
Py )7 Office for Civil Rights

Know Your Rights: Title IX Requires Your School to Address Sexual Violence*

Title 1X of the Education Amendments of 1972 prohibits sex discrimination—which includes
sexual violence—in educational programs and activities. All public and private schools, school
districts, colleges and universities receiving federal funds must comply with Title IX. If you have
experienced sexual violence, here are some things you should know about your Title IX rights:

Your School Must Respond Promptly and Effectively to Sexual Violence

< You have the right to report the incident to your school, have your school investigate what happened,
and have your complaint resolved promptly and equitably.

« You have the right to choose to report an incident of sexual violence to campus or local law
enforcement, But a criminal investigation does not relieve your school of its duty under Title IX to
respond promptly and effectively.

«  Your school must adopt and publish procedures for resolving complaints of sex discrimination,
including sexual violence. Your school may use student disciplinary procedures, but any procedures for
sexual violence complaints must afford you a prompt and equitable resolution.

« Your school should ensure that you are aware of your Title IX rights and any available resources, such
as victim advocacy, housing assistance, academic support, counseling, disability services, health and
mental health services, and legal assistance.

¢« Your school must designate a Title [X coordinator and make sure all students and employees know how
to contact him or her. The Title IX coordinator should also be available to meet with you.

« All students are protected by Title IX, regardless of whether they have a disability, are international or
undocumented, and regardless of their sexual orientation and gender identity.

Y, . Mi it . -
«  Your school must protect you as necessary, even before it completes any investigation. Your school
should start doing this promptly once the incident is reported.

¢ Once you tell your school about an incident of sexual violence, you have the right to receive some
immediate help, such as changing classes, dorms, or transportation. When taking these measures, your

school should minimize the burden on you.

¢« You have the right to report any retaliation by school employees, the alleged perpetrator, and other
students, and your school should take strong responsive action if it occurs.

¢ Your school should clearly identify where you can go to talk to someone confidentially and who can
provide services like advocacy, counseling, or academic support. Some people, such as counselors or
victim advocates, can talk to you in confidence without triggering a school’s investigation.

* This document outlines your rights under Title IX. You may have additional rights under other federal and state laws.



HELPING A FRIEND

and datinig or domestic violence can be extremely traumatic
d support. It is important to understand
ho is dealing with this type of pain and

Surviving sexual assault, sexual harassment, stalking
Often, survivors feel very alone and isolated from help, understanding an
what kinds of things vou can do and say to help a {riend or family member w
suffering. Here's how you can help.

TELL Your Friend..,

« Ii's not your {ault.
¢ I'm sorry this happened to you.
¢  You don't deserve to be abused or assaulied.

< You have rights and options.
« There is support available for you.

LISTEN: Give your friend your undivided attention as he/she is talking with you.

BELIEVE: Believe what your friend tells you. It has taken a great deal of strength dnd courage for your friend to tell

you.

DO NOT JUDGE: Be careful not to make judgments about the situation your friend is in or the decisions she/he
has made or appeared to make.

UNDERSTAND WHAT YOUR FRIEND IS SAYING: Devote your efforts to understanding the thoughts,

feelings and experiences your fi riend has chosen to share with you - not to finding out things you want to know.

BE SUPPORTIVE: Support her/his feelings as well as her choice to share them with you and acknowledge that it
may have been difficult to do so.

REPEAT THAT VIOLENCE, ABUSE OR ASSAULT ARE NOT HER/HIS FAULT: Itis common for

survivors to feel they have done something wrong. Continue to remind your friend that the violence, abuse or assault
was the other person's choice and that's where the blame belongs.

IGHT TO MAKE THEIR OWN DECISIONS: Sometimes we think we

s own decisions. Telling her/him what to do will

SUPPORT YOUR FRIEND'S R
know what is best. Remember, he/she has the right to make her /hi

not be helpful.

PROVIDE RESOURCE INFORMATION: Tell them about their rights and options, including help from the
Sexual Assault Resource Team. Please see SguthernC I'.edu/sart for contact information

EDUCATE YOURSELF: Work to understand the dynamics of dating violence, sexual assault and stalking and

the available options.

Information taken from Michigan Domestic and Sexual Violence Prevention and Treatment Board



WAYS T0 TAKE CARE OF YOURSELF

Get support from friends and family-- try to identify people
you trust to validate your feelings. Spend time with people who
know your strengths and positive qualities. Try not to isolate

yourself.

Talk about the incident and express feelings -- you can
choose when, where, and with whom. You can alsc decide how

much or how little to talk about.

Use stress reduction techniques -- hard exercise like walking,
jogging, biking, swimming, weight-lifting; relaxation techniques
like yoga, massage, music, prayer and/or meditation.

Maintain a balanced diet and sleep cycle and avoid
overusing caffeine, sugar, nicotine, alcohol or other drugs.

Take "time outs”, Give yourself permission to take quiet
moments to reflect, relax and rejuvenate -- especially during
times you feel stressed or unsafe.

Try reading. Reading can be a relaxing, healing activity. Try to
find short periods of uninterrupted leisure reading time.

Consider writing or journaling as a way of expressing
thoughts and feelings.

Release some of the hurt and anger in a healthy way:

Write a letter about how you feel about what happened to you.
Be as specific as you can. You also can draw pictures about the
anger or hurt you feel as a way of releasing the emotional pain.

Remember you are safe, even if you don't feel it. The
incident is over. It may take longer than you'd like, but you

will feel better.

Think about counseling services. Free and confidential
counseling is available through the SCSU Counseling Services at
(203) 392-5475, the Wormnen & Families Center. Sexuai Assault
Crisis Services at 1-888-999-5545, and the Umbreila Center:
Domestic Violence Services in New Haven at 203-789-8104.



What is Sexual Harassment?

Sexual harassment is any kind of unwelcome sexual advance. It can be a pinch, a leer, a
suggestive remark, or an overt request for sexual favors.

What does it look (ike?

FORMS OF SEXUAL HARASSMMENT:

Verbal:

<« Suggestive comments

« Sexual innuendo and insults

« Humor and jokes about sex

« Threats

+ Comments and jokes based upon gender or sexual identity

Non-Verbal:

«  Whistling, leering and ogling

+ Suggestive or insulting sounds

+ Display of obscene or suggestive material
« Obscene gestures

Physical:

« Touching or patting

« Pinching

* Brushing against the body
+ Coerced sexual conduct

« Assault

How Might I Feel?

- Sexual Harassment is traumatic. Individuals subject to harassing behavior can experience
anxiety, stress, frustration and feelings of being out of control. They may also have some
difficulty carrying out usual responsibilities. They can equally develop a fear of coming to the
environment in which this is happening. It can help to tell your friends and family about the
harassment and to ask for help.

Remembei- YOU ARE WNOT TO BLAME, no maiier whal.
. Sexual Harassment is about POWER, not Sex.



Sexual Harassment Resources

Campus Resouices

« Women’s Center & SART Coordinator 203.392.6946
¢ University Police  203.392.5375

« Office of Diversity & Equity 203.392.5491

e Counseling Services 203.392.5475

« Health Services 203.392.6300

« Interfaith Office 203.392.5331

Local Resources

« Off Campus Police Emergency 9-1-1

« The Umbrella Center for Domestic Viclence Services 203.736.2601
« Hospital of Saint Raphael 203.789.3000

e Yale New Haven Hospital 203.688.2222 .

« National Domestic Violence Hotline 1.800.799.SAFE (7233)

e Crime Victims Hotline  866.689.HELP (4357)

Information provided by the SCSU S.A.R.T



Sexual Exploitation

Sexual exploitation occurs when a person takes non-consensual or abusive sexual advantage of
another for anyone’s advantage or benefit other than the person being exploited, and that
behavior does not otherwise constitute one of the preceding sexual misconduct offenses.
Examples of behavior that could rise to the level of sexual exploitation include:

Prostituting another person;
Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity;

Non-consensual distribution of photos, other images, or information of an individual’s
sexual activity, intimate body parts, or nakedness, with the intent to or having the effect
of embarrassing an individual who is the subject of such images or information;

Going beyond the bounds of consent (for example, an individual who allows friends to
hide in the closet to watch him or her having consensual sex);

Engaging in non-consensual voyeurism;

Knowingly transmitting an STI, such as HIV to another without disclosing your STI
status; -

Exposing one’s genitals in non-consensual circumst?pces, or inducing another to expose

his or her genitals; or
Possessing, distributing, viewing or forcing others to view illegal pornography.

Sexual exploitation is further defined as a crime in Connecticut State Law.

Taken from the Board of Regents Sexual Misconduct Reporting, Support Services and Processes

Palicy

Preserving Evidence

Save copies of videos to an external hard drive
Print and save capies of websites, social media
Save-any type of communication regarding the images



It is also important to show evidence that the victim has directly instructed the stalker to stay
away. The stalker must hear or read on one occasion that you do not want any type of contact
with him or her. After the initial “no-contact” statement, it is best not to communicate at all

with the stalker.

Information provided by: Stalking Resource Center
How Might I Feel?
Stalking is traumatic. You may experience nightmares, lose sleep, get depressed, have anxiety,
or feel like you’re no longer in control of your life. Stalking can also affect the ability to go to

school or work. These reactions are normal. It can help to teli your friends and family about the
stalking and develop a safety plan.

Remember- YOU ARE NOT TO BLAME, no matter what.
Stalking is not caused by something you have done.

Stalking Resources

Campus Resources

e« Women'’s Center & SART Coordinator 203.392.6946
e University Police 203.392.5375

« Office of Diversity & Equity 203.392.5491

« Counseling Services 203.392.5475

¢ Health Services 203.392.6300

¢ Interfaith Office 203.392.5331

Local Resources

« Off Campus Police Emergency 9-1-1

¢« The Umbrella Center for Domestic Violence Services 203.736.2601
« Hospital of Saint Raphael 203.78%.3000

s Yale New Haven Hospital 203.688.2222

o National Domestic Violence Hotline 1.800.799.SAFE (7233)

e Crime Victims Hotline  866.689.HELP (4357)

Information provided by the SCSU S.AR.T



What is Stalking?

Stalking is engaging in a course of conduct directed at a specific person that would cause a
reasonable person to:

a. Fear for his or her safety or the safety of others; or

. Suffer substantial emotional distress.
‘What are the Signs?

Some warning signs are if they:

« Show up at your home or place of wark unannounced or uninvited.

« Send you unwanted text messages, letters, emails and voicemails.

« Leave unwanted items, gifts or flowers.

« Constantly call you and hang up.

« Use social networking sites and technology to track you.

« Spread rumors about you via the internet or word of mouth.

« Make unwanted phone calls to you.

« Call your employer or professor.

« Wait at places you hang out, or always waiting outside your classroom or dorm

« Use other people as resources to investigate your life. For example, looking at your
Facebook page through someone else’s page or befriending your friends in order to get
more information about you.

« Damage your home, car or other property.

What if I am Being Stalked?

If you are in immediate danger, call 911 and report everything that’s happened to the police.
Get additional support by obtaining a protection order that makes it illegal for the stalker to
come near. Know that the person harassing you may also get arrested and convicted in the
criminal justice system.

Remember to save important evidence such as:

* Text messages

« Voicemails

+ Videos

¢ Letters, photos and cards

« Unwanted items or gifts

« Social media friend requests
« Emails

You should also write down the times, places and dates all incidents occurred. Include the
names and contact information of people who witnessed what happened.



Domestic Violence & Dating Violerce

Domestic Violence* is an incident between family or household members that either causes
physical injury or creates fear that physical injury is about to occur. Family Violence is not a
separate criminal offense. Crimes that may be charged as a family violence offense include such
crimes as assault, kidnapping, and sexual assault. Verbal abuse or argument is not considered
family violence unless there is present danger and the likelihood that physical violence will
occur. The discipline of minor children by parents or guardians in not considered family violence
unless abuse occurs. Those who engage in violence against a spouse or family member can be

charged with a misdemeanor or a felony depending on the facts of the case.
*Connecticut General Statutes GS § 46b-38a

Dating Violence is violence committed by a person-

a. Who is or has been in a social relationship of a romantic or intimate nature with the
victim; and
b. Where the existence of such relationship shall be determined based on a
consideration of the following factors:
i. The length of the relationship.
ii. The type of relationship.
iii.  The frequency of interaction between the persons involved in the

relationship.

‘What are the Signs?

Physical Abuse: Hitting, slapping, shoving, grabbing, pinching, biting, hair pulling, etc are types
of physical abuse. This type of abuse also includes denying a partner medical care or forcing
alcohol and/or drug use upon him or her.

Sexual Abuse: Coercing or attempting to coerce any sexual contact or behavior without
consent. Sexual abuse includes, but is certainly not limited to, marital rape, attacks on sexual
parts of the body, forcing sex after physical violence has occurred, or treating one in a sexually

demeaning manner.

Emotional Abuse: Undermining an individual's sense of self-worth and/or self-esteem is
abusive. This may include, but is not limited to constant criticism, diminishing one's abilities,
name-calling, or damaging one's relationship with his or her children.

Economic Abuse: Is defined as making or attempting to make an individual financially
gependent by maintaining total coniro) over MINancial | esoulLes, withinuiding vire's atcess w
money, or forbidding one's attendance at school or employment.



Psychological Abuse: Elements of psychological abuse include - but are not limited to - causing
fear by intimidation; threatening physical harm to self, partner, children, or partner's family or
friends; destruction of pets and property; and forcing isolation from family, friends, or school
and/or work.

Domestic violence can happen to anyone regardless of race, age, sexual orientation, religion, or
gender. Domestic violence affects people of all socioeconomic backgrounds and education
levels. Domestic violence occurs in both opposite-sex and same-sex relationships and can
happen to intimate partners who are married, living together, or dating.

How Might I Feel?

« Denial, believing that the abusive partner will change because of his remorse and
promises to stop battering, or the abuse is not that serious

« Fear of the abuser

« Alone, or lack of emotional support

« Guilt over the failure of the relationship

« Attachment to the partner, loving the person that they were before they were abusive

« Fear of making major life changes

« Responsible for the abuse

« Helpless, hopeless and trapped

Four Components of a Healthy Relationship

« Respect: Learning about and valuing what Is important to each other.

« Honesty: Being open about thoughts, feelings, & the desired direction of the
relationship.

« Trust: To rely on or have confidence in someone. Over time, trusting your partner will
be necessary for a healthy relationship; trust is not automatic--it has to be earned!
Communication: Communication is listening and speaking. When communicating, try to
make her/him feel justified in her/his emotions. Repeat what they say as you
understand it and ask if you understand the situation correctly. Never bring up past
events or situations--focus on the present situation. Don't expect your partner to read
your mind. Be as clear and direct as possible.

Remember- YOU ARE NOT TO BLAME! No one deserves to be abused.



Domestic Violence & Dating Violence

Domestic Violence* is an incident between family or household members that either causes
physical injury or creates fear that physical injury is about to occur. Family Violence is not a
separate criminal offense. Crimes that may be charged as a family violence offense include such
crimes as assault, kidnapping, and sexual assault. Verbal abuse or argument is not considered
family violence unless there is present danger and the likelihood that physical violence will
occur. The discipline of minor children by parents or guardians in not considered family violence
unless abuse occurs. Those who engage in violence against a spouse or family member can be

charged with a misdemeanor or a felony depending on the facts of the case.
*Connecticut General Statutes GS § 46b-38a

Dating Violence is violence committed by a person-

a. Who is or has been in a social relationship of a romantic or intimate nature with the
victim; and
b. Where the existence of such relationship shall be determined based on a
consideration of the following factors:
i The length of the relationship.
ii. The type of relationship.
iii. The frequency of interaction between the persons involved in the
relationship.

‘What are the Signs?

Physical Abuse: Hitting, slapping, shoving, grabbing, pinching, biting, hair pulling, etc are types
of physical abuse. This type of abuse also includes denying a partner medical care or forcing
alcohol and/or drug use upon him or her.

Sexual Abuse: Coercing or attempting to coerce any sexual contact or behavior without
consent, Sexual abuse includes, but is certainly not limited to, marital rape, attacks on sexual
parts of the body, forcing sex after physical violence has occurred, or treating one in a sexually
demeaning manner.

Emotional Abuse: Undermining an individual's sense of self-worth and/or self-esteem is
abusive. This may include, but is not limited to constant criticism, diminishing one's abilities,
name-calling, or damaging one's relationship with his or her children.

Economic Abuse: Is defined as making or attempting to make an individual financially
depeindenit Dy Ialhlalning 1oial Lo G) ovel Tinaitar 1esudites, withnuiuling vile's awtess U
money, or forbidding one's attendance at school or employment.



Psychological Abuse: Elements of psychological abuse include - but are not limited to - causing
fear by intimidation; threatening physical harm to self, partner, children, or partner's family or
friends; destruction of pets and property; and forcing isolation from family, friends, or school

and/or work.

Domestic violence can happen to anyone regardless of race, age, sexual orientation, religion, or
gender. Domestic violence affects people of all socioeconomic backgrounds and education
levels. Domestic violence occurs in both opposite-sex and same-sex relationships and can
happen to intimate partners who are married, living together, or dating.

How Might I Feel?

« Denial, believing that the abusive partner will change because of his remorse and
promises to stop battering, or the abuse is not that serious

« Fear of the abuser

« Alone, or lack of emotional support

« Guilt over the failure of the relationship

« Attachment to the partner, loving the person that they were before they were abusive

« Fear of making major life changes

+ Responsible for the abuse

« Helpless, hopeless and trapped

Four Components of a Healthy Relationship

« Respect: Learning about and valuing what is important to each other.

«  Honesty: Being open about thoughts, feelings, & the desired direction of the
relationship.

« Trust: To rely on or have confidence in someone. Over time, trusting your partner will
be necessary for a healthy relationship; trust is not automatic--it has to be earned!
Communication: Communication is listening and speaking. When communicating, try to
make her/him feel justified in her/his emotions. Repeat what they say as you
understand it and ask if you understand the situation correctly. Never bring up past
events or situations--focus on the present situation. Don't expect your partner to read
your mind. Be as clear and direct as possible.

Remember- YOU ARE NOT TO BLAME! No one deserves to be abused.



Domestic Violence & Dating Violence

Campus & Community Resources

Campus Resources

¢ Women’s Center & SART Coordinator 203.392.6946
« University Police 203.392.5375

¢« Office of Diversity & Equity 203.392.5491

¢ Counseling Services  203.392.5475

¢ Health Services 203.392.6300

¢ Interfaith Office 203.392.5331

Local Resources

¢ Off Campus Police Emergency 9-1-1

¢ The Umbrelia Center for Domestic Violence Services 203.736.2601
¢ Hospital of Saint Raphael 203.789.3000

¢ Yale New Haven Hospital 203.688.2222

« National Domestic Violence Hotline 1.800.799.SAFE (7233)

information provided by SCSU 5.A.R.T.
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l____ﬁ_ i For MALE Survivers of Sexual Assault

Many people belicve that sexual assault is only committed by men against women. The
majority of sexual assaults are perpetrated by men, but the fact is that 1 out of every 10
men is a victim of sexual assault. Because our society fails to see that men can be
victimg, men often have a difficult time accepting their own vietimization and delay
seeking help and support.

What is male sexual assault?
Sexual assault is any unwanted sexual contact. It can be committed by the use of threats

or force or when someone takes advantage of circumstances that render a person
incapable of giving consent, such as intoxication Male sexual assault can include
unwanted touching, fondling, or groping of a male's body including the penis, scrotum or
buttocks, even through his clothes. Male rape is any kind of sexual assault that involves
forced oral or anal sex, including any amount of penetration of the anus or mouth with a

body part or any other object.

Many people don't take male sexual assault seriously. This is one of the reasons why
male victims have a difficult time reporting what happened and why the rates of male
sexual assault are thought to be significantly underreported. If a male survivor's friends
think that male sexual assault is a joke, he will feel isolated and afraid to tell anyone.
Sexual assault is a painful, traumatic experience for any victim.

Who can be a perpetrator of male sexual assault?

Both men and women can sexually assault men. However, most sexual assaults against
men are committed by other men, who actually identify themselves as heterosexual. It's
important not to jump to the conclusion that man-against-man sexual assault only
happens between men who are gay. Sexual assault is not about sexual desire or sexual

orientation: it's about violence, control, and humiliation.

What are some of the feelings a male survivor may experience? .
Any survivor of sexual assault may experience the following feelings, but male survivors

may experience these feelings in a different way:

«  Guilt -- as though he is somehow at fault for not preventing the assault because
our society promotes the misconception that men should be able to protect

themselves at all times.
+  Shame -- as though being assaulted makes him “dirty," "weak," or less of a "real

man."

«  Fear -- that he may be blamed, judged, laughed at, or not believed.

- Denial -- because it is upsetting, he may try not to think about it or talk about it;
he may try to hide from his feelings behind alcohol, drugs, and other self-
destructive habits.

¢ Anger - aboutl what happened, s augei iuay SUIIGLALGS VS LUl il Gud
generalized to target people who remind him of the perpetrator.




Sadness -- feeling depressed, worthless, powerless; withdrawing from friends,
family, and usual activities; some victims even consider suicide.

If a male victim became sexually aroused, had an erection, or ejaculated during the sexual
assault, he may not believe that he was raped. These are involuntary physiological
reactions. They do not mean that the victim wanted to be sexually assaulted, or that the
survivor enjoyed the traumatic experience. Just as with women, a sexual response does

not mean there was consent,

The experience of sexual assault may affect gay and heterosexual men differently. Rape
counselors have found that gay men have difficulties in their sexual and emotional
relationships with other men and think that the assault occurred because they are gay.
Heterosexual men often begin to question their sexual identity and are more disturbed by
the sexual aspect of the assault than any violence involved.

What should I do if T was assaulted?
If you are a male survivor of sexual assault, remember:

It was not your fault that you were assaulted.

You are not alone.
You have the right to do any or all of these things:

Ask for support.

Talk with someone you trust and/or get help by calling one of these sexual assault
resources. You can ask to speak with a male or female counselor. Even if they
don't have male staff on call, almost all rape crisis centers can make referrals to
male counselors who are sensitive to the needs of male sexual assault survivors. .

Seek medical attention.

Even if you think that you do not have any physical injuries, you should still have
a medical examination. Medical providers will, with your permission, collect
physical evidence to be used if you decide to prosecute. They will also discuss the
possibility of sexually transmitted infections and encourage you to get tested.

Report it to the authorities.
Reporting the crime can help you regain a sense of personal power and control
and can also help to ensure the safety of other potential victims.

How can I belp a male friend who has been sexually assaulted?

Take it seriously.

Ask him what you can do to support him.

Let him know that it was not his fault.

Let him know he is not alone.

Find ont ahonf reconreee that are eensitive to male vieims and Jet him know his
options.

Tell him that help is available and encourage him to call a rape crisis hotline.




+  Don't pressure him to do certain things. He needs to know that he has choices and
that you support him.

Adapted from Planned Parenthood's Teenwire, "He Didn't Ask for it Bither," and National Center for
Victims of Crime Infoline, "Male Rape™.

University Resources

University PoliCe.. . i (203) 392-5375, Emergency — 9-1-1
SART Members........... www.southernct.edu/student-life/health/womenscenter/sart/
Women’s CeNter. . iiiiiimniienmimsnritaiesanossiissss (203) 392-6946
Counseling ServiCes....cuvuerrmsiremssmcnassassssssssssnsassras (203) 392-5475
Health SerViCeS. iuiemirrerismassessssasesessanassssssssssansasssasasas (203) 392-6300
Multicultural Center...ccccvvariiiiciarvecsinneennearss (203) 392-6828
Interfaith OffiCe. i cimmiinnissecssassieasinisnsessssscasassiasas (203) 392-5331

Local & National Resources

Local Police EMergency....ssmisicosissnnmssosasissns 9-1-1
The Umbrella Center: Domestic Violence Services in New Haven —
24 hour hotline......cooecrrecnresnanenersrssssassrsassnnerss (203) 789-8104

Women & Families Center, Sexual Assault Crisis Services in CT
24 hour Hotline........... 1-888-999-5545(En)/1-888-568-8332(Sp) or (203)235-4444

The National Sexual Assault 24 Hr Hotline............. 1-800-656-HOPE
National Domestic Violence Hotline......coocecvencnceriranss 1-800-799-SAFE
Hospital of Saint Raphael.......c.ccvevcrinrasnonsane [ N (203) 789-3000
Yale New Haven Hospital vaessesssssmsaronsonessorrn (203) 688-2222

Information provided by the SCSU SARTeam — (203) 392-6946
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SEXUAL

MISCONDUCT

SEXUAL MISCONDUCT

POLICIES

REPORTING Southern Connecticut State University is concerned about the safety of all

PROCEDURES Universitycommunity members. Sexual harassment and sexual violence
(sexual assault, domesticviolence, dating violence, stalking, and sexual

STUDENTS' RIGHTS exploitation) are not acceptable behaviorsin our community and are violations
of the law, University policies and Student Codeof Conduct. The University is

RESOURCES committed to providing prevention education and supportservices to our

survivors and holding perpetrators accountable.

YOUR RIGHTS

FILE A REPORT

CONTACT SOMEONE

EDUCATE YOURSELF
« Sexual Harassment « Sexual Exploitation
« Sexual Assault « Consent
« Domestic Vialence & Dating « Rape Culture, Victim Blaming, an
Violence The Facts
« Stalking + Helping A Friend

SUPPORT AND RESOURCE TEAM (SART)

Southern Connecticut State University's Support
and Resource Team (SART) is designed o provide a
collaborative victim-centered team response to

http://www.southemct.edw/sexual-misconduct/[6/29/2018 5:52:00 PM]



Sexual Misconduct

ART

SUPPORT
| ______AND |

sexual misconduct (sexualharassment, sexual
assault, domestic violence, dating violence, stalking,
and sexualéxploitation). The mission of SART is to
provide services that ensure a transitionffom victim
to survivor for every individual whose life is impacted by sexual misconduct.
The SART members can provide a survivor with many supportive options
including counseling,medical attention, judicial services, advocacy, law
enforcement, referrals, and generalinformation regarding sexual violence.
More information on SART.

IT'S ON US

"It's On Us” is a national campaign aimed at raising awareness and bringing
an endto sexual assault on college campuses. SCSU is joining this cultural
movement to fundamentallyshift the way we think about sexual assault by
holding each other and ourselves accountable.lf's On Us to stop sexual
assault on our campus.

Take the Pledge

It's On Us: Sexual Assault PS/«\. .

SCSU It's On Us Public Servi

http://www.southemct.edu/sexual-misconduct/[6/29/2018 5:52:00 PM]
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Sexual Misconduct Reporting
Support Services and Processes Policy

e All reports of sexual misconduct will be treated seriously and with dignity by the institution.

e Referrals to off-campus counseling and medical services that are available immediately and
confidential, whether or not those who report feel ready to make any decisions about reporting
to police, a college or university employee or the campus’s Title IX Coordinator.

e Those who have been the victim of sexual misconduct have the right to take both criminal and
civil legal action against the individual allegedly responsible.

e Those who seek confidentiality may contact a clergy member(s), a University counseling
center psychologist, a University health center care provider, the Sexual Assault Crisis Center
of Connecticut and/or the Connecticut Coalition Against Domestic Violence — all of whom are
bound by state statutes and professional ethics to maintain confidentiality without written
releases.

Right to Notify Law Enforcement & Seek Protective and Other Orders
Those who report being subjected to sexual misconduct shall be provided written information about
her/his right to:

(1) notify law enforcement and receive assistance from campus authorities in making the
notification; and,

2) obtain a protective order, apply for a temporary restraining order or seek enforcement of an
existing order. Such orders include:

»  standing criminal protective orders;

»  protective orders issued in cases of stalking, harassment, sexual assault, or risk of
injury to or impairing the morals of a child,;

>  temporary restraining orders or protective orders prohibiting the harassment of a
witness;

»  family violence protective orders.

Options for Changing Academic, Housing, Transportation and Working Arrangements

The colleges and universities will provide assistance to those involved in a report of sexual
misconduct, including but not limited to, reasonably available options for changing academic, campus
transportation, housing or working situations as well as honoring lawful protective or temporary
restraining orders. Each and every BOR governed college and university shall create and provide
information specific to its campus detailing the procedures to follow after the commission of such
violence, including people or agencies to contact for reporting purposes or to request assistance, and
information on the importance of preserving physical evidence.

Support Services Contact Information

It is BOR policy that whenever a college or university Title IX Coordinator or other employee receives
a report that a student, faculty or staff member has been subjected to sexual misconduct, the Title IX
Coordinator or other employee shall immediately provide the student, faculty or staff member with
contact information for and, if requested, professional assistance in accessing and using any
appropriate campus resources, or local advocacy, counseling, health, and mental health services. All

6
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SEXUAL MISCONDUCT

Southern Connecticut State Univarsity is concerned about the safety of all University community members. Sexual harassment and sexual vialence (sexual assault, domestic violence,
dating violence, stalking, and sexual exploitation) are not acceplable behaviors in our ity and are viclatiens of the law, University palicies and Student Code of Cenducl. The
University is commitled to providing prevention education and support services to our survivars and holding perpetrators accountabte.

YOUR RIGHTS

FILE A REPORT

CONTACT SOMECNE

EDUCATE YOURSELF

Sexual Harassment Sexual Exoloitation

Sexual Assaull Consent

Domestic Vialence & Dating Violence Rape Cullure, Victim Blaming, and The Facts
Stalking Halping A Friend

SUPPORT AND RESOURCE TEAM (SART)

Southern Connecticut State University's Support and Resource Team (SART) is designed to provide a collaborative victim-cenlered team response to sexual
misconduct (sexual harassment, sexual assault, domestic violence, daling violence, stalking, and sexual exploitation). The mission of SART is to provide services
that ensure a transition from victim to survivor for every individual whose life is impacted by sexual misconduct. The SART members can provide a survivor with
many supportive oplions including counseling, medical attention, judicial services, advocacy, law enforcement, referrals, and general information regarding sexual
violence. More information on SART,

IT'S ON US

"It's On Us” is a national campaign aimed at raising awareness and bringing an end to sexual assault on college campuses. SCSU is joining this cultural
movement lo fundamentally shift the way we think about sexual assault by holding each other and ourselves accountable. It's On Us to stop sexual assault on our campus.

Take the Pledge

M sonthern Connearicnt
20 St Unisersing

SC

\

http://southernct.edu/sexual-misconduct/index.htmi
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POLICIES
UNIVERSITY POLICIES

Board of Regents Sexual Misconduct Reporiing, Support Services and Processes Policy
Massage to All University Faculty and Staff

Policies and Procedures Governing Sexual Harassmant

Southem Connecticut State Univarsity Studeni Code of Conduct

STATE LAW

State of Connecticut Public Act 14-11 An Act Goncerning Sexual Assault, Stalking and Intimale Partner Violence on Campus

FEDERAL LAW
Title IX and Sexual Harassment/Assault

Title IX s the U.S. federal law that protects students against sexual violence and harassment. Title IX requires colleges and universities to respond to the various needs of survivors sfter
sexual violence or harassment occurs, These needs may Include academic, housing, and employment accommodatlans, as well as counseling and other support services. Campuses must
have grievance pracedures in place for survivors to take disciplinary action against their assailants.

Dear Colleague Letter (April 2011 — Title 1X)

The Office of Civil Rights (OCR}) In the U.S. Department of the Education (ED) issued the Dear Colieague Letter (DCL) “to explain thal the requirements of Title IX cover sexual violence and
1o remind schoals of their responsibllitles to take immediate and effective steps to respond lo sexual violence in accordance with the requirements of Title IX."

Dear Colleague Letter: Sexuai Violence Background, Summary. and Fast Facts
US Department of Education Letter
Dear Collaague Letter(April 2013 — Retaliation)

The OCR Issued this Dear Colleague Letler to explain that retallation is prohiblted by federal law. “Retallation” refers to negative action taken against an individual who brought concems 1o a

school's attantion, made complaints, testified, or participated in any manner In an OCR Investigation concerning violalions of Federal civil rights laws, Including Title IX. An example of
retaliation would be a student receiving 2 lower grade in a class after reporting a professor’s sexual misconducl. The basic principles of retaliation are explained in the letter, as well as the
OCR’s methods of enforcing this prohibition.

S Department of Education Letter

http://southernct.edu/sexual-misconduct/policies.html
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Relationship Violence, Sexual Misconduct, or Stalking

IMI Southern Relationship Violence, Sexual
Connecticut Misconduct, or Stalking

State University

el

If this is an emergency that involves an imminent risk of harm to self or others, please
contact University Police at (203)392-5375 or by dialing 911.

Reports are reviewed during normal business hours, 8:30am-4:30pm, Monday-Friday,

and are not monitored after hours, on weekends, or during official University holidays.
| While reports from this form are reviewed by the Office of Diversity and Equity Programs |

| to assist students and staff, it is NOT designed for emergency response situations.

Reporter Background Information |

Enable additional features by logging in.

Full Name:

Position/Tltle:

Phone Number:

University Email
Address:

Campus Address (If
Applicable):

Nature of this Plegswotshoose...

report (Required):

https://cm.maxient.com/reportingform.php?SouthernCTStateUniv&layout _id=10[6/29/2018 5:59:49 PM]




Relationship Violence, Sexual Misconduct, or Stalking

|
3

Date of YYYY-MM-DD “

incident (Required):
Time of incident:

Location of Please select a location ...

incident (Required):

Specific location:

Involved Parties

Please list individuals involved (excluding yourself), indicating as many of the listed
fields as you can provide. Names should follow this format: First Name Last Name.
Note:"Respondent” refers to the individual about whom you are reporting concerning

behavior.
Name or Organization Select Role
Pleasechoose...
ID Number DOB (YYYY-MM-DD)
Phone number Email address

Hall/Address

Add another

https://cm.maxient.com/reportingform.php?SouthernCTStateUniv&layout id=10[6/29/2018 5:59:49 PM]




Relationship Violence, Sexual Misconduct, or Stalking
Please provide a detailed description of the incident/concern using specific concise, objective

language. If you have listed an individual as an involved person, they should appear at least once in

the narrative. These reports are submitted to the the Office of Diversity and Equity Programs. (Required)

Was the respondent known to the survivor? (Required)

Pleassotshoose...

If you answered yes to the previous question, what is the nature of the relationship with the alleged

survivor?

Was there a weapon involved? (Required)

Pleassotsthioose...

Please indicate the survivor's status at the university (Required)

Pleasotshoose...

Are you a designated Campus Security Authority (CSA)? (Required)
Pleasaotshoose...

https://cm.maxient.com/reportingform.php?SouthemCTStateUniv&layout_id=10[6/29/2018 5:59:49 PM]




Relationship Violence, Sexual Misconduct, or Stalking

Supporting Documentation |

Please submit any documents that you believe are relevant to the incident. 1GB

maximum total size.

Attachments require time to upload, so please be patient after submitting this

says "I'm not a robot", please try a different web browser.

form.

|
Choose files to upload Choose Files |
|

One last step ...
|
Help us prevent spam reports by completing this ™ |
captcha. I'm not a robot |

. reCAPTCHA

NOTE: If you do not see a gray box with a checkbox that Privacy - Terms

Submit report

https://cm.maxient.com/reportingform.php?SouthernCTStateUniv&layout_id=10[6/29/2018 5:59:49 PM]
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REPORTING PROCEDURES

The following are proceduren far reporting sexual misconduct (sexual harassment, sexual assault, dating or domestic violence, stalking, and sexual exploitation) for students and employees,
as required by Board of Regents Pollcy, and federal and state law.

For Sludents

For Employess

Anonymaus Reparting

Raslminicg Orders, Civil Protecliva Qrdars, and Prolactive Ordars

http://southemnct.edu/sexual-misconduct/reporting.html n
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STUDENTS' RIGHTS

Know Your Rights: Title IX Requires Your Schoal 1o Address Sexual Viclence
Pregnant or Parenting? Title IX Protects You from Discnmination at School

KNOW YOUR RIGHTS: TITLE IX REQUIRES YOUR SCHOOL TO ADDRESS SEXUAL VIOLENCE"

4 W

Tille IX of the Education Amendments of 1972 prohibits sex discrimination—which Includes sexual violence—in ynal pregrams and activitles. Alt public and privata schools, school
districts, colleges and universitias receiving faderal funds must comply with Title 1X. If you have experlenced sexual violence, here are some things you should know about your Title IX rights:

Your School Must Respond Promptly and Effectively to Sexual Violence

You have the right to report the incident to your schoal, have your school invesligate what happened, and have your complaint resolved promptly and equitably.

You have the right to choose to report an incident of sexual viclence to campus or local law enforcement, But a criminal investigation does not relieve your schaol of its duty under Tille IX to
respond promptly and effectively.

Your school must adopt and publish procedures far resalving complaints of sex discrimination, ineluding sexual violence. Your school may use student disciplinary procedures, bul any
procedures for sexual violence complaints must afford you a prompt and equitable resolution.

Your school should ensure that you are aware of your Title IX rights and any avallable resources, such as victim advocacy, housing assistance, academic support, counseling, disabllity
services, heallh and menial health services, and legal assistance.

Your school must designate a Title IX coordinator and make sure all students and employses know how to contact him or her. The Title IX coordinator should also be available 1o meet with
you.

All students are protected by Title IX, regardless of whether they have a disability, are international or undocumented, and regardless of their sexual orientation and gender identity.

Your School Must Provide Interim Measures as Necessary

Your school must protect you as necessary, even belore it completes any investigation. Your school should start doing this promptly once the incident is reported.

Once you tell your schoal about an incident of sexual violence, you have the right to receive some immediate help, such as changing classes, dorms, or transportation. When laking these
measures, your school should minimize the burden on you.

You have the right to report any retaliation by school employees, the alleged perpetrator, and other students, and your school should take strong responsive action if it occurs.

Your School Should Make Known Where You Can Find Confidential Support Services

Your schoal should clearly identify where you can go to talk to somecne confidentially end who can provide services llke advocacy, counseling, or academic support. Some people, such as
counselors or victim advocates, can talk to you in confidence without triggering a school's investigatlion.

Because different employees have different reporting obligations when they find out about sexual violence involving students, your schoot should clearly explain the raporting obligations of
school employees.

Even if you do not speclficaliy ask for confidentiality, your school should only disclose information to individuals who are responsible for handling the school's response to sexual
vlolence. Your school should consult with you about how to best protect your safety and privacy.

Your School Must Conduct an Adequate, Reliable, and Impartial Investigation

You have the right to be notified of the timeframes for all major stages of the investigation,
You hava the right to present witnesses and evidence.
If the alleged perpetrator is allowed to have a lawyer, you have the right lo have one loo.

Your schaol must resolve your complaint based on what they think is more likely than not to have happened (this is called a preponderance-of-the-evidence standard of proof), Your school
cannot use a higher standard of proof.

You have (he right to be notified in writing of the autcome of your complaint and any appeal, including any sanctions that directly relate to you.
If your school provides for an appeal process, it must be equally available for bolh pariies.

You have the right to have any proceedings documented, which may include written findings of fact, transcripts, or audio recordings.

You have the right not 1o “work it out” with the alleged perpetrator in medlation. Mediation is not appropriate in cases involving sexual assault.

Your School Must Provide Remedies as Necessary

If an investigation reveals that sexuai violence created a hostile environment, your schoof must take prompt and effective steps reasanably calculated lo end the sexual violence, eliminate th
hostile environment, prevent its recurrence, and, as appropriate, remedy its effects.

Appropriate remedies will generally include disciplinary action against he perpetrator, but may also include remedies to help you get your educalion back on track (like academic support,
retaking a class without penalty, and counseling). These remedies are in addition to any interlm measures you received.

Your school may aiso have to provide remedies for the broader student population (such as training) ar change its services or policies to prevent such incidents from repealing.

If you want to learn more abaul your rights, of il you beliave that your school is violaling federal law, you may conitact the U.S. Departmant ol Educallon, Office lor Civil Rights, at (800} 421-
3481 or ocr@ed gov. If you wish to fll out a complaint form onling, you may do 50 at hip fvaws.etl.goviocr/complaintintro.html.

* This document outlines your rights under Title IX. You may have additional rights under other federal and state laws.

Download: Know Your Rights: Title IX Requires Your School to Address Sexual Violence (pdf)

PREGNANT OR PARENTING? TITLE IX PROTECTS YOU FROM DISCRIMINATION AT SCHOOL

Title IX of the Education Amendments of 1872 (“Title 1X"), 20 U.S.C. §1681 et seq., is a Federal civil rights law that prohibits discrimination on ihe basis of sex—including pregnancy and
parental status—in educational programs and activities.

Al public and private schools, school districts, colleges, and universities receiving any Federal funds (“schools”) must comply with Title IX.*

Here are some things you should know about your rights:

hitp://southernct.edu/sexual-misconduct/students-rights.htmi 12



6/29/2018 Students’ Rights
Classes and School Activities — your school MUST:

Allow you to continue participating in classes and extracurricular activities even though you are pregnant. This means that you can stlll participate in advanced placement and honars classes
school clubs, sporls, honor societies, student leadsrship opporlunilies, and olher activities, like afisr-schaol programs operated al the school.
Allow you to choose whether you want to parlicipate in special instructional programs or classes for pregnant students. You can participate if you want to, but your school cannot pressui
you to do so. The altemative program must pravide Ihe same types of academic, extracurricular and enrichment opportunities as your school's regular program.

Allow you to participate in classes and exiracurricular activities even though you are pregnant and nol require you to submil a doctor's note unless your school requires a doctor's note from
students who have a physical or emational condltion requiring treatment by a doctor. Your schoal also musl nat require a dactor’s nole from you after you have been hospitalized for childbirtt
unless It requires a dactor's note from all students who have been hospitalized for other conditions.

Provide you with reasonable adjustments, like a larger desk, elevator access, or allowing you to make frequent trips to the restroom, when necessary because of your pregnancy.

Excused Absences and Medical Leave — your school MUST:

Excuse absences due to pregnancy or childbirth for as leng as your dactor says it is necessary.

Allow you to retum to the same academic and extracurricular status as before your medical leave began, which should include giving you the opportunity io make up any work missed while
you were oul.

Ensure that teachers understand the Tille 1X raquirements related 1o excused absences/medical leave. Your teacher may not refuse to allow you to submit work aﬂqr a.deadline you missed
because of pregnancy or childbirth. If your teacher's grading is based in part on class participation or attendance and you missed class because of pregnancy or childbirth, you should be
allowed to make up the participation or attendance credits you didn’t have the chance to eam.

Pravide pregnant sludents with the same special services it provides 1o studenis with temporary medical conditions. This includes homabound instruclion/at-home tutoring/independent study

* A school that is controfled by a religious organization is exempt from Title IX when the law's requirements would conflict with the organization's religious tenets,

Harassment — your school MUST:

Protect you from harassment based on sex, including harassment because of pregnancy or related conditions. Comments that could constitule prohibited harassment inc[ude making sexual
comments or jokes about your pregnancy, calling you sexually charged names, spreading rumors about your sexual aclivity, and making sexual propositions or geslures, if the commenis are
sufficiently serious that it inlerferes wilh your ability 1o benefit from or parlicipate in your school's pragram.

Policies and Procedures — your school MUST:

Have and distribute a policy against sex discrimination. It is recommended that the policy make clear that prohibited sex discrimination covers discrimination against pregnant and parenting
students.

Adopt and publish grievance procedures for students to file complalnts of sex discrimination, including discrimination related to pregnancy or parental status.

Identify at least one employee in the school or school district to carry out its responsibilities under Tille IX (sometimes called a “Title IX Caordinator”) and notify all students and employees of
the name, litle, and conlact information of its Title 1X Coordinator. These responsibilities include overseeing complaints of discrimination against pregnant and parenling students.

Helpful Tips for Pregnant and Parenting Students:

Ask yaur schaol for help—maeet with your school's Tille IX Coordinator or counselor regarding what your school can do lo support you in conlinuing your education.

Keep notes about your pregnancy-related absences, any instances of harassment and your interactions with schaol officials about your pregnancy, and Immediately report problems to your
school's Tile IX Coordinator, counselor, or other staft.

If you feel your school is discriminating against you because you are pregnant or parenting you may file a complaint:
Using your school's internal Tille IX grievance procedures.

With the U.S. Department of Education, Office for Civil Rights (OCRY), even if you have not filed a complaint wilh your schoal. If you file with OCR, make sure you da so within 180 days ¢
when the discrimination took place.

In court, even if you have not filed a complaint with your school or with OCR.
Contact OCR if you have any questions. We are here to help make sure all students, including pregnani and parenting students, have equai educational opportunities!

If you want to leam more about your rights, or if you believe that a school district, college, or university is violating Federal law, you may contact the U.S. Depariment of Education, Office for
Civil Rights, at (800) 421-3481 or ocr@ed.gov. If you wish to fill oul a complaint form online, you may do so at: http://www.ed.gov/ocr/complainintro,himl.

Download: Supparting the Academic Success of Pregnant and Parenling Students (pdf)

http://southernct.edu/sexual-misconduct/students-rights_html 22
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RESOURCES AND SAFETY SERVICES

RESOURCES AT SOUTHERN

RESOURCE CONTACT

University Police (203) 392-5375
For emergencies, dial 911
Available: 24/7

University Victim Advocales Catherine Christy

Office: (203) 392-6946
Cell: (203) 687-1252
Available: 24/7

Melissa Kissl

Office: (203) 392-6945
Cell: (203) 507-3751
Available: 24/7

SART Members M-F from 8:30 a.m, - 4:30 p.m.
Counseiing Services (203) 392-5475

Confidentiat

Available: M-F from 8;30 a.m. - 4:30 p.m.

Health Services (203) 392-6300
Confidential
Available: M-F from 8:30 a.m. - 4:30 p.m.

Marriage and Family Clinic (203)392-6413 Confidential

Resources and Safety Services

Available: Mon, Tues, Thurs 9am-8 pm, Sal 9 am- 12pm

Advocacy(203) 392-6946
Availabla: M-F from B:30 a.m. - 4:30 p.m.

Title IX Coardinatar, Paula Rice (203) 392-5568
Available: M-F from 8:30 a.m. - 4:30 p.m.

Office of Diversity & Equity (203) 392-5899
Available: M-F from 8:30 a.m. - 4:30 p.m.

Human Rescurces (employaes), (203) 392-5405
Diane Mazza Available: M-F from 8:30 a.m. - 4:30 p.m.

Mullicultural Center (203) 392-6828
Available: M-F from 8:30 a.m. - 4:30 p.m.

Intarfaith Office (203) 392-5331
Available: M-F from 8:30 a.m. - 4:30 p.m.

LOCAL & NATIONAL RESOURCES

RESOURCE CONTACT
Local Police Emergency 911
The Umbrelia Center: Domestic Violence Services in New (203) 789-8104

Haven (confidential)

Women & Families Center, Sexual Assault Crisis Services in CT (888) 999-5545

(confidential} (English})

(888) 568-

8332(Spanish)

(203) 2354444
The National Sexual Assault 24 Hr Hatline (confidentlal) (800) 656-HOPE
National Domestic Violence Hotline (confidential) (800) 799-SAFE
Hospital of Saint Raphael (203) 789-3000
Yale- New Haven Hospital (203) 688-2222
State of Connecticut Office of Viclim Services (800) 822-8428

http://southernct.edu/sexual-misconduct/resources.html

AVAILABILITY
24/7
2477

2417

2417
2417
24/7
24j7

M-F from 8:30 a.m. -
4:30 p.m.
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REPORTING PROCEDURES FOR STUDENTS

At Southern Connecticut State University (SCSU), we are committed to creating a community of
respect, civility, and honor. Your health and safety are a top priority! In line with this mission, we
enforce Title IX of the Education Amendment of 1972 which prohibits acts of sexual misconduct
(sexual harassment, sexual assault, sexual exploitation), intimate partner violence (dating violence
and domestic violence) and stalking at educational institutions. Acts of sexual misconduct and
intimate partner violence are a violation of Southern Connecticut State University policy and state
law. We encourage you to report any incidents of sexual misconduct, intimate partner violence or
stalking and/or utilize the support and advocacy services available to you.

MANDATED REPORTERS

All employees, including faculty, staff and administrators, are mandated reporters except for those
employees with confidentiality (health providers, professional counselors, and pastoral counselors
whose official responsibilities include providing mental-health counseling to members of the
University community). This means that when you report or disclose information regarding sexual
misconduct, intimate partner violence or stalking the university employee will need to report this to
the University's Title IX Coordinator. Please note that if you are under the age of eighteen (18) the
Title IX Coordinator must contact the Connecticut Department of Children and Families to inform
them of the alleged situation involving sexual misconduct, intimate partner violence or stalking. One
of the University Advocates will then be contacted and provide you with information including
supportive services, reporting options and your Title IX rights.

CONFIDENTIALITY

You can make a confidential report to employees of on and off campus counseling services centers,
health service providers, clergy and local 24-hour hotline staff members of sexual assault crisis
services and domestic violence services (see details and contact information below). Ail other
employees are mandated reporters as stated above.

REPORTING OPTIONS

CONDITION CONTACT

University

Police

(203) 392-
If you wish to press criminal charges and the perpetrator is an employee or student 5375

Paula Rice

Title IX

Coordinator
If you wish to press charges with the university and the perpetrator is an employee  (203) 392-
or student 5568

Office of

Student

Conduct and
If you wish to press charges with the university and the perpetrator is a student Civic



Responsibility
Christopher
Piscitelli

(203) 392-
6188

Use
the Silent
If you wish to report anonymously Witness form

ADVOCACY AND SUPPORT SERVICES

SCSU Counseling Services, Confidential
(203) 392-5475

SCSU Health Services, Confidential
(203) 392-6300

SCSU Marriage and Family Clinic,
Confidential (203) 392 6413

Women & Families Center, Confidential
1 (888) 999-5545
24/7 line

The Umbrella Center for Domestic Violence Services, Confidential
(203) 789-8104
24/7 line

Catherine Christy

VPAS Director, SART Coordinator

University Victim

Advocate Office:
(203) 392-

6946 Cell;
(203) 687-1252

Melissa Kissi

Sexual Assault and Violence Prevention Specialist
University Victim Advocate

Office: (203) 392-6945

Cell: (203) 507-3751

SUPPORT AND RESOURCE TEAM

Southern Connecticut State University's Support and Resource Team (SART) is designed to provide
a collaborative victim-centered team response to survivors of sexual misconduct, intimate partner
violence and stalking. The SART members can connect a survivor to many supportive options
including counseling, medical attention, judicial services, advocacy, law enforcement, referrals, and
general information regarding sexual misconduct, intimate partner violence and stalking.

A complete list of SCSU Support and Resource Team (SART) members is available on the SART
website. All members of the SART are mandated reporters unless identified as confidential.



PREVENTION EDUCATION AND AWARENESS PROGRAMS

The University knows the importance of prevention education and is committed to providing you with
ongoing education through its prevention programming and awareness campaigns. We want you to
be educated and we want to hold perpetrators accountable so we offer numerous educational
opportunities for you including an online course, HAVEN: Understanding Sexual Assault.
Educational information and programming are provided at New Student Orientation, Week of
Welcome and throughout the academic year that are related to prevention, bystander intervention,
rape culture and more. Please visit the Violence Prevention, Victim Advocacy and Support

Center events page for a complete list of programs.

BE INFORMED: KNOW YOUR CAMPUS CRIME REPORT!

We want you to be informed of the number of incidences of sexual misconduct, intimate partner
violence and stalking reported to the University. View the Uniform Campus Crime and Fire Safety
Report.
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SC Connecticut
SU State University

Relationship Violence, Sexual
Misconduct, or Stalking

If this is an emergency that involves an imminent risk of harm to self or
others, please contact University Police at (203)392-5375 or by dialing 911.

Reports are reviewed during normal business hours, 8:30am-4:30pm,
Monday-Friday, and are not monitored after hours, on weekends, or during
official University holidays. While reports from this form are reviewed by the
Office of Diversity and Equity Programs to assist students and staff, itis NOT

designed for emergency response situations.

Reporter Background Information

Enable additional features by logging in (https://cm.maxient.com/reportingform.php?
SouthernCTStateUniv&layout_id=10&promptforauth=true).

Full Name:

Position/Tltle:

https://cm.maxient.com/reportingform.php?SouthemCTStateUniv&1ay0ut_id=1 0 6/29/2018
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Phone Number:

University Email Address:

Campus Address (If Applicable):

Nature of this report (Required):

Please Choose...

Date of incident (Required):

Open Calendar

YYYY-MM-DD

Time of incident:

Location of incident (Required):

Please select a location ...

https://cm.maxient.com/reportingform.php?SouthernCTStateUniv&layout_id=10 6/29/2018
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Specific location:

Involved Parties

Please list individuals involved (excluding yourself), indicating as many of
the listed fields as you can provide. Names should follow this format: First
Name Last Name. Note:"Respondent" refers to the individual about whom

you are reporting concerning behavior.

Name or Organization

Select Role

Please choose...

ID Number

DOB (YYYY-MM-DD)

Phone number

Email address

Hall/Address

https://cm.maxient.com/reportingfonn.php?SouthernCTStateUniv&layout_id= 10 6/29/2018
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Add another

Questions

Please provide a detailed description of the incident/concern using specific concise,
objective language. If you have listed an individual as an involved person, they should
appear at least once in the narrative. These reports are submitted to the the Office of

Diversity and Equity Programs. (Required)

Was the respondent known to the survivor? (Required)

Please Choose...

If you answered yes to the previous question, what is the nature of the relationship with

the alleged survivor?

Was there a weapon involved? (Required)

Please Choose...

Please indicate the survivor's status at the university (Required)

https://cm.maxient.com/reportingform.php?SouthernCTStateUniv&layout_id=10 6/29/2018
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Please Choose...

Are you a designated Campus Security Authority (CSA)? (Required)

Please Choose...

Supporting Documentation

Please submit any documents that you believe are relevant to the incident.
1GB maximum total size.
Attachments require time to upload, so please be patient after

submitting this form.

Choose files to upload Choose Files

One last step ...

Help us prevent spam reports by completing this captcha.
NOTE: If you do not see a gray box with a checkbox that says "I'm not a robot’, please try

a different web browser.

I'm not a robot
reCAPTCHA
Privacy - Terms

Submit report

https://cm.maxient.com/reportingform.php?SouthernCTStateUniv&layout_id=10 6/29/2018



RESPONSE PROTOCOL/PROCEDURES FOR
REPORTS OR DISCLOSURES OF SEXUAL MISCONDUCT

Statement of Policy

The Board of Regents for Higher Education (BOR) and each of its member colleges and
universities are committed to ensuring that each member of the community has the opportunity
to fully participate in the process of education and development. Southern Connecticut State
University strives to maintain a safe and welcoming environment free from acts of sexual
misconduct (see definitions on pages 5-7). It is also Southern’s goal to provide safety,
privacy and support to survivors of sexual misconduct.

The BOR has established a policy concerning Sexual Misconduct Reporting, Support Services
and Processes. The policy strongly encourages and supports the reporting of sexual misconduct
including sexual harassment, sexual assault, sexual exploitation, stalking and intimate partner
violence. The BOR policy requires all CSCU employees to immediately communicate to the
Institutions designated recipient (University’s Title IX coordinator) any report or disclosure of
sexual misconduct received from a student as well as disclosures or report of sexual misconduct
received from another employee when misconduct is related to the business of the institution.

As a Southern Connecticut State University employee, you may find yourself responding to a
student or other employee’s report or disclosure of sexual misconduct. This protocol is designed
to assist employees to respond effectively to such reports or disclosures. Other than those
employees with confidentiality (health providers, professional counselors, and pastoral
counselors whose official responsibilities include providing mental-health counseling to
members of the University community), all university employees are responsible employees and
are mandated to report. In the case of an emergency contact University Police at (203)392-
5375 or 911 immediately.

In an effort to be in compliance with the University’s obligation under Title IX, Connecticut
Public Act No. 14-11, and the Board of Regents Policy on Sexual Misconduct, Reporting,
Support Services and Processes all faculty, staff, and administrators, with the exception of heaith
providers, professional counselors, and pastoral counselors whose official responsibilities
include providing mental-health counseling to members of the University community are
mandated to report all disclosures and reports of incidents of sexual misconduct regardless of the
age of the survivor. This mandate is a result of the University’s obligation to stop the conduct,
prevent its reoccurrence, remedy its effects, provide care and support for the reporting or
disclosing person, and ensure the safety and security of our community.

In addition, the University is required to inform in a timely manner those who report or disclose
any type of sexual misconduct of all of their rights and options, including the necessary steps and
potential outcomes of each option.

In an effort to support members of our community and our obligations, the following steps must
be followed by all faculty, staff and administrators (with the exception of those listed earlier in
this section) whenever someone discloses or reports sexual misconduct. To assist, specifically,
with working with students or employees, please consider the sample script on page 3 when
dealing with these situations.



R { Discl R ing P |
If a student/employee discloses an incident of sexual misconduct, do not ask for any details
other than those pertaining to an emergency situation. If the student/employee shares any details
of the incident you are mandated to report them Paula Rice, Title IX Coordinator. Kindly
inform the student/employee that, while you are a responsible employee and mandated to report
any information regarding sexual misconduct, you do want to help. Your role is to
compassionately and professionally assist in helping the student/employee get the support and
resources they need.

Student Disclosure or Report

1.

While with the student, contact Catherine Christy, Violence Prevention, Victim
Advocacy and Support Center (VPAS), University Victim Advocate and S.A.R.T.
Coordinator, at (203)392-6946 (o) or (203)814-6957(c). Ms. Christy will offer
guidance and review information and procedures that can assist the student in getting
the help they may need, and will offer to speak and/or meet with the student. Ms.
Christy will also provide written, concise information to the student regarding rights,
options and possible outcomes of each option.

Once the student has been connected with Cathy Christy, University Advocate, the
administrator, faculty or staff member must submit the sexual misconduct notification
form to Paula Rice, Title [X Coordinator. The questions on the form are NOT to be
asked of the person disclosing or reporting the situation, therefore, areas will remain
blank. Please make sure to provide all information that was reported or disclosed to you.
If you are a Campus Security Authority, please make sure to indicate this on the form.
Remember that if you know information, the University is also considered to know.
The University’s obligation to respond begins the moment the University is on notice
that a member of our community has experienced sexual misconduct, sexual assault, or
intimate partner violence.

Employee Disclosure or Report

While with the employee, contact Diane Mazza, Office of Human Resources at (203)
392-5405. Ms. Mazza will offer guidance and review information and procedures that
can assist the employee in getting the help they may need, and will offer to speak
and/or meet with the employee. Ms. Mazza will also provide, concise information to
the employee regarding rights, options and possible outcomes of each option.

Once an employee has been connected with Diane Mazza, Office of Human Resources,
the administrator, faculty or staff member must submit the sexual misconduct
notification form to Paula Rice, Title IX Coordinator. The questions on the form are
NOT to be asked of the person disclosing or reporting the situation, therefore, areas
will remain blank. Please make sure to provide all information that was reported or
disclosed to you. If you are a Campus Security Authority, please make sure to indicate
this on the form. Remember that if you know information, the University is also
considered to know. The University’s obligation to respond begins the moment the
University is on notice that a member of our community has experienced sexual
misconduct, sexual assault, or intimate partner violence.



Emplovee Self-Report

University employees wishing to report personal incidents of sexual misconduct should contact
Paula Rice, Title IX Coordinator at (203) 392-5568. If an employee wishes to receive
information about University and community support and advocacy services he/she should
contact Diane Mazza, Office of Human Resources at (203)392-5405. To make a criminal
report the employee should contact University Police at (203)392-5375 or 911 in an emergency.

What I After You Notify Title IX Coordi »

1. The Title IX Coordinator or her/his designee begins an investigation. It is important
to note, that while the institution must make every effort to reach out to the survivor
as part of the investigation, the survivor has the option to speak with the investigator
or not. This will be explained by the Human Resources/ Victim Advocacy and
Support Center (VPAS) directly to the survivor. Her or his privacy will be respected;
identities and details will be shared only with those who need to know to support the
reporting or disclosing petson and to address the situation through the University’s
processes.

2. If the reporting or disclosing person is under the age of eighteen (18), the Title IX
Coordinator will contact the Connecticut Department of Children and Families to
inform them of the alleged situation involving sexual misconduct

3. If you, as a responsible employee, also serve as a Campus Security Authority under the
Jeanne Clery Act, the Title IX Coordinator will contact University Policy to report the
possible sexual assault regardless of the age of the survivor. Employees identified as
CSAs will be contacted by University Police and training will be provided.

“Excuse me for interrupting. It sounds like you are going to tell me about a situation involving
sexual misconduct (sexual harassment, sexual assault, sexual exploitation, intimate partner
violence or stalking) Please know that I want to help. However, if you want to continue this
conversation with me, you need to know that 1 am a responsible employee and I have a duty to
report this conversation to the university's Title IX Coordinator. The university has
professionals who you can speak with about this and I can give you their information. I also
have information about resources for counseling, health, advocacy and reporting options. 1
want you know that you do not need to share any information on the incident with anyone to
receive support and advocacy. Also, while you are here I am going to contact the University
Advocate who will help to ensure that you are getting the information and support that can best
help you at this time. You do not have to speak to the advocate unless you choose to. Is there
anything else I can do for you now?”

Confidential R & Confidentiall

When SCSU or any of its employees receives a report of sexual misconduct, all reasonable steps
will be taken by the appropriate University officials to preserve the privacy of the reported
survivor while promptly investigating and responding to the report. While the institution will
strive to maintain the confidentiality of the personally identifiable student information reported,
which information is subject to privacy requirements of the Family Education Rights Privacy Act
the institution also must fulfill its duty to protect the campus community.

As a responsible employee you are mandated to report and can no longer have confidential
conversations with students or employees reporting or disclosing information about their



experiences with sexual misconduct. The University recognizes the significant trust relationship
and the difficult situation you are placed in when a student/employee requests confidentiality. To
help mitigate this challenges students/employees have been informed that all faculty, statf and
administrators must share information with the University and that they have options for
confidential reporting.

Confidential resources are defined as follows: For the Universities, entities with statutory
privilege, which include campus based counseling center, health center and pastoral counseling
staff members whose official responsibilities include providing mental health counseling to
members of the University community as well as off campus counseling and psychological
services, health services providers, member(s) of the clergy, and the local Sexual Assault Crisis
Center and Domestic Violence Center.

Where it is deemed necessary for the institution to take steps to protect the safety of the reported
survivor and/or other members of the campus community, the institution will need to act in a
manner so as not to compromise the privacy and confidentiality of the reported survivor of a
sexual misconduct to the extent reasonably possible.

REPORTING OPTIONS
¢ University Police (Criminal complaints) @ (203) 392-5375 or 911

e Title IX Coordinator — Paula Rice (Student & Employee complaints)
@ (203) 392-5568
e Office of Student Conduct& Civic Responsibility — Christopher Piscitelli
(Student complaints) @ (203) 392-6188
EMPLOYEE RESOURCES
e Human Resources — Diane Mazza @ (203) 392-5405
o Employee Assistance Program (EAP) The Lexington Group Inc. 1 (800) 676-4357
Available 24/7 Confidential Service
ADVOCACY & SUPPORT SERVICES
e Violence Prevention, Victim Advocacy and Support Center (VPAS) (203) 392-6946
¢ University Victim Advocate- Catherine Christy -Available: 24/7
Office (203) 392-6946 Cell: (203) 687-1252
¢ Confidential- SCSU Counseling Services @ (203) 392-5475
e Confidential- SCSU Health Services@ (203) 392-6300
o Confidential- Women & Families Center 1-(888) 999-5545, 24/7
e Confidential- The Umbrella Center for Domestic Violence Services (203) 789-8104, 24/7

Visit /A ' roctedu/student-li i ‘pas/sar for further information
including reporting options, students’ rights, restraining and protective orders, advocacy
and medical attention.
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)

@

3

@
a)

Report of sexual misconduct is the receipt of a communication of an incident of sexual
misconduct accompanied by a request for an investigation or adjudication by the institution.

Disclosure is the receipt of any communication of an incident of sexual misconduct that is not
accompanied by a request for an investigation or adjudication by the institution.

Consent must be affirmed and given freely, willingly, and knowingly of each participant to
desired sexual involvement. Consent is a mutually affirmative, conscious decision - indicated
clearly by words or actions - to engage in mutually accepted sexual contact. Consent may be
revoked at any time during the sexual activity by any person engaged in the activity.

Affirmative consent may never be assumed because there is no physical resistance or other
negative response. A person who initially consents to sexual activity shall be deemed not to
have affirmatively consented to any such activity which occurs after that consent is
withdrawn. It is the responsibility of each person to assure that he or she has the affirmative
consent of all persons engaged in the sexual activity to engage in the sexual activity and that
affirmative consent is sustained throughout the sexual activity. It shall not be a valid excuse
to an alleged lack of affirmative consent that the student or employee responding to the
alleged violation believed that the student reporting or disclosing the alleged violation
consented to the activity (i) because the responding student or employee was intoxicated or
reckless or failed to take reasonable steps to ascertain whether the student or employee
reporting or disclosing the alleged violation affirmatively consented, or (ii) if the responding
student or employee knew or should have known that the student or employee reporting or
disclosing the alleged violation was unable to consent because the student or employee was
unconscious, asleep, unable to communicate due to a mental or physical condition, or
incapacitated due to the influence of drugs, alcohol or medication. The existence of a past or
current dating or sexual relationship between the persons involved in the alleged violation
shall not be determinative of a finding of affirmative consent.

Sexual misconduet includes engaging in any of the following behaviors:

Sexual harassment, which can include any unwelcome sexual advance or request for sexual
favors, or any conduct of a sexual nature when submission to such conduct is made either
explicitly or implicitly a term or condition of an individual's education or employment;
submission to or rejection of such conduct by an individual is used as a basis for academic or
employment decisions affecting the individual; or such conduct has the purpose or effect of
substantially interfering with an individual's academic or work performance or creating an
intimidating, hostile or offensive educational or employment environment. Examples of
conduct which may constitute sexual harassment include but are not limited to:

» sexual flirtation, touching, advances or propositions
verbal abuse of a sexual nature
pressure to engage in sexual activity
graphic or suggestive comments about an individual's dress or appearance
use of sexually degrading words to describe an individual
display of sexually suggestive objects, pictures or photographs
sexual jokes
stereotypic comments based upon gender
threats, demands or suggestions that retention of one's educational status is contingent
upon toleration of or acquiescence in sexual advances.
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Retaliation is prohibited and occurs when a person is subjected to an adverse employment or
educational action because he or she made a complaint under this policy or assisted or
participated in any manner in an investigation.

b) Sexual assault shall include but is not limited to a sexual act directed against another person
without the consent (as defined herein) of the other person or when that person is not capable
of giving such consent.

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b
and 53a-73a of the Connecticut General Statutes.

¢) Sexual exploitation occurs when a person takes non-consensual or abusive sexual advantage
of another for anyone's advantage or benefit other than the person being exploited, and that
behavior does not otherwise constitute one of the preceding sexual misconduct offenses.
Examples of behavior that could rise to the level of sexual exploitation include:

e Prostituting another person;

¢ Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity;

e Non-consensual distribution of photos, other images, or information of an individual's
sexual activity, intimate body parts, or nakedness, with the intent to or having the effect
of embarrassing an individual who is the subject of such images or information;

e Going beyond the bounds of consent (for example, an individual who allows friends to
hide in the closet to watch him or her having consensual sex);

* Engaging in non-consensual voyeurism;

e Knowingly transmitting an STI, such as HIV to another without disclosing your STI
status;

¢ Exposing one's genitals in non-consensual circumstances, or inducing another to expose
his or her genitals; or

e Possessing, distributing, viewing or forcing others to view illegal pornography.

Sexual exploitation is further defined as a crime in Connecticut State Law.

d) Intimate partner, domestic and/or dating violence means any physical or sexual harm against
an individual by a current or former spouse of or person in a dating or cohabitating relationship
with such individual that results from any action by such spouse or such person that may be
classified as a sexual assault under section 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b
or 53a-73a of the general statutes, stalking under section 53a-18lc, 53a-181d or 53a-181e of the
general statutes, or domestic or family violence as designated under section 46b-38h of the
general statutes. This includes any physical or sexual harm against an individual by a current or
former spouse or by a partner in a dating relationship that results from (1) sexual assault (2)
sexual assault in a spousal or cohabiting relationship; (3) domestic violence; (4) sexual
harassment (3) sexual exploitation, as such terms are defined in this policy.

Offenses that are designated as "domestic violence" are against family or household members or
persons in dating or cohabitating relationships and include assaults, sexual assaults, stalking,
and violations of protective or restraining orders issued by a Court. Intimate partner violence
may also include physical abuse, threat of abuse, and emotional abuse.

e Physical abuse includes, but is not limited to, slapping, pulling hair or punching.
e Threat of abuse includes but is not limited to, threatening to hit, harm or use a weapon
on another (whether victim or acquaintance, friend or family member of the victim) or



other forms of verbal threat.

e Emotional abuse includes but is not limited to, damage to one's property, driving
recklessly to scare someone, name calling, threatening to hurt one's family members or
pets and humiliating another person.

Cohabitation occurs when two individuals dwell together in the same place as if married.

o The determination of whether a "dating relationship™ existed is to be based upon the
following factors: the reporting victim's statement as to whether such a relationship
existed, the length of the relationship, the type of the relationship and the frequency of
the interaction between the persons reported to be involved in the relationship.

e) Stalking, which is defined as repeatedly contacting another person when contacting person
knows or should know that the contact is unwanted by the other person; and the contact causes
the other person reasonable apprehension of imminent physical harm or the contacting person
knows or should know that the contact causes substantial impairment of the other person's
ability to perform the activities of daily life.

As used in this definition, the term "contacting” includes, but is not limited to, communicating
with (including internet communication via e-mail, instant message, on- line community or any
other internet communication) or remaining in the physical presence of the other person.

*Definitions taken from the Board of Regents Sexual Misconduct Reporting, Support Services and
Processes Policy revised 6/16/16



